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ABSTRACT 
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FOREWORD 



In February, 1970, as an adjunct to a new state handbook for work 
experience education, a special committee was selected to formulate 
goals and objectives for the three types of work experience education 
programs in California. The committee members, highly competent in the 
field of work experience education and in the development of performance 
objectives prepared a preliminary document which was to be field 
tested prior to publication. 

During July, 1970, a one-week workshop was held to give a selected 
group of practitioners an opportunity to react to the feasibility and 
validity of the goals and objectives. The enthusiasm with which the 
project was greeted at that time was evidenced by the fact that several 
participants asked if they could field test several performance objectives. 

The group met again in December, 1970. Many changes were suggested, 
but the entire project met with enthusiastic response and approval. 

In early 1971, a team was commissioned to develop sample "Terminal 
Objectives" which would measure student's terminal behavior and progress 
toward the major goals of work experience education, in June, 1971, 

9 r °up of practitioners again convened to consider the feasibility 
of the terminal objectives and the evaluative criteria and instruments 
which accompanied them. Again modifications were made and it was 
suggested that the entire project be expanded to include the following: 

a. An increase in the number and type of performance objectives 

b. Completion of terminal objectives for each program 

c. The development of Learning Activity Packages designed for 
individualized instruction to aid students in achieving the 
performance objectives 

d. Field testing of the above in selected pilot schools in 
California 

This document, then, is the result of efforts to provide for this 
expansion, it is a product of a research grant funded under VEA Title I, 

. i 



/' Part C, Sec. 131 (b) , Public Law 90-576. 

The following districts were selected to pilot all materials for 
the project during the 1971 - 1972 school year, 

Covina Valley Unified School District 
Modesto City Schools 
San Diego City Schools 
Salinas Union High School District 
Tamalpais Union High School District 
Whittier Union High School District 

It is intended that other districts will field test these materials 
so that the project staff may benefit from the experiences and suggestions 
of a wide variety of schools. Should inquiries arise, please contact 
Mr. Allan Holmes, Director of Research, Work Experience Education, 
California State Polytechnic College, San Luis Obispo, California, 93401. 
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PREFACE 



"’"I 

Those of us who are enthusiastic proponents of work experience 
education have been pressed to describe or define in lucid fashion 
just what kind and degree of positive change occurred in students as 
a result of their .participation in a program of work experience ed- 
ucation. we assumed some very good things happened to students through 
our programs, but because we failed to specify the anticipated outcomes, 
we really had no valid way to evaluate our results. As in so many 
other educational endeavors, we have concentrated on the activities 
of the teacher, the counselor, and the coordinator; on necessary books, 
materials, and equipment, and on required facilities or career stations. 
Our concern has been with means rather than with ends — with content 
rather than with desirable changes which will occur in students as a 
result of the program of instruction. 



The student is the focal point of this work experience education 
program— what we expect him to achieve as a result of participation in 
the program, ways to evaluate his progress toward the major goals of 
the program, and standards of attainment for both individuals and 
programs as a whole, its content and the rationale underlying its 
development are consistent with the structure of the Planning, 
Programming, Budgeting System to be implemented in the state beginning 
with the 1973 — 1974 school year. As a result, this document should 
prove of invaluable assistance to school personnel in planning and 
implementing programs of work experience education, in allocating 
resources to them, and in evaluating the effectiveness of dollar ex- 
penditures in terms of student performance. 

The program is structured in a hierarchy of goals and objectives 
which become increasingly specific and measurable. The first level 
consists of five major goals for students which cure common to all 
three types of work experience education; namely, exploratory, general, 
and vocational. These five major goals cure as follows: 
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MAJOR GOAL 1.0 



MAJOR GOAL 2.0 



MAJOR GOAL 3.0 



MAJOR GOAL 4.0 



RECOGNIZE THAT THE PROCESS AND CONTENT OP THE 
SCHOOL'S CURRICULUM ARE RELEVANT TO CAREER RE- 
QUIREMENTS AND RESPONSIBILITIES (RELEVANCY) 

APPRECIATE THE IMPORTANCE OP WORK TO PERSONAL 
FULFILLMENT AND TO GROWING INDEPENDENCE AND 
MATURITY (SELF-ACTUALIZATION) 

ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIRE- 
MENTS AND COMPARE THESE TO PERSONAL POTENTIAL 
AND EXPECTATIONS (SELF-EVALUATION) 

RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE 
EDUCATION SPONSORS, TO EMPLOYERS AND THEIR EM- 
PLOYEES, AND TO THE PUBLIC SERVED (INTER-PERSONAL 
RELATIONS) 



MAJOR GOAL 5.0 



IDENTIFY WITH, AND PARTICIPATE IN, ADULT RO LES 
AND RESPONSIBILITIES IN THE WORLD OF WORK 
(APPLICATION) 



The second level of the hierarchy reduces each major goal into 
more definitive statements in from three to five program goals for 
each of the three types of work experience education. Although in 
some instances the program goals are identical for exploratory, 
general, and vocational programs, usually a more demanding and 

sophisticated product is expected of those students who are in actual 
employment . 

Ea °h program goal is further refined through a sequential series 
of measurable performance objectives whose attainment will move the 
student toward achievement of the related program goal and overarching 
major goal. Recognition of the wide range of ability and achievement 
demonstrated by the thousands of students enrolled in the state's 
program of work experience education, precluded the establishment of 
minimum performance criteria for many of the objectives. Coordinators 
will have to set such standards in terms of the capabilities of their 
respective enrollees. Since the student is expected to demonstrate 






the behavior described in all of the performance objectives , it appeared 
unnecessary to identify him as the referent in each instance. 



To facilitate attainment of the performance objectives , a Learning 
Activity Package, LAP, has been developed for each objective, it 
includes a series of activities, resources, and usually a pre-test 
and post test to measure student performance before and after the 
learning experiences provided, in some cases, In-Depth Educational 
Activities, I-DEAS , conclude the LAP for those students who would like 
to pursue the objective in greater detail. Insofar as possible, the 
LAPS have been written to assist the student to proceed independently 
and with minimal assistance from program personnel, it is hoped 
that the LAPS will not only provide needed individualization of in- 
struction, but that they will also extend the effectiveness of the 
coordinators, counselors, and teachers involved in work experience 
education programs. 

Finally, the performance of students, both as individuals and 
within groups, may be assessed through the administration of terminal 
objectives. These consist of a series of comprehensive tasks which 
measure progress toward the attainment of each program goal as well as 
the five major goals. They are, in a sense, a final examination to be 
taken near the end of the school year. The terminal objectives for 
MAJOR GOAL 2.0, SELF-ACTUALIZATION, and MAJOR GOAL 3.0, SELF-EVALUA- 
TION, have been written as pre-assessments as well as post-assessments. 
Since both of these major goals are primarily concerned with behavioral 
changes in the affective domain, measurement toward the goals requires 
comparisons between the student's attitudes, values, and knowledge of 
self prior to instruction and at the end of the school year. 



Each of the five terminal objectives for the three programs of 
work experience education is preceded by a statement indicating the 
minimum level of acceptable performance for the individual student. 
The coordinator's copy of each terminal objective also includes: (1) 

a suggested minimum level of acceptable performance for all of the 
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r~ students who complete a given program of exploratory, general, or 

( vocational work experience education, and (2) directions for scoring 

and interpreting the assessment instruments . 

It is suggested that you begin your acquaintance with this document 
by familiarizing yourself with its format. All introductory pages are 
duplicated on white paper. They are followed by separate sections for 
each of the three types of work experience education. Each such 
section has the following components: (1) several pages of information 

° n the ££F"*nal objectives color coded in white, (2) the terminal ob- 
jectives, which constitute the pre-assessment for major goals 2.0 and 
3.0, color coded in pink, and the post-assessment for all five major 
Seals, color coded in green, in numerical order, and (3) each major 
c[oal followed by the related program goals and performance objectives . 
These pages are color coded in buff for exploratory work experience 
education, in canary for general work experience education, and in 
goldenrod for vocational work experience education. The final pages, 
color coded in blue, are devoted to a record-keeping system to enable 
students and their coordinators to record the date of successful com- 
pletion of each performance objective, program goal , and terminal ob- 
jective. 

Since some terminology has differing meanings, the following 

definitions are provided for your information as they are used through- 
out this publication: 

1 * Work exper ience education sponsor - The person who is 

directly responsible for the student's learning activities 
at a career station. 

2. Career station - The business establishment where students 
acquire paid or non-paid employment experiences. 

3. C areer - An occupation, vocation, or profession that is 
tentatively chosen by the student. 

It is unlikely that a student will complete all of the performance 
( ob jectives in a single school year. Some he may have already attained 



vi 



8 





t 



as indicated on his pre-test score on a particular LAP. It is your re' 
sponsibility , therefore, to select those objectives which will be most 
meaningful and profitable for individuals. For those students who 
enroll in two or even three types of programs during their high school 
careers, one cannot assume that completion of the objectives under any 
or all of the five major goals for exploratory work experience educa- 
tion, contraindicates study of the objectives prepared for general and 
vocational work experience education. The expectancies are, in most 
instances, quite different, in addition, with growing maturity and 
self-confidence in the work environment, the student will probably 
find considerable change in his attitudes and values, and perhaps, in 
his assessment of himself as a person and as a productive worker. 

You will find it profitable to; 

1. Review the goals and objectives with each student at the 
beginning of the training period. This will provide him 
with a sense of direction and accomplishment and enhance 
motivation; it will assist you to provide for individual 
needs and differences. 

2. Assess progress toward the objectives at regular and frequent 
intervals through individual conferences. 

3. Analyze the failure of students to achieve at a satisfactory 
level and make necessary modifications in the program. 

4. Provide readers or aides for students who cannot use the 
LAPS because of reading deficiencies; or, transfer instruc- 
tions and activities contained in the LAPS to tape. 



Nothing in this document is intended to be rigidly prescriptive. 

It affords you the opportunity to individualize your program of work 
experience education, to evaluate the effectiveness of the program, and 
to compare the results obtained in student performance with dollar 
expenditures. For students, it offers opportunities to increase 
their self-understanding and independence and provides them with a 
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clear sense of direction and the means of assessing their performance 
on a relevant, dynamic series of learning experiences. 



Dr. Walter P. Schroeder 
Head, Education Department 
California State Polytechnic College 

Allan Holmes 
Director of Research 
Work Experience Education 
California State Polytechnic College 
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EXPLORATORY WORK EXPERIENCE EDUCATI ON 



MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL'S 
CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND 
RESPONSIBILITIES (RELEVANCY) 

PROGRAM GOAL 1.1 identify the educational goals (purposes) of the 
courses in which you are currently enrolled. 

Performanc e Objectives ; (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

1.1.1 List the titles of courses in which you are currently 
enrolled and give at least one reason explaining why 
you enrolled in each course. 

1.1.2 Ask each of your teachers to tell you what the goals 

(major purposes) for students of the course are. Write I 

out the goals for each course given to you by the ! 

teacher; then in your own words/ describe what you think 
the goals of each course should be for you. Compare 
the two sets of goals for each course and describe how 
they are alike and how they are different. 

1.1.3 Based upon your findings under Performance Objective 
1.1.2, analyze the two sets of goals for at least one 
course and combine (synthesize) them into one set of 
goals that would make the course more relevant to you. 

Justify your conclusions. 

PROGRAM GOAL 1.2 Observe the activities of persons in a variety 

careers and relate them to the educational 
goals (purposes) of elective and required courses 
in your school's curriculum. 

Performance Objectives ; (Instructor completes each objective 
statement with minimum levels of acceptable performance.) 

1.2.1 After observing a minimum of two (2) careers, list at 
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exploratory 

GOALS 



least three (3) employment skills required for each 
career. Identify courses which you have already taken, 
are now taking, or might take in the future, whose 
educational goals would assist you to acquire the skills 
required for each of the careers listed. 

1.2.2 Given a list of responsibilities related to a variety 
of careers, identify those which are important to 
successful performance for at least two (2) careers 
you have observed. Explain why each career requires 
the responsibilities you have identified. Then list 
the courses which you have taken, are now taking, or 
might take in the future whose educational goals 
(purposes) would assist you to assume these career 
responsibilities. 

PROGRAM GOAL 1.3 Identify required and elective courses in the 

school’s curriculum which are relevant to career 
requirements and responsibilities of careers which 
are of interest to you. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

1.3.1 Based upon what you have learned about the duties and 
responsibilities of various careers, list at least 
three (3) careers in order according to your degree of 
interest in them. 

1.3.2 List the titles of elective and required courses offered 
by your school that you have taken, are now taking, or 
might take in the future which would help you to assume 
the duties and responsibilities of the career of greatest 
interest to you. 

1.3.3 List two (2) or more duties and two (2) or more respon- 
sibilities of the career of greatest interest to you which 
are not covered in courses you are currently taking. 

Suggest changes which would improve each course and make it 
more relevant to you. 

- 2 - 
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MA JOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL FULFILLMENT 

AND TO GROWING INDEPENDENCE AND MATURITY (SELF-ACTUALI- 
ZATION) 

PROGRAM GOAL 2.1 Examine the concept of man's basic need for 

productive work in order to achieve personal ful- 
fillment. 

Performance Objectives; (Instructor completes each objective 
statement with minimum levels of acceptable performance.) 

2.1.1 List in order of importance to man's personal fulfill- 
ment ten (10) of his basic needs. Prepare arguments 
in defense of the absence or presence of productive 
work on that list. Defend the rank of productive work 
on your list. 

2.1.2 Prepare a list of your personal needs for self-fulfill- 
ment in order of importance to you at the present time. 
Project your basic needs five years from now. Explain 

any differences in the lists. if there are no differences, 
give reasons why there are none. 

2.1.3 Given a questionnaire which can be used to determine 
how a person feels about personal fulfillment, interview 
at least five (5) people. From this information, list 
at least five (5) basic needs those interviewed have 

in common. 

2.1.4 Explain why you think productive work has such great 
importance to man's basic need for personal fulfillment. 

PROGRAM GOAL 2.2 Identify several careers which could provide you 
with personal fulfillment. 

Performance Obj ectives : (Instructor completes each objective 

statencnt with minimum levels of acceptable performance.) 

2.2.1 Observe or identify at least five (5) careers which you 
think could provide you with personal fulfillment and 



list them in order of importance. Explain why you 
selected these five careers and ranked them as you did. 

2.2.2 Identify at least three (3) careers which would not 

provide you with career personal fulfillment, and give 
reasons why they would not. 

PROGRAM GOAL 2.3 Understand the relationship between work and growing 
independence and maturity. 

Performa nce Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

2.3.1 Outline a schedule that shows how you spend your time 
in activities in the home, in the community, and at 
school. Rank the activities according to the amount of 
time spent in each. Also rank these activities according 
to their importance to your growing independence and 
maturity. After comparing these rankings, draw some 
conclusions related to your findings and present them 

to your work experience education coordinator. 

2.3.2 Based on your findings and conclusions for Performance 
Objective 2.3.1, project this rank order of your 
activities to some time in the future that is significant 
to you. Explain any differences you see between this 
.List arid the list you developed for Performance Objective 
2.3.1. 

2.3.3 Analyze your present career station, your career plans, 
and your school program. Indicate any changes you 
would like to make in any or all of them. Prepare a 
justification for these changes and discuss it with your 
counselor. 

2.3.4 Given information about career stations, select at least 
seven (7) career stations which you perceive as challeng- 
ing to your abilities and potential as an adult worker. 
Compare your present level of independence and maturity to 
that required for successful performance in the first 
three (3) careers you selected. 



MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS 
AND COMPARE THESE TO PERSONAL POTENTIAL AND 
EXPECTATIONS (SELF-EVALUATION) 

PROGRAM GOAL 3.1 Improve your understanding of yourself as an 
individual in terms of personal aptitudes, 
interests, career expectations, and degree of 
motivation to pursue short-range and long-range 
goals. 

Performance Objectives .- (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.1.1 Complete the aptitude test available through your counselor 
or work experience education coordinator, discuss the 
results with the appropriate school person, and list your 
strongest aptitudes. 

3.1.2 Complete the interest inventory available through your 
counselor or work experience education coordinator, 
discuss the results with the appropriate school person, 
and list your main interests according to the inventory. 

3.1.3 Compare your aptitudes and interests with your performance 
in the classes you are now taking. 

3.1.4 From a list of hobbies and leisure- time activities, 
select at least six (6) and rank them according to your 
g e-'test interest. 

3.1.5 From a list of twenty values, rank them according to 
their impoi. tanc6> to you. Identify one or more persons 
that you know who share your top six values. 

3.1.6 On the basis • of ,the test provided by your counselor or 
your work experience education coordinator, determine 
whether you prefer to work with people, ideas, things, 
or combinations of these. 

3.1.7 Considering your school achievement and attendance. 
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decide how much education beyond high school you would 
like to complete. Give at least three (3) reasons for 
your answer. 

PROGRAM GOAL 3.2 Identify a variety of possible career choices 

for you and group them into occupational clusters. 

Performance Objectives ? (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.2.1 Given a list of careers , group them into occupational 
clusters. 

3.2.2 Based upon what you have learned about yourself and a 
variety of careers (through materials made available 

to you) , identify three (3) clusters of occupations with 
at least four (4) specific careers within each cluster, 
all of which seem interesting to you and in which you 
think you could be successful. 

PROGRAM GOAL 3.3 Explore the current and emerging opportunities 
for employment in selected careers. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.3.1 Select two unrelated careers which interest you and 
identify opportunities for employment in them from: 

■ " (D current needs in your community, California, and 
the nation, and (2) anticipated needs for the next five 
years for your community, California, and the nation. 
Document your findings by using the Occupational Outlook 
Handbook, bulletins of the U.S. Department of Labor, 

HRD bulletins, and other library sources. Decide on one 
of the two careers and justify your choice. 

PROGRAM GOAL 3.4 Identify the educational and training requirements 
of selected careers. 




Performance Objectives; (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.4.1 select two unrelated careers of interest to you and 
prepare a brief description of the typical duties and 
responsibilities, working conditions, and salary ranges 
of each career. Document your findings from such 
sources as the Occupational Outlook Handbook and the 
Dictionary of Occupational Titles . On the basis of this 
research, select the career which seems suitable for 
you and explain the reasons for your choice. 

3.4.2 List the educational and training requirements of at 
least two unrelated careers of interest to you. 

Document your findings from such sources as the 
Occupational Outlook Handbook , college catalogs, and 
bulletins of the U. S. Department of Labor. On the basis 
of this research, select the career which seems suitable 
for you and explain the reasons for your choice. 

3.4.3 Based upon at least two (2) interviews with persons 
employed in the career you selected under Performance 
Objective 3.4.2, identify several levels of advancement 
re ^ a *- e< ^ to that career. Outline the steps you must take 
and estimate the time required for you to attain the 
career level you desire. 

PROGRAM GOAL 3.5 Compare the educational and training requirements 
of a variety of careers to your potential for 
success in those careers* 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.5.1 Based upon what you have learned about yourself and a 

variety of careers , describe your own career expectations. 
Compare these with: (1) your school achievement, (2) 

educational and training requirements of the careers 
considered, (3) your self-assessment, and (4) your 
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capacity to delay reaching career expectations because 
of necessary education and training. 

3.5.2 After interviewing at least two persons who work in 
unrelated careers, and considering all you have learned 
about yourself and these careers through your prior 
research, provide reasons why you think each career is 
either realistic or unrealistic for you. 

3.5.3 Assuming that your career goal is a long-range one and 
that achieving it requires completion of a series of 
short-range goals, indicate what short-range goals you 
have already reached. Prepare a road map which 
identifies your destination (long-range career goal) 
and all of the in-between points (short-range goals) . 
Explain how you can compensate (detour) for failure to 
reach some in-between points (short-range goals) . 
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MAJOR GOAL 4,0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION 
SPONSORS , TO EMPLOYERS AND THEIR EMPLOYEES , AND TO THE 
PUBLIC SERVED (INTER-PERSONAL RELATIONS) 

PROGRAM GOAL 4.1 Demonstrate understanding of the requirements for 
personal grooming and dress in a variety of work 
environments. 

Performance Objectives ; (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.1.1 Based upon your knowledge of requirements for personal 
grooming and dress in at least ten specific occupations , 
match a job title to a picture of an individual who is 
appropriately dressed for a specific occupation. Identify 
at least two (2^ characteristics of dress or personal 
grooming portrayed in each picture which are essential 
for employment in the occupation. 

4.1.2 Report to your career station appropriately groomed and 
dressed. Verification of the attainment of this objective 
will be made on a rating form by your work experience 
education sponsor. 

PROGRAM GOAL 4.2 Demonstrate understanding of the behaviors and 
attitudes appropriate to a variety of work 
environments. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.2.1 In a role-playing situation , act out examples of 

behaviors and attitudes which are appropriate to, or 
inappropriate to, at least three (3) work environments 
you have observed. Use written or oral descriptions, 
pictures, cartoons, or other representations of appropriate 
and inappropriate examples of behaviors and attitudes as 
an alternative or additional way of meeting the objective. 
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4.2.2 Following your introduction to a new exploratory career 
station, identify examples of behaviors and attitudes 
which are essential to successful performance on one or 
more jobs. Compare these with your own behavior at 
school and attitudes toward school. Describe one or 
more changes necessary in your own behavior and attitudes 
before you could expect to be successful in each exploratory 
career station. 

4.2.3 Given an assignment card, report to your career station 
punctually. Follow the procedures provided by your 

work experience education coordinator and sponsor whenever 
you must be late or absent. Verification of the 
successful attainment of this objective will be made 
by your sponsor on a rating form. 

PROGRAM GOAL 4,3 Differentiate between various consumer publics 
and the kinds of services they require. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.3.1 Based upon your observations and other sources of in- 
formation, describe the characteristics of the consumer 
public of at least three (3) career stations. Analyze 
the similarities and differences of the three groups 
and decide which of the three you would prefer to serve. 
Relate your choice to what you have learned about your 
own behavior and attitudes. 

4.3.2 As a result of dealing with different consumer publics 
during the period of assignment, a satisfactory rating 
will be given to you by your work experience education 
sponsor in one or more written progress reports. 

PROGRAM GOAL 4.4 Meet the needs of the publics served as you are 

given opportunities to assume adult roles and re- 
sponsibilities in a variety of work environments. 
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Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4*4*1 Indicate which expectations of the publics served in 

a variety of work environments are easy to meet and which 
expectations you find most difficult to meet. Relate 
both the easy and difficult expectations to your own 
requirements as a member of the consumer public. 

4.4.2 Given examples of behavior or attitudes which are in- 
appropriate to several different work environments, 
explain or describe how these behaviors or attitudes 
might affect the employee, his fellow employees, the 
public served, and the employer. 

4.4.3 Given opportunities to assume adult roles and responsi- 
bilities in one or more work environments, provide 
satisfactory service to the consumer. Verification of 
attainment of this objective will be made by your work 
experience education sponsor on a rating form. 



MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES AND 
RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION) 



PROGRAM GOAL 5.1 Demonstrate knowledge of employment procedures 
and practices required for job placement. 

Performance Objectives ; (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.1.1 List activities and sources that may be utilized to 
seek out technical and supportive information needed 
prior to employment. As a part of each activity, outline 
steps that would be carried out to insure complete 
awareness of practical activities required for job 
placement. 

PROGRAM GOAL 5.2 Understand the rules, regulations, procedures, and 

practices related to employee wages, wage deductions, 
benefits, and working conditions. 

Performance Objectives : (Instructs completes each objective 

statement with minimum levels of acceptable performance.) 

5.2.1 Give evidence of knowledge and understanding of the rules, 
regulations, procedures, and practices that are important 
to employees. 

5.2.2 Apply what you have learned under Performance Objective 
5.2.1 to a variety of work environments and your future 
career plans. 

PROGRAM GOAL 5.3 Compare adult responsibilities in a variety of 

work environments with present personal responsibilities. 

Performance Objectives ; (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.3.1 Based upon your observations of a variety of work en- 
vironments, list five (5) responsibilities for each of 
three (3) selected careers. Next, list five (5) personal 
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obligations you have assumed at home, at school, or in 
an activity. Compare the two (2) lists and indicate 
how you can apply personal obligations to help meet the 
responsibilities listed for the three (3) selected 
careers. 

5.3.2 Compare your present obligations to those assumed by an 
employed adult. List five (5) adult roles which will 
necessitate changes in your life style as you assume 
responsibilities typical of work environments and other 
adult responsibilities. 

PROGRAM GOAL 5.4 Describe the types of adult responsibilities you 

have observed in a variety of work environments with 
which you can identify. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.4.1 List the three (3) adult responsibilities that were 

most appealing to you at the work environments you have 
observed and the three (3) that were least appealing 1 

to you. Relate how these observations will assist you 

to select a suitable career. 

5.4.2 Identify three (3) responsibilities of your work experience 
education sponsor that you feel you would like to assume. 
Describe the relationship between your past experiences 
and your interest and ability to carry out these adult 
responsibilities. 

PROGRAM GOAL 5 . 5 Assume adult roles and responsibilities during the 
exploratory period whenever possible. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.5.1 Assume your work experience education sponsor's role and 

responsibilities when requested to do so and give evidence 
that you have done so in a manner satisfactory to him. 
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GENERAL WORK EXPERIENCE EDUCATION 



MAJOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL'S 
CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND 
RESPONSIBILITIES (RELEVANCY) 

PROGRAM GOAL 1 . 1 Identify the educational goals (purposes) of 

the courses in which you are currently enrolled. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

1.1.1 List the titles of courses in which you are currently 
enrolled and give at least one reason explaining why you 
enrolled in each course. 

1.1.2 Ask each of your teachers to tell you what the goals 
(major purposes) for students of the course are. Write 
out the goals for each course given to you by the 
teacher; then in your own words, describe what you think 
the goals of each course should be for you. Compare the 
two sets of goals for each course and describe how they 
are alike and how they are different. 

1.1.3 Based upon your findings under Performance Objective 
1.1.2, analyze the two sets of goals for at least one 
course and combine (synthesize) them into one set of 
goals that would make the course more relevant to you. 
Justify your conclusions. 

PROGRAM GOAL 1.2 Assume assigned duties and responsibilities and 
E'slfite them to the educational goals (purposes) 
of elective and required courses in your school's 
curriculum. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

1.2.1 On the basis of the duties and responsibilities you 



have accepted on the job, list at least five (5) 
of your job duties and three (3) of your job responsi- 
bilities. Compare the educational goals (purposes) 
of a minimum of three (3) courses you are now taking to 
your job duties and responsibilities. 

1.2.2 On the basis of the duties and responsibilities you 
have accepted on the job, suggest how courses you 
have taken or are now taking could be changed to provide 
better preparation for the job you now have. For each 
suggestion, explain how the changes would improve each 
course. 

PROGRAM GOAL 1.3 Analyze and compare duties and responsibilities 
which are important to various careers and to 
required and elective courses in the school's 
curriculum which are of interest to you. 

Performance Objectives ; (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

1.3.1 Given description of duties and descriptions of respon- 
sibilities which differ in importance for a wide variety 
of careers, identify and list those duties and responsi- 
bilities which are required for successful performance 
in your present assignment. Then select and list those 
duties and responsibilities which are of greatest interest 
to you. compare the two lists of duties and responsi- 
bilities and decide which of the two is of greater interest 
to you. Justify your conclusions in some type of 
presentation. 

1.3.2 List the titles of elective and required courses offered 
by your school that you have taken, are now taking, or 
night take in the future which would help you to assume 
the preferred set of duties and responsibilities 
identified under Performance Objective 1.3.1. Prepare 

a program of studies for the rest of your high school 
enrollment which will help you to acquire these duties 
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and responsibilities. Indicate what post— high school 
training, education, or experience will be required to 
achieve your career objective. Discuss this proposed 
program with your counselor. 
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MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OF WORK TO PERSONAL FULFILLMENT 
AND TO GROWING INDEPENDENCE AND MATURITY (SELF- 
ACTUALIZATION) 

PROGRAM GOAL 2 . 1 Examine the concept of man's basic need for 
productive work in order to achieve personal 
fulfillment. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

2.1.1 List in order of importance to man's personal fulfill- 
ment ten (10) of his basic needs. Prepare arguments in 
defense of the absence or presence of productive work 
on that list. Defend the rank of productive work on 
your list. 

2.1.2 Prepare a list of your personal needs for self-ful- 
fillment in order of importance to you at the present 
time. Project your basic needs five years from now. 
Explain any differences in the lists. If there are no 
differences, give reasons why there are none. 

2.1.3 Given a questionnaire which can be used to determine how 
a person feels about personal fulfillment, interview at 
least five (5) people. From this information, list at 
least five (5) basic needs those interviewed have in 
common . 

2.1.4 Explain why you think productive work has such great 
importance to man's basic need for personal fulfillment. 

PROGRAM GOAL 2.2 Give evidence of having achieved a degree of 
personal fulfillment through productive work. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 
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2.2.1 


From your work experience education sponsor, obtain a 
list of the characteristics of those employees he 
considers satisfactory and productive workers. Analyze 
these expectations in terms of your own personal ful- 
fillment on the job. 


2.2.2 


Identify at least three (3) careers which would not 
provide you with career personal fulfillment and give 
reasons why they would not. 


2.2.3 


Using the Job Satisfaction Report, make a weekly report 
to your work experience education coordinator. 


OJ 

• 

OJ 


Using your weekly Job Satisfaction Reports, appraise 
your job performance at regular intervals in terms of 
growth in personal fulfillment. 


in 

* 

OJ 

• 

OJ 


Toward the end of the school year, obtain an evaluation 
from your work experience education sponsor. Analyze 
the growth in your performance. Explain whether there 
has; been comparable growth in your feelings of personal 
fulfillment. 

4 



PROGRAM GOAL 2 . o Demonstrate growth in independence and maturity. 

Performance Objectives ; (Instructor completes each objective 
statement with minimum levels of acceptable performance.) 



2.3.1 


Maintain a journal with daily entries in which you 
describe your activities at your career station. After 
five weeks at the career station, re-examine your journal 
and list those skills which you have acquired during 
this time. Identify those skills which are most 
difficult, those which are easy, those which are most 
enjoyable, and those which are least enjoyable. Summarize 
how you plan to improve those skills which are most difficult 
to acquire. Develop a plan to increase your tolerance 
for working with those tasks that are least enjoyable. 


2.3.2 


Using the journal you developed for Performance 
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Objective 2.3.1, list and describe the duties and 
responsibilities which are required in your career 
station assignment. List two (2) or more which you 
find least difficult to fulfill and two (2) or more 
you find most difficult to fulfill. 

2.3.3 Based on your findings for Performance Objective 2.3.1 
and 2.3.2, determine the relationship between the tasks 
you enjoyed most and the difficulty you encountered in 
performing these; and the tasks you enjoyed least and 
the difficulty you encountered in performing those 
tasks. Indicate your plans for using your knowledge 
of these relationships to develop a mature view of 
productive work. 



( 
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MAJOR GOAL 3.0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS AND 
COMPARE THESE TO PERSONAL POTENTIAL AND EXPECTATIONS 
(SELF-EVALUATIONS 

PROGRAM GOAL 3 . 1 Improve your understanding of yourself as an 

individual in terms of personal aptitudes, interests, 
career expectations, and degree of motivation to 
pursue short-range and long-range goals. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.1.1 Complete the aptitude test available through your 
counselor or work experience education coordinator, 
discuss the results with the appropriate school person, 
and list your strongest aptitudes. 

3.1.2 Complete the interest inventory available through your 
counselor or work experience education coordinator, dis- 
cuss the results with the appropriate school person, and 
list your main interests according to the inventory. 

3.1.3 Compare your aptitudes and interests with your performance 
in the classes you are now taking. 

3.1.4 From a list of hobbies and leisure-time activities, 
select at least six (6) and rank them according to your 
greatest interest. 

3.1.5 From a list of twenty values, rank them according to 
their importance to’ you. Identify one or more persons 
that you know who share your top six values. 

3.1.6 On the basis of the test provided by your counselor or 
your work experience education coordinator, determine 
whether you prefer to work with people, ideas, things, 
or combinations of these. 

3.1.7 Considering your school achievement and attendance, 
decide how much education beyond high school you would 



like to complete. Give at least three (3) reasons for 
your answer. 

PROGRA M GOAL 3 . 2 Identify a variety of possible career choices for 
you and group them into occupational clusters. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.2.1 Given a list of careers, group them into occupational 
clusters. 

3.2.2 Based upon what you have learned about yourself and a 
variety of careers (through materials made available 

to you) , identify three (3) clusters of occupations with 
at least four (4) specific careers within each cluster, 
all of which seem interesting to you and in which you 
think you could be successful. 

PROGRAM GOAL 3.3 Explore the current and emerging opportunities 
for employment in the cluster of occupations 
related to your present employment. 

P ar ^ ormance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.3.1 Select two careers within the cluster of occuations 

related to your present job and identify opportunities 
for employment in them from: (1) current needs in 

your community, California, and the nation, and (2) 
anticipated needs for the next five years for your 
community, California, and the nation. Document your 
findings by using the Occupational Outlook Handbook , 
bulletins of the U.S. Department of Labor, HRD bulletins, 
and other library sources. Decide on one of the two 
careers and justify your choice. 



PROGRAM GOAL 3.4 Identify the educational and training requirements 



of your present employment and compare these to 
the educational and training requirements of other 
careers. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.4.1 Based upon the education and training required to enter 

the career which you think holds the greatest promise 
for you as a full-time employee, describe: (1) the 

requirements you have successfully completed, and (2) 
the requirements you must complete to be eligible for 
full-time employment. Describe your plans for completing 
these requirements and the time estimated to complete 
them. 

3.4.2 In a group discussion, compare the educational and 
training requirements of the career you selected under 
Performance Objective 3.4.1, with the requirements for 
careers selected by other students. Of the careers 
discussed, select the one which is most appealing to 
you. Give as many reasons as you can for your choice. 

3.4.3 Based upon at least two (2) interviews with persons 
employed in the career you selected under Performance 
Objective 3.4.2, identify several levels of advancement 
related to that career. Outline the steps you must take 
and estimate the time required for you to attain the 
career level you desire. 

PROGRAM GOAL 3 . 5 Compare the educational and training requirements 
of a variety of careers to your potential for 
success in those careers. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.5.1 Based upon what you have learned about yourself and 
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selected careers, describe your own careers expectations. 
Compare these with: (1) your school achievement, 

(2) educational and training requirements of the careers 
considered, (3) your self-assessment, and (4) your 
capacity to delay reaching career expectations because 
of necessary education and training. 

3.5.2 After interviewing at least two persons who work in 
unrelated careers, and considering all you have learned 
about yourself and these careers through your prior 
research, provide reasons why you think each career is 
either realistic or unrealistic for you. 

3.5.3 Assuming that your career goal is a long-range one and 
that achieving it requires completion of a series of 
short-range goals, indicate what short-range goals you 
have already reached. Prepare a road map which identifies 
your destination (long-range career goal) and all of 

the in-between points (short-range goals) . Explain 
how you can compensate (detour) for failure to reach 
some in-between points (short-range goals) . 
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MAJOR GOAL 4,0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION 
SPONSORS , TO EMPLOYERS AND THEIR EMPLOYEES, AND TO THE 
PUBLIC SERVED ( INTER-PERSONAL RELATIONS) 

PROGRAM GOAL 4.1 Maintain the personal grooming and dress required 
in your present work environment. 

Performance Objective ; (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.1.1 Given descriptions of personal grooming and dress which 
are required in a variety of work environments, select 
those which are important to your present job. Describe 
why they are important in any way acceptable to your 
work experience education coordinator. 

4.1.2 Report to your career station appropriately groomed 
and dressed. Verification of the attainment of this 
objective will be made on a rating form by your work 
experience education sponsor. 

PROGRAM GOAL 4.2 Demonstrate the behaviors and attitudes required 
in your present work environment. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.2.1 Discuss with your related cljiss or your work experience 
education coordinator, the behaviors and attitudes 
necessary for success in your present work environment. 
Use the rating scale provided to indicate those require- 
ments which you find acceptable and those you find un- 
acceptable or you consider unnecessary. 

4.2.2 Given an evaluative report by your work experience 
education coordinator or sponsor that identifies need 
for improvement in behaviors and attitudes required on 
the job f accept such criticism in a positive manner. 
Demonstrate this through improvement on the job in the 
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areas of deficiency. Evidence of the ability to profit 
from productive criticism will be indicated on a rating 
form completed by your work experience education sponsor. 

4.2.3 Given an assignment card, report to your career station 
punctually. Follow the procedures provided by your 
work experience education coordinator and sponsor 
whenever you must be late or absent. Verification of 
the successful attainment of this objective will be made 
by your sponsor on a rating form. 

PROGRAM GOAL 4.3 Identify the needs of the publics served in your 
present assignment. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.3.1 Identify the expectations of the publics served in your 
present work assignment. For each expectation or need 
you have described, give at least one appropriate way 
you have learned to meet the public's need. Identify 
those responses which you learned in your present 
assignment. 

4.3.2 As a result of dealing with the publics served in your 
present assignment, a satisfactory rating will be given 
to you by your work experience education sponsor in one 
or more written progress reports. 

PROGRAM GOAL 4.4 Meet the needs of the publics served in your 
present work assignment. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.4.1 Indicate which expectations of the publics served in 

your present work assignment are easy to meet and which 
. expectations you find most difficult to meet. Relate 

both the easy and difficult expectations to your own 
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requirements as a member of the consumer public. 

4.4.2 Given examples of behavior or attitudes which are in- 
appropriate to your present work assignment, explain or 
describe how these behaviors or attitudes might affect 
the employee, his fellow employees, the public served, 
and the employer. 

4.4.3 Meet the needs of the publics served in your present 
work assignment. Verification of the attainment of this 
objective will be made by your work experience education 
sponsor on a rating form. 
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MAJOR GOAL 5.0 IDENTIFY WITH , AND PARTICIPATE IN, ADULT ROLES AND 
RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION) 



PROGRAM GOAL 5.1 Apply knowledge of employment procedures and 
practices required for job placement. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.1.1 List activities and sources that may be utilized to 
seek out technical and supportive information needed 
prior to employment. As a part of each activity, out- 
line steps that would be carried out to insure complete 
awareness of practical activities required for job 
placement. 

PROGRAM GOAL 5.2 Understand the rules, regulations, procedures, and 

practices related to employee wages, wage deductions, 
benefits, and working conditions. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.2.1 Give evidence of knowledge and understanding of the 
rules, regulations, procedures, and practices that are 
important to employees. 

5.2.2 Apply what you have learned under Performance Objective 
5.2.1 to your present work assignment and your future 
career plans. 

PROGRAM GOAL 5.3 Assume adult roles and responsibilities in the 
present work environment. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.3.1 In order to assume an adult role at your present job, 
you must meet certain responsibilities. List those 
adult responsibilities which are required for successful 
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performance in your career station. Identify those 
responsibilities that also apply to your home and school 
activities. Relate how work and personal responsibil- 
ities combine to assist in your preparation for the 
selection of a career and satisfying life style. 

5.3.2 Compare your present obligations to those assumed by an 
employed adult. List five (5) adult roles which will 
necessitate changes in your life style as you assume 
responsibilities typical of your present work environment 
and other adult responsibilities. 

PROGRAM GOAL 5.4 Demonstrate an acceptable level of proficiency 
in your present job assignment. 

Performance Obj ectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance. ) 

5.4.1 List five (5) or more job skills you are applying at your 
career station, identify additional skills necessary 

to enable you to advance at this station. 

5.4.2 Explain in detail to your related class or to your work 
experience education coordinator the career station 
responsibilities that you have carried out successfully 
enough to meet your employer's standards. 

5.4.3 Using the employee self-rating scale provided, compare 
yourself to full-time employees at your career station. 
Based upon the results of the scale you have completed, 
list five (5) areas in which you feel you need improve- 
ment and develop a plan for implementation of these 
needs . 



VOCATIONAL WORK EXPERIENCE EDUCATION 



MA JOR GOAL 1.0 RECOGNIZE THAT THE PROCESS AND CONTENT OF THE SCHOOL 1 s 
CURRICULUM ARE RELEVANT TO CAREER REQUIREMENTS AND 
RESPONSIBILITIES (RELEVANCY) 

PROGRAM GOAL 1 . 1 Identify the educational goals (purposes) of the 
courses in which you are currently enrolled. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance. ) 

1.1.1 List the titles of courses in which you are currently 
enrolled and give at least one reason explaining why 
you enrolled in each course. 

1.1.2 Ask each of your teachers to tell you what the goals 
(major purposes) for students of the course are. Write 
out the goals for each course given to you by the 
teacher; then in your own words, describe what you think 
the goals of each course should be for you. Compare the 
two sets of goals for each course and describe how they 
are alike and how they are different. 

1.1.3 Based upon your findings under Performance Objective 1.1.2, 
analyze the two sets of goals for at least one course and 
combine (synthesize) them into one set of goals that 
would make the course more relevant to you. Justify your 
conclusions. 

PROGRAM GOAL 1.2 Assume assigned duties and responsibilities and 
relate them to the educational goals (purposes) 
of elective and required courses in your school's 
curriculum 

Performance Objectives : -(Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

1.2.1 On the basis of the duties and responsibilities you 
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have accepted on the job, list at least five (5) of 
your job duties and three (3) of your job responsibil- 
ities. Compare the educational goals (purposes) of 
a minimum of three (3) courses you are now taking which 
are most relevant to your job duties and responsibilities. 

1.2.2 On the basis of the duties and responsibilities you have 
accepted on the job, suggest how courses you have taken 
or are now taking could be changed to provide better 
P^^P^^bion fox the job you now have. For each suggestion, 
explain how the changes would improve each course. 

P ROGRAM GOAL 1.3 Assume assigned duties and responsibilities and 
improve on-the-job performance through related 
in-school instruction. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

1.3.1 On the basis of your related in— school instruction, list 
a minimum of five (5) skills and three (3) responsi- 
bilities which have contributed to improvement in your 
on-the-job performance. 

1.3.2 in a group role-playing situation in your related in- 
school instruction, portray two (2) or more instructional 
approaches used by either another teacher or your work 
experience education sponsor that you feel have been 
helpful to you in improving your on-the-job performance. 



MAJOR GOAL 2.0 APPRECIATE THE IMPORTANCE OP WORK TO PERSONAL FULFILLMENT 
AND TO GROWING INDEPENDENCE AND MATURITY (SELF- 
ACTUALIZATION) 

PROGRAM GOAL 2,1 Examine the concept of man's basic need for 
productive work in order to achieve personal 
fulfillment. 

Performance Objectives: (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

2.1.1 List in order of importance to man's personal ful- 
fillment ten (10) of his basic needs. Prepare arguments 
in defense of the absence or presence of productive 
work on that list. Defend the rank of productive work 
on your list. 

2.1.2 Prepare a list of your personal needs for self- 
fulfillment in order of importance to you at the present 
time. Project your basic needs five years from now. 
Explain any differences in the lists. if there are no 
differences, give reasons why there are none. 

2.1.3 Given a questionnaire which can be used to determine 
how a person feels about personal fulfillment, inter- 
view at least five (5) people. From this information, 
list at least five (5) basic needs those interviewed 
have in common. 

2.1.4 Explain why you think productive work has such great 
importance to man's basic need for personal fulfillment. 

PROGRAM GOAL 2.2 Give evidence of having achieved a degree of 
personal fulfillment through productive work. 

Performance Objectives: (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

2.2.1 From your work experience education sponsor, obtain 
a list of the characteristics of those employees he 
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considers satisfactory and productive workers. 

Analyze these expectations in terms of your own personal 
fulfillment on the job. 

2.2.2 Identify at least three (3) careers which would not 
provide you with career personal fulfillment, and give 
reasons why they would not. 

2.2.3 Using the Job Satisfaction Report , make a weekly report 
to your work experience education coordinator. 

2.2.4 Using your weekly Job Satisfaction Reports , appraise 
your job performance at regular intervals in terms of 
growth in personal fulfillment. 

2.2.5 Toward the end of the school year, obtain an evaluation 
from your work experience education sponsor. Analyze 
the growth in your performance. Explain whether there 
has been comparable growth in your feelings of personal 
fulfillment. 

PROGRAM GOAL 2.3 Demonstrate growth in independence and maturity. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

2.3.1 Maintain a journal with daily entries in which you 
describe your activities at your career station. After 
five weeks at the career station, re-examine your journal 
and list those skills which you have acquired during 
this time. Identify those skills which are most 
difficult, those which are easy, those which are most 
enjoyable, and those which are least enjoyable. Sum- 
marize how you plan to improve those skills most 
difficult to acquire. Develop a plan to increase your 
tolerance for working with those tasks that are least 
enjoyable. 

2.3.2 Using the journal you developed for Performance Objec- 
tive 2.3.1, list and describe the duties and respon— 



sibilities which are required in your career station 
assignment. List two (2) or more which you find least 
difficult to fulfill and two (2) or more you find most 
difficult to fulfill. 

2.3.3 Based on your findings for Performance Objective 2.3.1 
and 2.3.2, determine the relationship between the tasks 
you enjoyed most and the difficulty you encountered in 
performing these; and the tasks you enjoyed least and 
the difficulty you encountered in performing those 
tasks, indicate your plans for using your knowledge 
of these relationships to develop a mature view of 
productive work. 

2.3.4 Using the journal you developed for Performance Objective 
2 • 3 • If list all of the decisions you have made in your 
career station. Indicate those which were made inde- 
pendently of the decisions of others. For each decision, 
describe the step-by-step process you went through in 
arriving at that decision. Comment on the quality of 
each independent decision and the effect it had on your 
job performance and relationship to your work experience 
education sponsor . 

2.3.5 Select one of the decisions you described under Perfor- 
mance Objective 2.3.4. Decide whether you could have 
made the same decision a year ago. Explain how your 
arriving at a decision at that time would differ from 
the present. Develop a plan for improving your ability 
to make independent decisions on the job. 

2.3.6 Select any three of your co-workers and make a list of 
personal characteristics that each possesses which 
indicate maturity, identify those which you have heard 
used to describe your personality characteristics. 

Explain how you intend to develop and strengthen those 
characteristics which you do not possess at the present 
time. 
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MAJOR GOAL 3,0 ANALYZE CAREER OPPORTUNITIES AND THEIR REQUIREMENTS AND 
COMPARE THESE TO PERSONAL POTENTIAL AND EXPECTATION 
( SELF-EV ALU ATION ) 



PROGRAM GOAL 3,1 Improve your understanding of yourself as an 
individual in terms of personal aptitudes , 
interests, career expectations, and degree of 
motivation to pursue short-range and long-range 
goals. 



i 



i 



Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.1.1 Complete the aptitude test available through your 
counselor or work experience education coordinator, 
discuss the results with the appropriate school person, 
and list your strongest aptitudes. 

3.1.2 Complete the interest inventory available through your 
counselor or work experience education coordinator, 
discuss the results with the appropriate school person, 
and list your main interests according to the inventory. 

3.1.3 Compare your aptitudes and interests with your performance 
in the classes you are now taking. 

3.1.4 From a list of hobbies and leisure— time activities, 
select at least six (6) and rank them according to your 
greatest interes t . 

3.1.5 From a list of twenty values, rank them according to 
their importance to you. Identify one or more persons 
that you know who share your top six values. 

3.1.6 On the basis of the test provided by your counselor 

or your work experience education coordinator, determine 
whether you prefer to work with people, ideas, things, 
or combinations of these. 



Considering your school achievement and attendance, 
decide how much education beyond high school you would 
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like to complete. Give at least three (3) reasons for 
your answer. 

P ROGRAM GOAL 3.2 Explore the current and emerging opportunities 

for employment in your present assignment and for 
advancement within related occupations. 

Performance Objectives: (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.2.1 Identify opportunities for employment in your present 

career station and one other based on: (1) current needs 

in your community, California, and the nation, and (2) 
anticipated needs for the next five years in your 
community, California, and the nation. Document your 
findings by using the Occupational Outlook Handbook . 

bulletins of the U. S. Department of Labor, HRD bulletins, 
and other library sources. 

3.2.2 Based upon your findings for Performance Objective 3.2.1, 
decide which career holds greater promise of future 

employment for you. Select one of the two careers and 
justify your decision. 



p -go g™ GOftL 3 - 3 the educational and training requirements 

of your present employment and compare them to 
the requirements for advancement within related 
occupations . 



Performance Objectives: (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.3.1 Based upon the educational and training requirements 
necessary to enter your present career station as a 
full-time employee, describe: (1) the requirements you 

have successfully completed, and (2) the requirements 
you must complete to be eligible for full-time employ- 
ment. Develop a plan for meeting the requirements and 
estimate the time you need to complete the necessary 




* 



education and training. 

3.3.2 List the levels of advancement within the occupational 
cluster of your present job. Compare the educational 
snd training requirements of your present work assign- 
ment with those of other careers within the occupational 
cluster you have identified. After discussing these 
requirements with your work experience education sponsor, 
outline the steps you must take and estimate the time 
you need to qualify for the career you would like to 
attain. 

PROGRAM GOAL 3.4 Compare the educational and training requirements 
needed for advancement within occupational areas 
related to your present assignment to your potential 
for success in them. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

3.4.1 Compare the requirements needed to reach the level of 
advancement that you would like to attain in your 
occupational area with: (1) your school achievement, 

(2) educational and training requirements of the career 
selected, (3) your self-assessment, and (4) your 
capacity to delay reaching your career expectations 
because of necessary related education and training. 



MAJOR GOAL 4,0 RELATE IN A POSITIVE MANNER TO WORK EXPERIENCE EDUCATION 



SPONSORS, TO EMPLOYERS AND THEIR EMPLOYEES, AND TO THE 
PUBLIC SERVED (INTER-PERSONAL RELATIONS) 

PROGRAM GOAL 4,1 Maintain the personal grooming and dress required 
in the work environment of a selected career. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.1.1 Given descriptions of personal grooming and dress which 
are required in a variety of work environments, select 
those which are important to your selected career. 

Describe why they are important in any way acceptable 
to your work experience education coordinator* 

4.1.2 Report to your career station appropriately groomed 
and dressed. Verification of the attainment of this 
objective will be made on a rating form by your work 
experience education sponsor. 

PROGRAM GOAL 4.2 Demonstrate the behaviors and attitudes required 
in the work environment of a selected career. 

Performance Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.2.1 Discuss with your related class or your work experience 
education coordinator, the behaviors and attitudes 
necessary for success in the work environment of a 
selected career station. Use the rating scale provided 
to indicate those requirements which you find acceptable 
and those you find unacceptable or you consider unnecessary. 

4.2.2 Given an evaluative report by your work experience 
education coordinator or sponsor that identifies need 
for improvement in behaviors and attitudes required 

on the job, accept such criticism in a positive manner. 
Demonstrate this through improvement on the job in the 
areas of deficiency. Evidence of the ability to profit 



from productive criticism will be indicated on a rating 
form completed by your work experience education 
sponsor . 

4.2,3 Given an assignment card, report to your career station 
punctually. Follow the proeeudres provided by your 
work experience education coordinator and sponsor when- 
ever you must be late or absent. Verification of the 
successful attainment of this objective will be made 
by your sponsor on a rating form. 



PROGRAM GOAL 4.3 Identify the needs of the publics served in the 
work environment of a selected career. 

Performance Objectives ; (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

4.3.1 identify the expectations of the publics served in your 
selected career. For each expectation or need you have 
described, give at least one appropriate way you have 
learned to meet the public's need. Identify those 
responses which you have learned in your present 
assignment. 

4.3.2 As a result of dealing with the publics served in your 
selected career, a satisfactory rating will be given 
to you by your work experience education sponsor in 
one or more written progress reports* 



PROGRAM GOAL 4.4 Meet the needs of the publics served in the work 
environment of a selected career* 

Performance Objectives ; (Instructor completes each objective 
statement with minimum levels of acceptable performance.) 
4.4.1 Indicate which expectations of the publics served in 

your selected career are easy to meet and which expec- 
tations you find most difficult to meet. Relate both 
the easy and difficult expectations to your own 



w 




requirements as a member of the consumer public. 

4.4.2 Given examples of behavior or attitudes which are in- 
appropriate to your selected career, explain or describe 
how these behaviors or attitudes might affect the 
®**P^oyee , his fellow employees, the public served, and 
the employer. 

4.4.3 Meet the needs of the publics served in your selected 
career. Verification of the attainment of this objective 
will be made by your work experience education sponsor 
on a rating form. 
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MAJOR GOAL 5.0 IDENTIFY WITH, AND PARTICIPATE IN, ADULT ROLES AND 
RESPONSIBILITIES IN THE WORLD OF WORK (APPLICATION) 

PROGRAM GOAL 5.1 Apply knowledge of employment procedures and 
practices required for job placement. 

Performa nce Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance. ) 

5.1.1 List activities and sources that may be utilized to 
seek out technical and supportive information needed 
prior to employment. As a part of each activity, 
outline steps that would be carried out to insure com- 
plete awareness of practical activities required for 
job placement. 

PROGRAM GOAL 5.2 Understand the rules, regulations, procedures, 
and practices related to employee wages, wage 
deductions, benefits, and working conditions. 

Performa nce Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.2.1 Give evidence of knowledge and understanding of the 
rules, regulations, procedures, and practices that are 
important to employees. 

5.2.2 Apply what you have learned under Performance Objective 
5.2.1 to your selected career and your future career plans. 

PROGRAM GOAL 5.3 Assume adult roles and responsibilities in a 
selected career. 

Performa nce Objectives : (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.3.1 After assuming an adult role in your selected career, 

list those responsibilities which are required for your 
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successful performance at your job station, 
responsibilities which are new to you and relate how your 
own personal experiences can reinforce job responsibil- 
ities to insure success at work. 

5.3.2 Compare your present obligations to those assumed by 

an employed adult. List five (5) adult roles which will 
necessitate changes in your life style as you assume 
responsibilities typical of your selected career and 
other adult responsibilities. 

PROGRAM GOAL 5.4 Demonstrate job-entry level proficiency in a 
selected career. 

Performance Objectives: (Instructor completes each objective 

statement with minimum levels of acceptable performance.) 

5.4.1 Demonstrate or give other satisfactory evidence of job- 
entry level proficiencies you have acquired, incor- 
porate these into a job application that could be 
presented to a potential employer. 

5.4.2 Obtain an evaluation from your work experience ed- 
ucation sponsor identifying responsibilities which you 
have met successfully, as well as areas which need 
improvement in order to meet his standards for full- 
time employees. 

5.4.3 Using the employee self-rating scale provided, compare 
yourself to full-time employees at your career station. 
Based upon the results of the scale you have completed, 
list five (5) areas in which you feel you need improvement 
and develop a plan for implementation of these needs. 
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WORK EXPERIENCE EDUCATION 

INFORMATION REGARDING THE ADMINISTRATION OF TERMINAL OBJECTIVES 



GENERAL INFORMATION 

1. The terminal objectives, in the form of pre-assessments for Major 
Goals 2.0 and 3.0 and post assessment, for all five Major Goals 
are designed to measure the degree to which each student has 
reached the Major Goals of the Work Experience Education Program. 

2. Each pre and post assessment has been organized so that the numbers 
of each section correspond to the numbers of the related Program 
Goals. 

3. To aid in the administration of the assessments, materials are 
provided in this syllabus for each of the five Major Goals of 

the Exploratory, General, and Vocational Work Experience Education 
Programs. Materials are provided for each goal as follows: 

A. Pre assessments for Major Goals 2.0 and 3.0 

B. Post assessments for Major Goals 1.0 - 5.0 

C. Scoring keys for all pre-and post assessments 

4. A Student Work Experience Education Record Form has been provided 
in the final section of this syllabus. When a student begins one 
of the three work experience programs, a record form and a folder 

filing his tests should be prepared for him. At the completion 
of each Learning Activity Package, pre assessment, and post assess- 
ment, the results should be marked on the record form and the tests 
filed in the folder. 

5. Two Work Experience Education Record Forms have been provided 
in the last section of the syllabus for use by the Coordinator. 

A. Coordinator’s Record Form for Learning Activity 
Packages should be used for recording the indivi- 
dual progress on the Learning Activity Packages 
of all students in the program. 

B * Coordinator's Record Form for Terminal Objectives 
should be used for recording the individual progress 
on the terminal objectives of all students in the 
program. 

When a student successfully completes a Learning Activity Package or 
a Terminal Objective, the Work Experience Education Coordinator 
should mark the prescribed section of the form. 

These forms will allow the Work Experience Education Coordinator to 
monitor the progress of the students and to more readily compile 
statistical data to measure the success of the program. 
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PROCEDURES 

1. The pre -assessments should be administered no later than the 
student's second week in the Work Experience Education Program. 

2. The post assessments should be administered approximately two 
weeks prior to the student's completion of the program. 

3. The assessments may be administered to students individually or 
xn groups. They are designed to be self-explanatory; however, 
the Coordinator should take into consideration the ability and 
reading level of each student when determining the extent of the 
explanation and direction which must be provided. 

4. It is suggested that the Coordinator read the directions at the 
beginning of each section to the students, to be certain they 
understand before proceeding. Particular attention should be 
given to clarifying the goal of the assessment with the students. 

5. Prior to the administration of each assessment, the Coordinator 
should tell the students that: 

A. it is the student's own ideas that are important. 

/ Other students' attitudes and ideas will not help 

v_ him to reach the objectives of the assessment. 

B. There is not a time limit. Each student should 
work at his own speed, and should complete all 
sections of the assessment. 




6. A key is provided for scoring each of the assessments. Upon 

completion, the assessment should be scored and the results marked 
on the record form. The Coordinator should also have an i ndivi— 
dual conference with the student to discuss the results and to plan 
future studies and activities to aid the student's development. 



Date 



Student 



EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal Objective 2.0 (E) 

Pre-Assessment 

3 - or Goal 2>0 ; Appreciate the importance of work to personal fulfillment and to 
growing independence and maturity (Self-actualization) . 

M inimum Student J^/u^esu.on : As evidence satisfactory progress toward Major Goat 

Z.0 the. student wilt score highest on the post-assessment [adminis- 
tered two week* prior to concluding the program) than on the pie - 
assessment [administered no latest than the student's second week 
aj\ the program) . 



Program Goal 2.1 



A. Rate the importance of productive work to your own feelings of personal 
fulfillment by circling one of the following five responses: 



Not Somewhat 

Important Important 



Important 



Very 

Important 



Essential 



B. A list of possible sources of personal fulfillment is provided below. Rate 
the importanceof each item to you by circling one response on the scale. 
Circle either (NI} (i) or (e) 

Rating 

S ources of Pe rsonal Fulfillment Not Important Important Essential 



1. My work does not require regular NI 

hours. I work when it is convenient 
to me. 



2. I am willing to work long hours in 

order to make lots of money. Nl 

3. I enjoy holding a job and I look 

forward to going to work. ni 



4. I usually end the work day feeling 
very satisfied with what I have 
accomplished. ni 



5. 



There are many job openings in my 



field. As a result, i can quit when- 
ever I have enough money and just 



enjoy myself. 



I 



I 



I 



I 



E 



E 

E 



E 




1 - 




NI 



I 



E 



Pre-Assessment T.O. #2.0 (E) 



C. Review the five (5) items in Section 2.1 B and then rank them by number 

( - ) xn order of their importance to you as sources of personal fulfillment. 



!• My work does not require regular hours. 
I work when it is convenient to me. 



Rank Order (1 » most important) 
(5 « least important) 



2. i am willinq to work long hours in order 
to make lots of money. 

3. I enjoy holding a job and I look 
forward to going to work. 



4. I usually end the work day feeling 
very satisfied with what I have 
accomplished. 

5. There are many job openings in my field. 
As a result, I can quit whenever I have 
enough money and just enjoy myself. 



D. The paragraphs which follow describe five (5) different life styles. Select 
the life style which would provide you with the highest level of personal 
fulfillment, and place a (1) in the ranking space provided. Then mark those 
which would provide you with lesser levels of personal fulfillment, (2), (3), 
(4) , (5) , (5 designates your lowest ranking) . 

Life Style 1: There are so many things which I like to do, I seem to 
have enough time for all of them. During the winter months, I ski and attend 
as many stock car races, football games and other sport events as I can. 
Swimming, golf and other activities keep me occupied the rest of the year. 

I also enjoy movies and watching television. Fortunately, I work for my 
father who has a small business. He doesn't pay me very much, but he lets me 
take off when I feel like it and enjoy the good life. My parents really 
understand me. 

Rank 



Life Style 2: We've never had very much money, but we have one very 

important thing, and that’s time. We have time to hang around and do what 
we please and time to make friends and get to know other people. Work is 
for the uptight world — not for me. 

Rank 



Life Style 3: Three years ago I finished high school, and by next June 

^ ^ 9 ra ^ ua ^ e from college. I've always wanted a professional career, and i'm 
willing to study for an advanced degree in order to do the kind of work which 
is satisfying to me. This means I'll have to continue to work part time 
and attend school for another one to four years. During this period, I 
won't have much money, and I'll probably have to wait to get married. The most 
important thing to me right now is reaching my career objective. 

Rank 
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Pre-Assessment T.O. #2.0 (E) 



Life Style 4: I’ve had a steady job of some kind since I was 15 years 
After I graduated from high school, I found work in a large firm 
with lots of opportunities for advancement. Getting ahead, however, 
requires being dependable, taking additional training on the job and in 
night school and giving a day's work for a day's pay. Five years from 
now, maybe sooner, I expect to be a manager or a job foreman. 

Rank 



Life Style 5: There are a lot of things about life which I don’t like. 

Two of these are work and responsibility. As a result, as soon as I finish 
school, I'm going to hit the road and live as I please. Perhaps I'll 
join a commune or some other group made up of people who feel the wav 
I do, * 

Rank 



Program Goal 2.3 

Different careers require different kinds of abilities and personal qualities. 
In each item listed below, circle the response which describes your abilities 
and personal qualities in a work assignment. 

Rating 

Average 

JL! e . m Weakness Ability Strength 



A, I can accept criticism on the job even 
when it does not seem to be deserved. 



W 



B, I seek work on my own and feel confident 

when being interviewed by prospective 
employers, W 

C, I set goals for myself and do not become 

discouraged if I cannot reach them right 
away, N 

D, I seek out and assume new and more diffi- 

cult responsibilities on the job even 
though there may be no increase in salary. w 

E. I try and complete a job on my own and 

without frequent assistance from my 
supervisor or employer. w 

F. I am flexible and changes in routine or 

my work assignment don't shake me up. w 

G. After some time in a work assignment, I 

am willing to risk a period of unemployment 
in order to find a job which is more 
satisfying to me. W 



ei 



Pre-Assessment T.O. #2.0 (E) 



H. I am able to maintain and respect my own 
opinions and values even though they may 
be unpopular with other people. 

I. I can think through a problem, make a 
decision and then accept responsibility 
for that decision. 

J. I consider both sides of an argument 
before coming to a conclusion. 

K. I can put off pleasurable personal and 
social activities in order to take needed 
training to improve job skills and 
performance . 

L. in order for a job to be satisfying to 
me, I must have opportunities to do some 
things in my own way. 

M. I complete a job even though I may have to 
work overtime to do so. 

N. My job need not be considered important 
to my friends in order to be important to 



A 

A 

A 

A 

A 

A 

A 
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Student 



GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 2.0 (G) 

Pre-Assessment 

Ma jor Goal 2.0 : Appreciate the importance of work to personal fulfillment and to 

growing independence and maturity (Self-actualization). 

fU nonm Student CJuXe^Uon : Ai evidence otf *atlf> factory pfiogfiu* towaAd Mam Goal 
2.0 the student will t>cohe hlgheA on the po&t-aA&eA&meivt (admln- 
■c&teAed two week* pnloA to concluding the pAogwn) than on the 
pAe-aMbtement (admlnliteaed no lateA than the student' 6 second 
week -tn the phogAam. ) 



Program Goal 2.1 



A. Rate the importance of productive work to your own feelings of personal fulfillment 
by circling one of the following five responses: 



Not 

Important 



Somewhat 

Important 



Very 

Important Important Essential 



B. A list of possible sources of personal fulfillment is provided below. Rate the 
importance of each item to you by circling one response on the scale. Circle 
either (l) or® 

Rating 

Sources of Personal Fulfillment Not Important important Essential 

1. My work does not require regular hours. 

I work when it is convenient to me. NI I E 

2. I am willing to work long hours in order 

to make lots of money. ^1 I E 

3. I enjoy holding a job and I look forward 

to going to work. mt T „ 
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GENERAL 
TERMINAL OBJ. 



Pre-Assessment T.O. #2.0 (G) 



9 

Sources of Personal Fulfillment 

4. I usually end the work day feeling very 
satisfied with what I have accomplished. 

5. There are many job openings in my field. 
As a result, I can quit whenever I have 
enough money and just enjoy myself. 



Rating 

Not Important Important Essential 
NI I E 

NI I E 



C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5) 
in order of their importance to you as sources of personal fulfillment. 

Ran k Order (1 = most important) 
(5 =least important) 

!• My work does not require regular hours. 

I work when it is convenient to me. 



2. I am willing to work long hours in order 
to make lots of money. 



3. I enjoy holding a job and I look forward 
to going to work. 



4. I usually end the work day feeling very 
satisfied with what I have accomplished. 

5. There are many job openings in my field. 
As a result , I can quit whenever I have 
enough money and just enjoy myself. 
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Pre-Assessment T.O. #2.0 (G) 



D. The paragraphs which follow describe five (5) different life styles. Select 
the life style which would provide you with the highest level of personal 

f ^ f u llment ' an<3 .P lace a (D in the ranking space provided. Then mark those 
which would provide you with lesser levels of personal fulfillment, (2), (3), 
(4), (5). (5 designates your lowest ranking.) 

Life style 1: There are so many things which I like to do, I seem 

to have enough time for all of them. During the winter months, I 
ski and attend as many stock car races, football games and other 
sports events as I can. Swimming, golf and other activities keep 
me occupied the rest of the year. I also enjoy movies and watching 
television. Fortunately, I work for my father who has a small 
business. He doesn't pay me very much, but he lets me take off 

when I feel like it and enjoy the good life. My parents really understand 
me. 



Rank 



Life Style 2: We've never had very much money, but we have one 

very important thing, and that's time. We have time to hang 
around and do what we please and time to make friends and get 
to know other people. Work is for the uptight world — not for 



Style 3: Three years ago I finished high school, and by 

next June I'll graduate from college. I've always wanted a 
professional career, and I'm willing to study for an advanced 
degree in order to do the kind of work which is satisfying to me 
This means I'll have to continue to work part time and attend 
school for another one to four years. During this period, I 
won't have much money, and I'll probably have to wait to get 
married. The most important thing to me right now is reaching 
my career objective. 



Style 4 : I've had a steady job of some kind since I was 

15 years old. After I graduated from high school, I found work 
in a large firm with lots of opportunities for advancement. 

Getting ahead, however, requires being dependable, taking 
additional training on the job and in night school and giving 
a day's work for a day's pay. Five years from now, maybe sooner, 

I expect to be a manager or a job foreman. Rank 



Life Style 5 : There are a lot of things about life which I 

don't like. Two of these are work and responsibility. As a 

result, as soon as I finish school, I'm going to hit the road 

and live as I please. Perhaps I'll join a commune or some 

other group made up of people who feel the way I do. Rank 
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Pre-Assessment t.O. #2.0 (G) 



Program Goal 2.3 



A. Different careers require different kind of abilities and personal qualities, 
in each item listed below, circle the response which describes your abilities 

Rating 



1 . 



2 . 



3. 



4. 



5. 



6 . 



7. 



8 . 



9 . 



10 . 



11 . 



12 . 



Item 



Average 

Weakness Ability Strength 



I can accept criticism on the job even w 

when it does not seem to be deserved. 

I seek work on my own and feel confident when being 
interviewed by prospective employers. w 

I set goals for myself and do not become discour- 
aged if i cannot reach them right away. w 

I seek out and assume nt v and more difficult 

responsibilities on the job even though there 

may be no increase in salary. w 

I try and complete a job on my own and without 

frequent assistance from my supervisor or 

employer . w 

I am flexible and changes in routine or 

my work assignment don't shake me up. w 

After some time in a work assignment, I am 
willing to risk a period of unemployment in order 
to find a job which is more satisfying to me. W 

I am able to maintain and respect my own opinions 

and values even though they may be unpopular 

with other people. w 



A S 



A S 

A S 



A S 



A S 

A S 



A S 



A S 



I can think through a problem, make a decision and 
then accept responsibility for that decision. w 

I consider both sides of an argument before 

coming to a conclusion. W 

I can put off pleasurable personal and social 
activities in order to take needed training to 
improve job skills and performance. w 

In order for a job to be satisfying to me, I 
must have opportunities to do some things in 
my own way. w 



A S 

A S 



A S 



A S 



Pre-Assessment T.O. #2.0 (G) 



13. i complete a job even though I may have to 
work overtime to do so. 

14. My job need not be considered important to 

friends in order to be important to me. 



WAS 

WA S 



B. 



Have your employer complete the attached Employee Rating 
on the job at least one week but no more than one month. 
Experience Education Coordinator and discuss your rating 



Scale after you have been 
return it to your Work 
with him. 



ERIC 
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GENERAL AND VOCATIC , WORK EXPERIENCE EDUCATION 
Terminal Oojective 2.0 (G) (V) 
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- Permission obtained by the Oakl and Unified School District to reproduce this scale. 
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OVERALL EFFECTIVENESS OF EMPLOYEE 



Date 



Student 



VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 2.0 (V) 
Pre-Assessment 



Ma jor Goal 2.0 : Appreciate the importance of work to personal fulfillment and 

to growing independence and maturity (Self-actualization) . 

M i nimum Student CfUXeJum : A 4 evidence ofi 4 a,tu> factory pfiogfie44 towasid Majofi Goat 
2.0 the 4tudent witt 4cofie kighefi on the po4t-a44e44ment (admin- 
■uteAed two u>eek 4 pfiiofi to conducting the pfiogfiam) than on the 
pfic-a44<L44ment [adminUtefied no tatefi than the 4tudent'4 4econd 
week A.n the pfiogfiam ) . 






Program Goal 2.1 



A. Rate the importance of productive work to your own feelings of personal 
fulfillment by circling one of the following five responses: 



Not 

Important 



Somewhat 

Important 



Very 

Important Important Essential 



B. A list of possible sources of personal fulfillment is provided below. Rate 
the importance of each item to you by circling one response on the scale. 
Circle either (Niy (i ,) or(E) 

Sources of Pers onal Fulfillment Not Important Important Essential 

1. My work does not require regular hours. 

I work when it is convenient to me. 

2. I am willing to work long hours in order 
to make lots of money. 

3. I enjoy holding a job and I look forward 
to going to work. 



Nl IE 

NI IE 

NI IE 



O 

ERLC 
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VOCATIONAL 
TERMINAL OBJ. 



Pre-Assessment T.O. #2.0 (V) 



Sources of Personal Fulf i llment Not Important Important Essential 



4. 



I usually end the work day feeling very 
satisfied with what I have accomplished. 



NI 



5. There are many job openings in my field. 

As a result, I can quit whenever I have 
enough money and just enjoy myself. NI 



C. Review the five (5) items in Section 2.1 and then rank them by number (1-5) 
in order of their importance to you as sources of personal fulfillment. 

Rank Order (1 = most important) 
(5 = least important) 

1. My work does not require regular hours. 

I work when it is convenient to me. 



2. I am willing to work long hours in order 
to make lots of money. 



3. I enjoy holding a job and I look forward 
to going to work. 



4. I usually end the work day feeling very 
satisfied with what I have accomplished. 



5. There are many job openings in my field. 
As a result, I can quit whenever I have 
enough money and just enjoy myself. 



Pre-Assessment t.O. #2.0 (V) 



The paragraphs which follow describe five (5) different life styles. Select 
the life style which would provide you with the highest level of personal 
fulfillment, and place a (1) in the ranking space provided. Then mark 
those which would provide you with lesser levels of personal fulfillment, 

(2), (3), (4), (5), (5 designates your lowest ranking). 



Life Style 1 : There are so many things which I like to do, I seem 

to have enough time for all of them. During the winter months, I 
ski and attend as many stock car races, football games and other 
sport events as I can. Swimming, golf and other activities keep 
me occupied the rest of the year. I also enjoy movies and watching 
television. Fortunately, I work for my father who has a small 
business. He doesn't pay me very much, but he lets me take off 
when I feel like it and enjoy the good life. My parents really 
understand me. Rank 

Life Style 2: We've never had very much money, but we have one 

very important thing, and that's time. We have time to hang 
around and do what we please and time to make friends and get 
to know other people. Work is for the uptight world — not for 
me. 

Rank 



Life Style 3 : Three years ago I finished high school, and by 

next June I'll graduate from college. I've always wanted a 
professional career, and I'm willing to study for an advanced 
degree in order to do the kind of work which is satisfying to 
me. This means I'll have to continue to work part time and 
attend school for another one to four years. During this period, 

I won't have much money, and I'll probably have to wait to get 
married. The most important thing to me right now is reaching 
my career objective. 

Rank 



Life Style 4 : I’ve had a steady job of some kind since I was 
15 years old. After I graduated from high school, I found work 
in a large firm with lots of opportunities for advancement. 

Getting ahead, however, requires being dependable, taking 
additional training on the job and in night school and giving 
a day's work for a day's pay. Five years from now, maybe sooner, 

I expect to be a manager or a job foreman. 

Rank 



Life Style 5 : There are a lot of things about life which I 
don't like. Two of these are work and responsibility. As a 
result, as soon as I finish school, i*m going to hit the road 
and live as I please. Perhaps I'll join a commune or some 
other group made up of people who feel the way I do. 

Rank 






Pre-Assessment T.O. #2.0 (V) 



Program Goal 2.3 



A. Different careers require different kinds of abilities and personal qualities 
n eac item listed below, circle the response which describes your abilities 
and personal qualities in a work assignment. 1 



Item 

1. I can accept criticism on the job even 
when it does not seem to be deserved. 

2. I seek work on my own and feel confident 
when being interviewed by prospective 
employers. 

3. I set goals for myself and do not become 
discouraged if I cannot reach them right away. 

4. I seek out and assume new and more difficult 
responsibilities on the job even though 
there may be no increase in salary. 

5. I try and complete a job on my own and 
without frequent assistance from my 
supervisor or employer. 

6. I am flexible and changes in routine or 
my work assignment don't shake me up. 

7. After some time in a work assignment, I am 
willing to risk a period of unemployment in order 
to find a job which is more satisfying to me. 



Rating 

Average 

Weakness Ability Strength 



8 . 



10 . 



I am able to maintain and respect my own opinions 
and values even though they may be unpopular 
with other people. 

I can think through a problem, make a decision 
and then accept responsibility for that decision. 

I consider both sides of an argument before 
coming to a conclusion. 



O 

ERiC 



11. I can put off pleasurable personal and social 
activities in order to take needed training to 
improve job skills and performance. 

12. In order for a job to be satisfying to me, I 
must have opportunities to do some things in 
my own way. 
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w 



w 



w 



w 



w 



w 



w 



w 



w 



w 



w 



w 



Pre-Assessment 



T.O. #2.0 (V) 



13. I complete a job even though i may have to 
work overtime to do so. 

14. My job need not be considered important to 
my friends in order to be important to me. 



B. 



Have your employer complete the attached 
been on the job at least one week but no 
Work Experience Education Coordinator and 



Emplo yee Rating Scale after you have 
more than one month, return it to your 
discuss your rating with him. 



GENERAL AND VOCATK 1 WORK EXPERIENCE EDUCATION 
Terminal Objective 2.0 (G) (V) 













i 



o 

ERIC 



<u 

rH 

-M 

H 

X 

O 

»"3 



O 

O 

x: 

u 

x 



<u 

<u 

>1 

0 

iH 

1 

4W 

O 

<D 

& 

73 

25 



Cm 



■H X 



0) 


3 


in 


<u 


73 


<D 


<D 


x 


c 






X 


*H 




o 


73 


(/) 




X 


X 


•H 


U 


•H 


in 


a 


o 


X 


W 




X 


Q 




U 




25 


<D 




OJ 


<D 


W 


o 


n 


X 


e 


X 


*H 






o 


73 


*H 


X 


<D 


p 




2: 


a 


Eh 


CQ 


G 



Eh 

x 

O 

a 

in 



X 

o 

x: 

x 

>i 

Jm 

QJ 

> 



in 












<u 




X 








M-l > 


dJ 


<u 




i 


X 


H *H 


X 


X 




i 


X 


X 


73 


g 




'0 


< 


O 


O 


D 




dJ 


Cm 


* dJ 


•H 


G 




X 




X *n 


73 




X 


u 


X 


X 73 


G 


<U 


G 


X 


X 


*C 73 


♦H 


X 


<U 


H 


04 


Eh 




73 


in 


U 


O 



•M <U 
U X 
<U -M 
•r> 

73 G 

tj <u 

9J 

<u > 

X -M 
«M <U 
X 
o 

■M G 



■H d) 

M U 
04 X X 



X 

qj a* 



o <u 

X 
O4 in 
03 <d 



Eh 

^ <o w 



<u 

x 



D 
O 
> X 



in • 
X Q 

u in < 
<d x 

*n M 
*0 Q) *0 
73 X u 





•H 


<U 




<u 


0 


2: 


X 




-Q 


O 


X 






X 


in 


§ 




X 




<u 


dJ 


X 




73 






X 


G 


dJ 


G 


C 


G 


>* 


X 




*9 




73 


dj 


04 




X 


E 






dj 


04 


o 


X 


D 


X 


Q 


2* 


< 


X 


cn 


G 


•H 


C 


X 






•H 




73 


CO 


dj 




X 


X 


<u 


04 




X 


>H 


X 




X 




73 




X 


dj 


73 


Eh 


<u 


C 


in 


x 


r* 




X Eh 
U CO 


X 


H X 




jg CQ 


O 


2 


>H 


X 




x x 


2: 


Eh CQ 




H X 


o 


< D 


Q 


X X 




Eh 


Eh 


X 


2) 


x SC 

W C-H 
X 


X 


Eh Q 


• 


O 2 


X 


! D 


13 


Q O 


2* 


25 X 


M 


< < 


C-h 


x x 
X X 

> a 


S 

X 


H X 


X 


Eh H 


w 


o u 


33 


X 


Eh 


q „ 


Eh 


x 


2) 


u 


O 


x < 


X 


X X 


< 


X 04 
a: 


o 


Eh o 


s 


Eh 


o 


X 


X 


°8 


o 




o 


X X 
X 


Eh 


3 X 




D X 


2 


2; 


H • 

a s 


< * 


Eh X 


X 


Eh 


O X 


Eh m 


2 ; >h 


O 


H o 


2 >H 


X X 


X 


X 


O X 


x x 
x d 


a > 

X 


H 


5 X 


♦ X 


X 


Eh Eh 


D Eh 


M W 


O 


< X 


>H Q 


2 CQ 


2; 


Eh S 


X H 


O 


o a 


X U 


< 


U 


X 25 


< o 


H 


W Eh 


Eh a 
X x 


3 y 


w x 


o 2 


% H 


D 


x 


^ X 


X i 

a i 


X 

X X 


H • 33 X 


X 




S2 X « 


o* X \ 


o . 


>H 


2 


O 


- o 


x ; 

X | 


S M 
H X 

a x 


o 2 


P ; 


3 X 


Eh I 


H S 


X M 


X \ 


H 


Eh OS Eh 


< ( 


J X 


XXX 
X X M 


X c 


0 X 



73 

u 

in 



X 

X 

<D 

U 

D 

73 

O 

Xf 

Cl 

<u 

c 

4J 

X 

u 

•H 

X 

X 

W 



o 

o 

X 

0 

x 

73 

dJ 

*H 

•r» 

G 

D 

73 

cj 

73/ 

■H 

* 

73 

O 

(U 

X 

X 

> 

X 

73 

<D 

G 

•H 

73 

X 

X 

O 

G 

O 

■H 

W 

W 



dj 

04 

* 



75 
















a) 


x 
















c 












•— i 


o 








CO 






a) 


<i> 












43 


4-) 




a) 




a> 








44 




d) 




>i 




•H 


03 


>i 


> 




44 






X 


44 




P 


P 


H 


Cn 


CO 


O 


«H 


♦rl 




03 


c 


c 


03 


O 




03 


c 


P 


c 


C 




44 


P 




O 




> 


*3 






p 


a> 


C 




o 


P 


O 


a 




•H 


Cn 


03 


C 


Q) 




3 


CO 


a> 


V 


04 


- 


*H 


3 




C 


>i C 


P 


0) 


44 


p 


a 


x 


3 


c 


CO 


C 


3 


P 


q< 


0 


H *H 


'O 


O4 


03 


a> 


o 


03 


D 1 


03 


a) 


CO 


& 


4-> 


04 




P 44 


X 


Q) 


H 


*H 


03 




a> 


e 


p 


a) 




CO 


o 




O *H 


44 


*3 




3 


C 


CO 


P 


5! 


p 


o 


c 


X 


I— 1 


o 


O P 


■H 


C 


CO 


cw 


H 


H 


44 


Q 


H 


Q 


o 


o 


CO 


u 


04 S 


IS 


D 


H 


H 


H 




H 


H 


*— 1 




r—i 


H 


H 




H 


H 


• — l 


H 


CN 


CN 




CN 


CN 


CN 




CN 


CN 


CN 




CN 


CN 


CN 


CN 


co 


CO 




CO 


CO 


CO 




CO 


CO 


CO 




CO 


CO 


CO 


CO 
































m 


in 




in 


in 


in 




m 


in 


in 




m 


in 


m 


in 



s 



O Pm 



O 




>< 


2 


0 


X 


H 


Eh 


2 


§ 




O 


SS 


s 


OS 




D 


W 


W 

W 


CO 


§ 




W 


p 


s 


OQ 


5 


04 




W 



d) 

> 



<u 

P 

03 

P 

a> 

•H 

0 ) 

C 

o 

o 

c 

H 



c 

*H 











44 




p a> 


> 




0 




03 




03 0 






cn 




O 


d) 


H C 










•H 


44 


3 03 


O 




w 




C 


«0 


Cn *3 






as 




3 


P 


a> c 




2 


Eh 






3 


p a> 


O 


w 






g 


a 


p 


t 


Eh 


2 




O 


0 


CO P 


CN 


H 


O 




O 




H 03 




>H 


£ 










• 


c* 


w 








„ s 


0 


w 


Eh 




CO 




in 


• 




H 


•• 




rH 






w 




CO 




*w> 








a: 


(J 








1 


w 


u 


H 










Eh 


< 


Eh 








CO 


W 


w 


CO 








; 1 


X 




H 












04 


Pi 










sj 


0 


W 









Cn 

C 

*H 

P 

03 

O 



O 

O 

U 

< 



X 



d) 

£ 



43 

•H 

CO 

C 

0 

O 4 

co 

Q) 

01 









0 






rH 


c 






P cn 




Q) 


03 


0 






03 c 




H 


3 




tn 




O H 


Cn 


X 


P 


CO >1 


c 




•H p 


C 


03 


a 


QJ rH 


*H 




C H 


•H 


03 


c 


4S ^ 


Cn 




2 b 


O 


C 


3 


U U 


*H 


p 


i s 


Cn 


a> 


04 


P -H 


1— I 


03 


g 


P 


Q4 




03 3 


X 


Q) 


0 c 


3 


a> 


CO 


0 cn 


0 


2 


O H 


O 


Q 


H 
















CO 


a\ 


O 




CN 


CO 






1— 1 


CN 


CN 


CN 


CN 


CN 


,w ' 






S W» 


W 




w 











P 




0 






4* 




>1 


3 




> 




p 


P 




rH 


CO 


TJ 


*H 




C 


O 


a) 


P 


CO 


a) 


P 


a> 


a> 


P 2 


rH 


O 


Q) 


N 


03 


rH 


*H 


O 


X 


O 


P 




P 


X 


U 


O >1 


03 


04 


04 


c 


0 ) 


03 


*H 


04 p 


•H 






03 


O 4 


*H 


P 




O 


CO 


p 


Cn 


0 


rH 


P 


CO *H 


O 


44 


a> 


P 


O 


a) 


a> 


a> 03 


CO 


P 


TJ 


O 


U 


p 


c 


O 3 


C 


O 


c 


C 


C 


c 


H 


q cn 


D 


2 


3 


D 


D 


D 



P 

O 




•X3 


a> 

p 

a> 

rH 

ft 

O 

O 


O P 
Q 4 C 




O 

X 


P 


0) 




CO 


• 


w i 


0) 


1 


c 




CO 


04 


CO 


O *3 


c 


*H 


Q) 


X 3 


0) 


rH 


Q 


CO *n 


Eh 


cn 


a 



Cn 

•H 



rH 


rH 


rH 


rH 


rH 


rH 


r-H 


rH 


rH 


1— 1 


1— 1 


rH 


CN 


CN 


CN 


CN 


CN 


CN 


CN 


CN 


CN 


CN 


CN 


CN 


CO 


CO 


CO 


CO 


CO 


CO 


CO 


CO 


CO 


CO 


CO 


CO 


























m 


in 


in 


in 


in 


in 


m 


in 


in 


in 


in 


m 



w 

w 

>< 

0 
>1 

01 

§ 

& 

CO 

CO 

w 

s 

w 

> 

H 

H 

U 

w 

Pm 

W 

X 

X 

S 

W 

o 



P 

O 

O 

04 






P 

C 

a) 

H 

H 

<u 

o 

X 

w 



in 

CN 



o 

ERiC 







X 






3 


















0) 




p 






CO 




0) 












CO 


p 




0 




rH 


CO 




> 




TJ 








4 J 


03 


P 


TJ 5 




rH 


0 


T3 


*r| 




0 






CO 


c 


P 


c 


0 


a> 


0 


p 


d) 


P 


d) 


0 P 




X 


03 


d) 


0) 


a> 


0 >1 


r4 


5 


04 


N 


03 


rH 


Cn C 


T3 


Cn 


p 






•H 


Cn P 


X 






•H 


P 


X 


d) 


d> 


3 


d) 




*H 


O 


•H 


03 


CO 


p 


c 


d) 


03 


co 6 


x 


0 


rH 


cn 


CO 


•H 


CO r4 


•H 


X 


0 


03 


04 




^ & 


03 


p 


04 


•H 


c 


44 


0) 03 


O 


p 




Cn 


O 


•H 


O TJ 


rH 


0 


B 


CO 


0 


44 


O 3 


O 


0 


c 


P 


O 


0) 


X 3 


d) 


X 


O 


CO 


u 


&) 


q cn 


cn 


2 


3 


O 


O 




cn *ro 


C4 


Eh 


U 


03 


r" «* 


. 0 — «* 


. 0 — «* 


«— «* 


«— «* 






<—■ * 






r-s 


N 






rH 


CN 


CO 




in 




X 


r- 


CO 




O 


rH 


CN 




— 






*• — 














rH 


rH 


rH 





**</•> 

zb 



Date 



Student 



exploratory work experience education 

Terminal Objective 3.0 (E) 

Pre-Assessment 

Maj or , Goal 3.0 : Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation) . 

P*09*u* towaAd Goal 3.0, 

mil accrue ktghen on the. po6t-cu>6es6ment [adminis- 
tered two weeks p/uor to concluding the program} than on the ore- 

Tn^Tp^gi^^^ n ° *** than ^ **“ d *»f6 second mek 






Program Goal 3.1 



Most careers require certain abilities, interests and personal characteristics 
for successful performance. Rate yourself on the following list of personal 
traits as "Heat,- -Average,- or "Strong- by circling the appropruL^ter 





Personal Traits 


Weak 

W 


1 . 


Working with printed materials, such as 
reading, writing reports, etc. 


2. 


Using numbers with speed and accuracy. 


W 


3. 


Applying algebra, geometry and other types of 
mathematics to problems. 


W 


4. 


Drawing, painting, working with clay, etc. 


W 


5. 


Moving my hands and fingers with speed and 
accuracy. 


W 


6 . 


Singing or playing a musical instrument. 


W 


7. 


Supervising and assisting other people with 
their work . 


W 


8. 


Moving heavy objects and other tasks requiring 
physical strength. 


W 


9. 


Manipulating small objects in a certain way. 


W 


10. 


Using hand tools of various kinds. 


W 



Rating 

Average Strong 



A 

A 



S 

S 



A 

A 



S 

S 



A 

A 

A 



S 

S 

S 



EXPLORATORY 
TERMINAL OBJ. 2 
PRE -ASSESSMENT 



Pre-Assessment T.O. #3.0 (E) 



11. 

12 . 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20 . 
21 . 

22 . 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

30. 



Personal Traits 

Communicating with other people in writing. 

Communicating with other people by speaking. 

Working with machinery of various kinds. 

Driving cars, trucks and other vehicles. 

Communicating with and serving the public. 

Working closely with other people to get the 
job done. 

Seeing the relationship of parts of an object 
to the whole object. 

Performing a task or making a product from 
start to finish by myself. 

Performing tasks which require above average 
mental ability. 

Working with young children. 

Following directions and procedures without 
error. 

Using my imagination to create new ideas, 
things or procedures. 

Working with adults. 

Collecting, evaluating and interpreting infor- 
mation and data. 



Weak 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 



Rating 

Average 



Organizing and directing the activities of others. W 



Working with people who are sick or who have 
other problems. 

Setting goals and reaching them. 

Doing what I have to do when it should be done. 
Getting places on time. 

Giving up some things or pleasurable activities 
in order to get more important ones done. 



W 

W 

W 

W 

W 



A 

A 

A 

A 

A 



A 

A 



A 

A 

A 

A 

A 

A 

A 

A 



Strong 

S 

S 

S 

S 

S 



S 

S 



S 

S 

S 

S 

S 

S 

s 

s 
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O 
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Program Goal 3.3 

Listed below are twenty (20) careers, all of which are included in the following 
occupational clusters: 

(1) business and office 

(2) marketing and distributive 

(3) public service 

(4) construction 

(5) health 

For each career, give the number of the correct occupational cluster and then 
rate the careers according to opportunities for employment now and in ten years. 
Circle l @' for Limited Opportunity, for Some Opportunity, and Q)' for 

Great Opportunity. 

(NOTE: Example demonstrates that a bookkeeper is included in cluster #1, busi- 

ness and office occupations. The fact that , (§y is circled under employment 
opportunities in both columns shows that this is a great opportunity for book- 
keepers now and in ten years.) 

Employment Opportunities 



O 

ERIC 



Career 

Example: A. Bookkeeper 

1. Retail Salesworker 

2. Social Worker 

3. Physical Therapist 

4. Accountant 

5. Telephone Operator 

6. Sheet Metal Worker 

7. Teacher 

8. Hospital Administrator 

9. Secretary 

10. Postal Clerk 

11. Insurance Agent 

12. Painter 

13. Dentist 

14. Local Truck Driver 

15. Public Relations Worker 

16. Plumber 



Occupational 

Cluster 



L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 



Now 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 



In Ten Years 



© 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 



L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 



S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 



© 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 
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17. Firefighter 

18. Registered Nurse 

19. Marketing Research Worker 

20. Carpenter 



Occupational 

Cluster 



Employment Opportunities 
Now In Ten Years 



L S G 

I* S G 

I* S G 

I* S G 



L S G 
I* S G 
L S G 
L S G 



Program Goal 3.4 



Write the titles of your first and second 
interest to you) below. Then put a check 
(1) the training required for each career 
career. 



career choices (or two careers of 
in the appropriate box to indicate : 
and (2) the salary range for each 



Training Requirements Salary Ranges 



CAREER 


High School 
Graduf. tion 


Apprenticeship 

training 


Post high school 
training but below a 
Bachelor * s Degree 


Collecre Graduation 


College training 
beyond Bachelor’s 
Decree ! 




$5,000 to $10,000 
per year 


$10,000 to $15,000 
per year 


$15,000 to $20,000 
per year 


Over $20,000 
per year 


1 . 






i 








! 








2. 














t 

j 












— 1 









Program Goal 3.5 

In the spaces provided on the next page, again list your first and second career 
choices and give the titles of the occupational clusters covering them. Then qo 

t 5* thir ! Y f 30) traits given under it-Vl on p^oL. 

o your traits from the list which will help you be successful 
in your two career choices and write them in the spaces provided. 




SI 



Pre-Assessment T.O. #3.0 (E) 



Career (1st choice) 
Personal Traits: 

1 . 

2 . 

3. 

4. 

5. 

Career (2nd choice) 
Personal Traits: 

1 . 

2 . 

3. 

4. 



Occ. 



Occ. 



Cluster 



Cluster 



5 . 



GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 3*0 (G) 

Pre-Assessment 

Maj°r Goal 3.0: Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation). 

Minimum Student CnlteAion : ki evidence, otf AatU iactoAy ptiogneAA toward Goal 3.0, 

Vxq. Atudent will Acotie higheA on the. poAt-aAAeAAment (adminiA- 
teAed two weeliA pAioA to concluding the pAogAam) than on the 
pAe-aAACAAment [adminiAteAed no lateA than the Atudent'A Aecond 
week in the pAognam). 



Program Goal 3.1 

Most careers require certain abilities , interests and personal characteristics 
for successful performance. Rate yourself on the following list of personal 
traits as "Weak,” "Average," or "Strong" by circling the appropriate letter. 

Rating 





Personal Traits 


Weak 


Average 


Strong 


1 . 


Working with printed materials, such as reading, 
writing reports, etc. 


W 


A 


S 


2. 


Using numbers with speed and accuracy. 


W 


A 


S 


3. 


Applying algebra, geometry and other types of 
mathematics to problems. 


W 


A 


S 


4. 


Drawing, painting, working with clay, etc. 


W 


A 


S 


5. 


Moving my hands and fingers with speed and accuracy. 


W 


A 


S 


6. 


Singing or playing a musical instrument. 


W 


A 


S 


7. 


Supervising and assisting other people with their work. 


W 


A 


S 


8. 


Moving heavy objects and other tasks requiring 
physical strength . 


W 


A 


S 


9. 


Manipulating small objects in a certain way. 


W 


A 


S 


10. 


Using hand tools of various kinds. 


W 


A 


S 


11. 


Communicating with other people in writing. 


W 


A 


S 



pi 



o 

pi 

2: 

pi 



co 




83 






V 
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Personal Traits 


Weak 


Rating 

Average 


Strong 


12. 


Communicating with other people by speaking. 


W 


A 


S 


13. 


Working with machinery of various kinds. 


W 


A 


S 


14. 


Driving cars, trucks and other vehicles. 


W 


A 


S 


15. 


Communicating with and serving the public. 


W 


A 


S 


16. 


Working closely with other people to get the 
job done. 


W 


A 


S 


17. 


Seeing the relationship of parts of an object 
to the whole object. 


W 


A 


S 


18. 


Performing a task or making a product from start 
to finish by myself. 


W 


A 


S 


19. 


Performing tasks which require above average 
mental ability. 


W 


A 


S 


20. 


Working with young children. 


W 


A 


S 


21. 


Following directions and procedures without error. 


W 


A 


S 


22. 


Using my imagination to create new ideas. 










things or procedures. 


W 


A 


s 


23. 


Working with adults. 


W 


A 


s 


24. 


Collecting, evaluating and interpreting information 
and data. 

< 


w 


A 


s 


25. 


Organizing and directing the activities of others. 


w 


A 


s 


26. 


Working with people who are sick or who have other 
problems. 


w 


A 


s 


27. 


Setting goals and reaching them. 


w 


A 


s 


28. 


Doing what I have to do when it should be done. 


w 


A 


s 


29. 


Getting places on time. 


w 


A 


s 


30. 


Giving up some things or pleasurable activities 
in order to get more important ones done. 


w 


A 


s 




Pre-Assessment T.O. #3.0 (G) 



Program Goal 3.2 



In In n SP ^ eS pr ° Vided below ' list a minimum of ten (10) careers of interest 
reauired Sf' T * ^ the box to indicate the trSnST 

career Career 3 CheCk t0 1IKllcate the salary range for each 



CAREER TRAINING REQUIREMENTS AND SALARY RANGES 



Training Requirements 



Salary Ranges 




Pre-Assessment T.O. #3.0 (G) 



Program Goal 3.3 

Listed below are twenty (20) careers, all of which are included in the 
following occupational clusters: 

(1) business and office 

(2) marketing and distributive 

(3) public service 

(4) construction 

( 5 ) health 

For each career, give the number of the correct occupational cluster and 
then rate the careers according to opportunities for employment now and in 

te " ^ rS ’ Clrcle '©>' for limited Opportunity, '(§)' for Some Opportunity, 
and (Sj for Great Opportunity. 

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, 

business and office occupations. The fact that "§/ is circled under employment 
oppor unities in both columns shows that this is a great opportunity for book- 
keepers now and in ten years.) 



Example A. 

1 . 



2 . 



3. 



4. 



5. 



6 . 



7. 



8 . 



9 . 



10 . 



11 . 



12 . 



13. 

14. 

15. 

16. 



Career 

Bookkeeper 

Retail Salesworker 

Social Worker 

Physical Therapist 

Accountant 

Telephone Operator 

Sheet Metal Worker 

Teacher 

Hospital Administrator 

Secretary 

Postal Clerk 

Insurance Agent 

Painter 

Dentist 

Local Truck Driver 
Public Relations Worker 
Plumber 



Employment Opportunities 



Occupational 

Cluster 

1 



Now 

L S © 

L s G 

L- S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 



In Ten Years 
L S ©■ 

L s G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 

L S G 



f 



Pre-Assessment T.O. #3.0 (G) 




17. Firefighter 

18. Registered Nurse 

19. Marketing Research Worker 

20. Carpenter 



Occupational 

Cluster 



Employment Opportunities 
Now In Ten Years 



L S G 
L S G 
L S G 
L S G 



I* S G 

I* S G 

L S G 

L S G 



Program Goal 3.4 

Write the titles of your first and second career choices (or two careers of 
interest to you) below. Then put a check in the appropriate box to indicate: 
(1) the training required for each career, and (2) the salary range for each 



Training Requirements Salary Ranges 




Program Goal 3.5 

In the spaces provided on the next page, again list your first and second career 
choices and give the titles of the occupational clusters covering them. Then go 

^ c ! n ?- rSV ^T f tHirty . (30) personal traits 9 iven under item 3.1 on page one. 
Select five (5) of your traits from the list which will help you be successful 
in your two career choices and write them in the spaces provided. 



ERIC 
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87 



a 






1 



mm 






Pre-Assessment T.O. #3.0 (G) 



Career (1st choice) 
Personal Traits : 

1 . 

2 . 

3. 

4. 

5. 



Occ. 



Career (2nd choice) 
Personal Traits: 

1 . 

2 . 

3. 

4. 

5. 



Occ. 



O 

ERiC 



- 6 - 



Cluster 



Cluster 



Date 



Student 



VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 3.0 (V) 
Pre-Assessment 



Ma jor Goal 3.0 : Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation) . 

— rurnm Student CAtteJuwn : Aa tot dance. o& AattA faacXoAij pAogAtAA towaAd GoaX 3.0 , 
tht Atuatnt loltt A to fit liiglitA on tht poAt-aAAtAAmtivt (admtniA- 
■ttAtd two wtth 6 pfUox to concludtng tht pA.ogA.am ) than on tht pAt- 
aAAtAAmcnt (admtnXAtcAtd no ZattA than tht Atudtnt'A Atcond uottk 
■in tht pAoqArn ) . 



Program Goal 3.1 



Most careers require certain abilities, interests and personal characteristics 
for successful performance. Rate yourself on the following list of personal 
traits as "Weak," "Average," or "Strong" by circling the appropriate letter. 



1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9 . 

10 . 



Personal Traits Weak 



Working with printed materials, such as reading, 
writing reports, etc. w 

Using numbers with speed and accuracy. w 

Applying algebra, geometry and other types of 
mathematics to problems. W 

Drawing, painting, working with clay, etc. w 

Moving my hands and fingers with speed and accuracy. W 

Singing or playing a musical instrument. w 



Supervising and assisting other people with their 
work. w 

Moving heavy objects and other tasks requiring 
physical strength. N 

Manipulating small objects in a certain way. w 

Using hand tools of various kinds. w 



Rating 

Average 

A 

A 

A 

A 

A 

A 



A 



A 

A 

A 



Strong 

S 

s 

s 

s 

s 

s 

s 

s 

s 

s 



Pre-Assessment T.O. #3.0 (V) 



Rating 

Weak Average Strong 



Personal Traits 



11. 


Communicating with other people in writing. 


W 


A 


S 


12. 


Communicating with other people by speaking. 


W 


A 


S 


13. 


Working with machinery of various kinds. 


w 


A 


S 


14. 


Driving cars, trucks and' other vehicles. 


w 


A 


S 


15. 


Communicating with and serving the public. 


w 


A 


S 


16. 


Working closely with other people to get the 
job done. 


w 


A 


S 


17. 


Seeing the relationship of parts of an object 
to the whole object. 


w 


A 


S 


18. 


Performing a task or making a product from start 
to finish by myself. 


w 


A 


S 


19. 


Performing tasks which require above average 
mental ability. 


w 


A 


S 


20. 


Working with young children. 


w 


A 


S 


21. 


Following directions and procedures without error. 


w 


A 


S 


22. 


Using my imagination to create new ideas, 
things or procedures. 


w 


A 


S 


23. 


Working with adults. 


w 


A 


S 


24. 


Collecting, evaluating and interpreting information 
and data. 


w 


A 


S 


25. 


Organizing and directing the activities of others. 


w 


A 


S 


26. 


Working with people who are sick or who have 
other problems. 


. W 


A 


S 


27. 


Setting goals and reaching them. 


w 


A 


S 


28. 


Doing what I have to do when it should be done. 


w 


A 


S 


29. 


Getting places on time. 


w 


A 


s 


30. 


Giving up some things or pleasurable activities 
in order to get more important ones done. 


w 


A 


s 



Pre-Assessment T.O. #3.0 (V) 



Program Goal 3.2 

A. Write the title of the occupational cluster covering your present work 
assignment in the space below. 

Occupational Cluster 



P. Provide the title of your present work assignment and then list at least 
five additional careers within the san.e occupational cluster. Then put 
a check in the appropriate box to indicate the training required for each 
career and a check to indicate the salary range for each career. 



CAREER TRAINING REQUIREMENTS AND SALARY RANGES 

Training Requirements Salary Ranges 



CAREER 


High School 
Graduation 


Apprenticeship 

Training 


| Post high school 
j training but below a 
Bachelor* s Degree 


College Graduation 

t 


College training 
beyond Bachelor* s 
Degree 




$5,000 to $10,000 
per year 


$10,000 to $15,000 
per year 


$15,000 to $20,000 
per year 


Over $20,000 per 
year 


i. 






















2. 






















3. 






















4. 






















5. 






















6. 






















7. 






















8. 






















9. 






















10. 












— 1 








i 



Pre-Assessment T.O. #3.0 (V) 



7 ^ t y ° Ur T eSent W ° rk assi 9 nment and then list at least 

two additional careers within the same occupational cluster and two other 

careers which may be of interest to you. Rate each career according £ 
opportunities for employment now and in ten years. Circled for 
Opportunity , "(s) for "Some Opportunity," and(cj)for "Great Opportunity." 



CAREER 



(present assignment) 
(related career) 



(related career) 
(alternate career) 



EMPLOYMENT OPPORTUNITIES 



Now 

L S G 



In Ten Years 
L S G 



L S G 



L S G 



L S G 



L S G 



L S G 



L S G 



(alternate career) 



L S G 



L S G 



Pre-Assessment T.O. #3.0 (V) 



Program Goal 3.3 



in the spaces provided below, identify (a) your present career assignment 
(b) a more advanced career within the same assignment, and (c) a third 
career which may be of interest to you. Then, put a check in the appro- 

oJ !>, b ° X f° indlcate: (1 > the training required for each career, and 

(2) the salary range for each career* 



CAREER 



1* 

(Present career assignme; it ) 



(Advanced career) 



(Alternate career) 



Training Requirements 



c 
o 

•H 
-P 
fd 

O' fd 
•h p 



O 

o 

*c 

0 

01 



O' 

c 

H 

C 

H 



Q* fd 

Of t 

ft £4 



Q) 

Q) 

P 

o 

0) 

a 



o 
o 
x 
o 

W fd 

X S 
O' o 
•H H 
X Q) 

l/) P 

o o . 



c 

o 

*H 

P 

fd 

0 

*0 

fd 

P 

e> 

<u 

o 

<u 



o 

_LL_ 



0) 

0) 

P 

O' 

0) 

a 

w 



O' 

c 

C 

(0 
P 
P 

<\J P 

0) o 

O' T3 H 

0) C Q) 

H O rC 

H >, o 

o a) (0 



Salary Ranges 



o 

o 

o 

o u 
•h fd 

CO- Q) 
>1 



5 

o 

o 

o 

l n 
c/> 



O 

O 

O 

m 

H P 
co- rd 
0) 

O >1 
p 

o 
o 
o 



p 

<u 

04 






o 

o 

o 

o 

<N p 
co- fd 
<D 

o ^ 

p 

o 
o 
o 

to 

rH 



o 

o 

o 



p 

*d. 

0) 

>1 



p 

Q) 

04 



o p 
<N Q) 
O4 

P 

Q) 

-Q 



Program Goal 3*4 

A. in the spaces provided below, again list the three careers you listed in 
item 3.3. Go back and review the thirty (30) personal traits given under 
item 3.1. Select five (5) of your traits from the list which will help 
you to be successful in the three career choices and write them in the 
spaces provided. 



1. Career 

(present career assignment) 



Personal Traits: 



1. 



3. 



o 

ERIC 
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Pre-Assessment T.O. #3,0 (V) 



4 . 



5 . 



Career 

(a career related to your present assignment) 



Personal Traits: 

1. 



2 . 



3, 



4. 



5. 



Career 



(an alternate career) 



Personal Traits: 



1 , 



2 . 



3. 



4, 



5. 



Write the titles of your three career choices again. This time, indicate by 
circling the appropriate letter , for "Limited Opportunity ,"(§) for "Some 
Opportunity," and{2) for "Great Opportunity," the possibilities for employment 
in each career at the present time and five years from now. Finally, indicate 
what your chances are for entering each of the three careers. Do you think 
they are "Poor," "Good," or "Certain"? 

Employment Opportunities 

CAREER PRESENT FIVE YEARS AHEAD 



1 . 



L S G 



L S G 



2 . 



L S G 



L S G 



L S 
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L 



G 



Pre-Assessment T.O. # 3.0 (V) 



CAREER 

1 . 

2 . 



POSSIBILITY OF ENTRY 
P G C 

P G C 



3. 



P G C 



C. 



Based upon your experiences in vocational Work Experience Education this 
year and what you have learned about: (1) the career in which you have 

and n? Pl ° ye ?' 2 4 - y ° Ur ablllt:Les ' interests and personal characteristics; 
and (3) employment opportunities and requirements for careers: identify 

what appears to be the most satisfying and realistic career choice for 
you now and five years from now. 



1 . 

(present career choice) 



2 . 

(career choice five years from now) 



P ate Student 

EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal Objective 1.0 (E) 

Pos t- A s s e s smen t 



Major Goal 1.0 : Recognize that the process and content of the school's 

curriculum are relevant to career requirements and 
responsibilities (Relevancy) . 

iVloumom Student CAtteAion : The student mitt KCApond to att ofi the .it cm6 

TERMINAL OBJECTIVE 1.0 in a manncA acceptable to lies Uo * ifc 
Expesuence Education CocAcitnatoA 06 evidence ofi Acet ti&actoAij 
psiogAC64 taoa/id MajoA GoaC 1.0 . 



Program Goal 1 . 1 

A. In the spaces provided below, list the titles of courses you are now taking 
and then rank them in order of their importance to you. 



Course Title 

1. 


Ranking 

i. 


(most 


important) 


2. 


2. 






3. 


3. 






4. 


4. 






5. 


5. 






6 . 


6 . 






7 . 


7. 


(Least 


important 


For each course, briefly describe the 


teacher's goals (purposes) 


of the 





course. Are these goals relevant to the careers you have observed in 
exploratory work experience education? Circle ( 7e$ ) or (ftp) after each goal. 

1. Course Title 

Teacher's Goals Relevant 

a. Yes No 



b. 



Yes No 



c. 



Yes No 




36 



* 



EXPLORATORY 
TERMINAL OBJ. 1 
POST ASSESSMENT 



Post-Assessment T.O. #1.0 (E) 



2. Course Title 



Teacher's C-oals Relevant 



a. 


Yes 


No 


b. 


Yes 


No 


c . 


Yes 


No 


Course Title 






Teacher’s Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c . 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c . 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 



a. 


Yes 


No 


b. 


Yes 


No 


c. _ 


Yes 


No 




- 2 - 
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Post-Assessment T,0. #1.0 (E) 



Program Goal 1.2 

Identify one exploratory work experience education station to which you have 
been assigned. 

Title of Station 

From the careers observed at that station, select the career of greatest interest 
to you. 

Title of Career 

In the spaces provided below list at least five (5) employment skills required 
for that career and for each employment skill, give the title of one (1) or 
more courses offered in your school which will assist you to acquire that skill. 



A. 


Employment Skill 








Relevant courses 


(i) 


(2) 


B. 


Employment Skill 








Relevant courses 


(i) 


(2) 


C. 


Employment Skill 








Relevant courses 


(i) 


(2) 


D. 


Employment Skill 








Relevant courses 


(i) 


(2) 


E. 


Employment Skill 








Relevant courses 


(i) 


(2) 



Program Goal 1.3 



A. For the career identified under item 1.2 list at least five (5) duties or 

responsibilities required for that career. For each duty or responsibility, 
give the title of one (1) or more courses offered in your school which will 
assist you to perform that duty or responsibility in a satisfactory manner. 

1 . Duty/Responsibility 



Relevant courses (a) 


(b) 


2 . Duty/Responsibility 


Relevant courses (a) 


(b) 


3 . Duty/Responsibility 


Relevant courses (a) 


(b) 




-3- 
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Post-Assessment T.O. #1.0 (E) 




4 . Duty/Responsibility 



Relevant courses (a) 


(b) 


5. Duty/Responsibility 


Relevant courses (a) 


(b) 



B. Based upon your knowledge of the total instructional program offered in your 
school, rate its relevance to the requirements of careers you have identified 
in item 1 . 2 by circling (NR^ (r^ or (^R) on the scale below. 







Relevance 


of My School 1 s 


Program 




Career Requirements Nbt 


Relevant 


Relevant Very 


Relevant 


1 . 


Employment Skills 


NR 


R 


VR 


2 • 


Duties and Responsibilities 


NR 


R 


VR 


3 . 


Information about Career Requirements 


NR 


R 


VR 


4. 


Knowledge required for career 


NR 


R 


VR 


5 . 


Behavior and attitudes required 


NR 


R 


VR 


6 . 


Dress and grooming requirements for 
the career 


NR 


R 


VR 


7 • 


Educational requirements for the career 


NR 


R 


VR 


8 . 


Information about career opportunities 


NR 


R 


VR 


9. 


Job application procedures 


NR 


R 


VR 


10- 


Knowledge of my own interest and ability 


NR 


R 


VR 



O 

ERIC 
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Date 



Student 



i 



EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal Objective 1.0 (E) 
Post-Assessment Key 



s 



ERIC 



Major Goal 1.0 : 



Recognize that the process and content of the school's 
curriculum are relevant to career requirements and 
responsibilities (Relevancy) . 



A Unimum Student Cditedion s The student uiitt r e&pond to all o £ the iteim ofi 
TERMINAL OBJECTIVE 1.0 -in a manner acceptable to hit Work 
Expedience Education Coordinator. at evidence o& talit factory 
progress toward Major Goat 1.0. 



Minimum Program Criterion : Seventy- ^ive (75) per cent ofi alX ttudentt who 

complete a program o{ Exploratory Wor(\£*jS&*\ence Education 
will respond to all ofi the itejn6/<»j ^terminal Objective 1.0 (E) 
in a manner acceptable to their Work Experience Education 
Coordinator. ' \ 



\ 



Program Goal 1 . 1 
A 



In the spaces provided below, list the titles of courses you are 
then rank them in order of their importance to you. 



\ 



pw taking and 






Course Title 



Ranking 

1 . 






3. 

4. 

5. 

6 . 

7. 



_(i\^>st important) 



2 . 

3 . 

4. 

5. 

6 . 

7. 



\ 



(least important) 



For each course, briefly describe the teacher's goals (purposes) of the course 
Are these goals relevant to the careers you have observed in exploratory wori 
experience education? Circle ( £e^ or @ after each goal. ? 

9 

1. Course Title i 



Teacher's Goals 



Relevant 



a. 


Yes 


NO 


b. 


Yes 


No 


c. 


Yes 


NO 



1G0 






Key T.O. #1.0 (E) 





2. Course Title_ 

Teacher's Goals Relevant 



a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher ' s Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a • 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 



2 
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Key T.O. #1.0 (E) 



Program Goal 1.2 

Identify one exploratory work experience education station to which you have 
been assigned. 

Title of Station 

From the careers observed at that station, select the career of greatest 
interest to you. 

Title of Career 

In the spaces provided below list at least five (5) employment skills required 
for that career and for each employment skill, give the title of one (1) or more 
courses offered in your school which will assist you to acquire that skill. 



A. 


Employment Skill 








Relevant courses 


(i) 


(2) 


B. 


Employment Skill 








Relevant courses 


(i) 


(2) 


C. 


Employment Skill 








Relevant courses 


(i) 


(2) 


D. 


Employment Skill 








Relevant courses 


(i) 


(2) 


E. 


Employment Skill 








Relevant courses 


(i) 


(2) 



Program Goal 1.3 

A. For the career identified under item 1.2 list at least five (5) duties or 

responsibilities required for that career. For each duty or responsibility, 
give the title of one (1) or more courses offered in your school which v/ill 
assist you to perform that duty or responsibility in a satisfactory manner. 



1 . 


Duty/Re sponsibi li ty 






Relevant courses (a) 


(b) 


2. 


Duty/Responsibi 1 i ty 






Relevant courses (a) 


(b) 


3. 


Duty/Re sponsibi 1 i ty 






Relevant courses .(a) 


(b) 



- 3 - 
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£' 



o 

ERIC 



Key T.O. #1.0 (E) 



4. Duty/Responsibility 



Relevant courses (a) 


(b) 


5. Duty/Responsibility 


Relevant courses (a) 


(b) 



Program Goal 1.3 

B. Based upon your knowledge of the total instructional program offered in your 
school, rate its relevance to the requirements of careers you have identified 
in item 1.2 by circling (n|), (r), or @> on the scale below. 



Career Requirements 



Relevance of My School's Program 
Not Relevant Relevant Very Relevant 



1. 


Employment Skills 


NR 


R 


VR 


2. 


Duties and Responsibilities 


NR 


R 


VR 


3. 


Information about Career Requirements 


NR 


R 


VR 


4. 


Knowledge required for career 


NR 


R 


VR 


5. 


Behavior and attitudes required 


NR 


R 


VR 


6. 


Dress and grooming requirements for 
the career 


NR 


R 


VR 


7. 


Educational requirements for the career 


NR 


R 


VR 


8. 


Information about career opportunities 


NR 


R 


VR 


9. 


Job application procedures 


NR 


R 


VR 


10. 


Knowledge of my own interest and 
ability 


NR 


R 


VR 



Ket/ Summafiij- 

Thii a66ei6ment (T.O. #1.0 E) should be given a 6ubjective evaluation. The 
student should respond to all oh the item oh the Tcdminal Objective in a 
manned. acceptable to the Woak Expedience Education Cooadinatod. When the 
student completes thii Tedminal Objective 6a.tuhactoAii.ij, the Wodk Expedience 
Education Cooadinatod should mite "Satii hactodej Completion" in the upped 
Aighi-hand cofinen. oh Page 1 oh thit> imthiunent unded the itudent' 6 name 
and alio itiitial the 6 pace provided on the Student' i OJoak Expedience Recoad 
hodm. 

(continued) 



-4- 
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Key T.O. #1.0 (E) 



The purpose oh this section is to aid the student to recognize 
ti elevance in the instructional program. lh the post- assessment 
demonstrates that the student cannot recognize relevance in the 
teacher's goals, the individual classes os i the total school pro- 
gsurn, it it> suggested that the coosidinatosi arrange fiosi specihic 
counseling to examine the student's school schedule and its 
relationship to his goals. 

The Work Experience Education Coosidinatosi is in a particularly good position 
to psiovide inhorxnation to the local school administration regarding the 
relationship between the instsiuctional psiogsiam and occupational siequisiments . 
Itf, iosi instance, a lasige number oh students do not see relevance in the 
school's instructional psiogsiam, the coosidinatosi should initiate study by 
the local school administration and stahh to determine the actual degree oh 
relevance and to either (/) plan to change the instructional program to 
increase the relevancy, (2) plan an inhosmational program to Improve the 
understanding oh the studevvts regarding the relevancy oh the instruction, 
or (3) plan to change the counseling procedure so that the individual 
student's progsums are directed as closely as possible to the student's 
goals. 



-5- 
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GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 1.0 (G) 

Post- Assessment 

Major Goal 1.0: Recognize that the process and content of the school's 

curriculum are relevant to career requirements and 
responsibilities (Relevancy) . 

A Ahvonuin Student Cditedio n : The student ivtll k e&pond to dUL ofa the Ltejn6 

o& Tcdn+nal Objective 1.0 (G) hi a manned acceptable to 
ki6 (t IoaIz Expedience Education CootidhiatoA a& evidence ofa 
AatU^actosiij pAogsteAA toioasid Majoti Goal 1.0. 



Program Goal 1.1 

A. In the spaces provided below, list the titles of courses you are now taking 
and then rank them in order of their importance to you. 



Course Titles 



Ranking 



1. 

2 . 

3. 

4. 

5. 

6 . 

7. 



1 . 

2 . 

3 . 

4. _ 

5 *. 

6 ._ 

7. 



(most important) 



(least important) 



For each course, briefly describe the teacher's goals (purposes) of the course 
Are these goals relevant to your present job assignment? Respond by circling 
(^Ve^) or (No) after each goal. 



1. Course Title 



Teacher's Goals 



Relevant 





a . 


Yes 


No 






b. 


Yes 


No 


i 




c. 


Yes 


No 






- 1 - 
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GENERAL 

TERMINAL OBJ. 1 
POST ASSESSMENT 



Post-Assessment T.O. #1.0 (G) 



O 

ERIC 



2. Course Title 



Teacher's Goals Relevant 



a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher ' s Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c . 


Yes 


No 


Course Title 






Teacher ' s Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher ' s Goals 


Relevant 



a. 




Yes 


No 


b. 




Yes 


No 


c. 




Yes 


No 



1C6 



Post-Assessment T.O. #1.0 (G) 



Program Goal 1. 2 

Identify the type of business or profession of your present employer: 



Identify your job assignment: 



List at least five (5) duties or responsibilities required in your job 
assignment. For each duty or responsibility, give the title of one (1) or 
more courses offered in your school which will assist you to perform that 
duty or responsibility in a satisfactory manner. 



A. Duty/Responsibility 



Relevant courses (1) 
B. Duty/Re sponsibility__ 



( 2 ) 



Relevant courses (1) 
C. Duty/Responsibility 



( 2 ) 



Relevant courses (1) 
D. Duty/Responsibility__ 



( 2 ) 



Relevant courses (1) 
E. Duty/Responsibility 



( 2 ) 



Relevant courses (1) 



( 2 ) 



Program Goal 1. 3 

Based upon your knowledge of the total instructional program offered in 
your school, rate its relevance to your present job assignment by circling 
or ( yiR) on the scale below: 



Job Requirements 

A. Employment skills 

B. Duties and responsibilities 

C. Information about job requirements 

D. Knowledge required for the job 



Relevance of My School * s Program 
Not Relevant Relevant Very Relevant 
NR R VR 

NR R VR 

NR R VR 

NR R VR 



o 

ERIC 
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Post-Assessment T.O. #1.0 (G) 



E. 

F. 

G • 

H. 

I. 

J. 



Job Requirements Not Relevant 

Behavior and attitudes required 

for the job NR 

Dress and grooming required for the 

j° b NR 

Educational requirements for the job NR 

Information about career opportunities NR 

Job application procedures nr 

Knowledge of my own interest and 
ability. NR 



Relevant Very Relevant 



VR 



R 

R 

R 

R 



VR 

VR 

VR 

VR 



VR 
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Student 



Date 



T 



GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 1.0 (G) 
Assessment Key 



Major Goal 1.0 : Recognize that the process and content of the school's 

curriculum are relevant to career requirements and 
responsibilities (Relevancy) . 

blinanum Student Cditedion : The 6tudent wi tl fie* pond to all o £ the Item o& 

Tedminal Objective 1.0 [G] in a manned acceptable to hit> 
Wo/tfe Expedience Education CoodcLinatod 06 evidence o £ 

6ati6 factory pA.ogA.e66 toioadd Majod Goal 1.0 . 



M inimum Pdogdam Cditedion : At lea6t eighty- ^ive 185) pen cent o£ all 

6tudent6 who complete a pdogdam o & ExploA.atoA.ij Wo / tk 
Expedience Education will de6pond to all o£ the item 
oi Tedmiwal Objective 1.0 (G) in a manned acceptable 
to theid Wo / tk Expedience Ed u cation Cooddinatod. 



Program Goal 1. 1 

A. In the spaces provided below, list the titles of courses ycu are now taking 
and then rank them in order of their importance to you. 

Course Titles Ranking 



1 . 



1 . 



(most important) 



2 . 



2 . 



3. 



3. 



4. 



4. 



5. 



5. 



6 . 



6 . 



7. 7. (least important) 



B. For each course, briefly describe the teacher's goals (purposes) of the 

course. Are these goals relevant to your present job assignment? Respond 
by circling(Yes' or (No) after each goal. 

1. Course Title 



Teacher's Goals Relevant 





a. 


Yes 


No 




b. 


Yes 


No 




c. 


Yes 


No 



O 
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Key T.O. #1.0 (G) 




f 




2. Course Title 



Teacher's Goals Relevant 



a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 
a. 


Relevant 
Yes No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 
a. 


Relevant 
Yes No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 
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Key T.O. #1.0 (G) 



Program Goal 1.2 

Identify the type of business or profession of your present employer; 



Identify your job assignment: 



3 
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List at least five (5) duties or responsibilities required in your job 
assignment. For each duty or responsibility, give the title of one (1) 
or more courses offered in your school which will assist you to perform 
that duty or responsibility in a satisfactory manner. 



A . Duty/ Re spon s i b i 1 i ty 



Relevant courses (1)_ 
B. Duty/Responsibility 



( 2 ) 



Relevant courses (1)_ 
C . Duty/Re spon s ibi 1 i ty_ 



( 2 ) 



Relevant courses (1) 
D. Duty/Responsibility 



( 2 ) 



Relevant courses (1) 
E. Duty/Responsibility 



( 2 ) 



Relevant courses (1) 
Program Goal 1. 3 



( 2 ) 



Based upon your knowledge of the total instructional program offered in 
your school# rate its relevance to your present job assignment by circling 
or (j/R)on the scale below: 






Relevance 


of My School's Program 


Job Requirements 


Not Relevant 


Relevant 


Very Relevant 


A. Employment Skills 




NR 


R 


VR 


B. Duties and responsibilities 




NR 


R 


VR 


C. Information about job requirements 


NR 


R 


VR 


D. Knowledge required for the job 




NR 


R 


VR 
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Key T.O. #1.0 (G) 



( 



Job Requirements Not Relevant Relevant Very Relevant 



E. Behavior and attitudes required for 





the job 


NR 


R 


VR 


F. 


Dress and grooming required for the 
job 


NR 


R 


VR 


G. 


Educational requirements for the job 


NR 


R 


VR 


H. 


Information about career opportunities 


NR 


R 


VR 


I. 


Job application procedures 


NR 


R 


VR 




Knowledge of my own interest and 
ability 


NR 


R 


VR 



Kei / SumnaJu[ 

this assessment (T.O. # 1.0 6) should be given a subjective evaluation. The 
student should respond to all erf the item orf the Terminal Objective in a manne a 
acceptable to the Work Expedience Education Coordinator. When the student 
complete* this goal satis facto fitly, the Wot ik Expedience Education Cootidinatoti 
should mite "Satis factory Completion" in the upped dight-hand coined orf Page 1 
unded the student's name and also initial the Apace provided on the Student '* 

Work Expedience R ecodd F odm. 

The major goal orf this section is that the student decognize tielevance 
in the instructional pdogdam. Irf the post-assessment demon* tdateA that 
the student cannot decognize delev ance in the teacher's goal a, the 
individual cIoaaca od the total Achool pdogdam, it iA AuggeAted that 
the cooddinatod addange for specific counseling to examine the student's 
Achool schedule and -it* delationship to hi* goal*. 

The Work Expedience Education Cooddinatod is in a padticuladly good position 
to provide information to the local school administdation d egadding the 
delationship between the instductional pdogdam and occupational dequiaement* . 

Irf, for itistance, a lodge numbed orf student* do not see delevance in the 
school's instructional pdogdam, the cooddinatod should initiate study by the 
local school administdation and sta rfrf to determine the actual degree orf relevance 
and to either (/) plan to change the instductional program to increase the 
relevancy, (2) plan an informational program to improve the understanding of the 
students regarding the relevancy of the instruction, or (3) plan to change the 
counseling procedure so that the individual student's programs are directed as 
closely as possible to the studeyit's goalA. 
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Date 



Student 



VOCATIONAL WORK EXPERIENCE EDUCATION ] 

i 

Terminal Objective 1.0 (V) 

i 

Post-Assessment \ 

I 

Major Goal 1.0 : Recognise that the process and content of the school's ; 

curriculum are relevant to career requirements and } 

responsibilities (Relevancy). .* 

Mawimi Student CjUtcrton : The AtudenX u)lil r £6 pond to alt o<{ the item* 

TERMINAL OBJECTIVE 1.0 tn a manner acceptable to ht& wo> tk 
experience education coordinator ai evidence ofi tatti factory 
progreA6 toivard Major Goal 1.0. 



Program Goal 1 . 1 



In the spaces 
and then rank 


provided below, list the titles of courses you 
them in order of their importance to you. 


are now taking 




Course Titles 


Ranking 




i. 






i. 


(most important) 


2. 






2. 




3. 






3. 




4. 






4. 




5. 






5. 




6. 






6. 




7. 






7. 


(least important) 



B. For each course, briefly describe the teacher* s goals (purposes) of the course. 
Are these goals relevant to your present job assignment? Respond by circling 
^Ye^J or $ 0 } after each goal. 



Course Title 


Teacher's Goals 


Relevant 


a. 


Yes No 


b. 


Yes No 


c. 


Yes No 
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TERMINAL OBJ. 1 
POST ASSESSMENT 
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2. Course Title 



Teacher's Goals 



4. 



5. 



6 . 



Post-Assessment 
T. O. #1*0 (V) 
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Relevant ! 



a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher ' s Goals 


Relevant 


a* 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 






Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 



Post- Assessment 



T.O. #1.0 (V) 



Program Goal 1.2 

Identify the type of business or profession of your present employer: 



Identify your job assignment: 



O 
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List at least five (5) duties or responsibilities required in your job 
assignment. For each duty or responsibility, give the title of one (1) 
or more courses offered in your school which will assist you to perform 
that duty or responsibility in a satisfactory manner. 



A. Duty/responsibility 

Relevant courses (1)_ (2) 

B. Duty/responsibility 

Relevant courses (1) (2) 

C. Duty/responsibility 

Relevant courses (1) (2) 

D. Duty/responsibility 

Relevant courses (1) (2) 

E. Duty/responsibility 

Relevant courses (1) (2) 

Program Goal 1. 3 



Based upon your knowledge of the total instructional program offered in your 
school, rate its relevance to your present job assignment by circling(N£), (r) 
or (v^) on the scale below: 

Relevance of My Schools Program 





Job Requirements 


Not Relevant 


Relevant 


Very Relevant 


A. 


Employment skills 


NR 


R 


VR 


B. 


Duties and responsibilities 


NR 


R 


VR 


C. 


Information about job requirements 


NR 


R 


VR 


D. 


Knowledge required for the job 


NR 


R 


VR 
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Post-Assessment 



T.O. #1.0 (V) 



Job Requirements 



Hot Relevant Relevant Very Relevant 



E. 


Dress and grooming required for the job 


NR 


R 


VR 


F. 


Behavior and attitudes required for the job 


NR 


R 


VR 


G. 


Educational requirements for the job 


NR 


R 


VR 


ii. 


Information about career opportunities 


NR 


R 


VR 


I . 


Job application procedures 


NR 


R 


VR 


J. 


Knowledge of my own interest and ability 


NR 


R 


VR 



O 
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Date 



Student 



VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 1.0 (V) 

Post-Assessment Key 

: 

Major Goal 1>0 ; Recognize that the process and content of the school's 
curriculum are relevant to career requirements and 
responsibilities (Relevancy) . 

Muumw Student Cditedion: The student will AeApond to aJUL ofi the item* ofi 

TEMTFiKL OBJECTIVE 1.0 tn a manned acceptable to hii Olodk 
Expedience Education Cooadinatod oa evidence o£ AatiAfactody 
pdogdCAA towadd Majod Goat 1.0. 

Minbnum Pdogdam Cditedion : All Atudenti (100 ped cent) who complete a pdogdam 

0(5 Vocational WoaIz Expedience Education will deA pond to all 
05 the item ofi Tedminal Objective 1.0 (l/) in a manned accep- 
table to t heid Wod k, Expedience Education Cooddinatgd. 



Program Goal 1.1 

A. In the space provided below, list the titles of courses you are now taking and 
then rank them in order of their importance to you. 



Course Titles 

1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 



Ranking 

1. 

2 . 

3. 

4. 

5. 

6 . 

7. 



(most important) 



(least important) 



B. For each course, briefly describe the teacher's goals (purposes) of the course. 
Are these goals relevant to your present job assignment? Respond by circling 
(Yes/ orfNo) after each goal. 



1. Course Title 



r 



o 

ERsLC 



Teacher's Goals 



Relevant 



. 






a. 


Yes 


No 


b. 


Yes 


No 


c . 


Yes 


No 
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Post-Assessment Key 
T.O. #1.0 (V) 

2. Course Title 

Teacher 1 s Goals Relevant 



a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 
Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 
Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 
Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 


Course Title 
Teacher's Goals 


Relevant 


a. 


Yes 


No 


b. 


Yes 


No 


c. 


Yes 


No 
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Post-Assessment Key 



T.O. #1.0 (V) 



( 
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Program Goal 1.2 

Identify the type of business or profession of your present employer j 



Identify your job assignment: 



List at least five (5) duties or responsibilities required in your job 
assignment. For each duty or responsibility, give the title of one (1) or 
more courses offered in your school which will assist you to perform that 
duty or responsibility in a satisfactory manner. 



A. Duty/responsibility 
Relevant courses (1) 

B. Duty/responsibility 
Relevant courses (1) 

C. Duty/responsibility 
Relevant courses (1) 

D. Duty/responsibility__ 



( 2 ) 



( 2 ) 



( 2 ) 



Relevant courses (1) 
E. Duty/responsibility 
Relevant courses (1) 
Program Goal 1.3 



( 2 ) 



( 2 ) 



Based upon your knowledge of the total instructional program offered in your 
school, rate its relevance to your present job assignment by circling^NIj), (R)t 
or /ViC/on the scale below: 



Relevance of My Schools Program 





Job Requirements 


Not 


Relevant 


Relevant 


Very R< 


A. 


Employment skills 




NR 


R 


VR 


B. 


Duties and responsibilities 




NR 


R 


VR 


C. 


Information about job requirements 




NR 


R 


VR 


D. 


Knowledge required for the job 




NR 


R 


VR 


E. 


Behavior and attitudes required for 


the job 


NR 


R 


VR 



Aik 
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Post-Assessment Key 



( 



T.O. #1.0 (V) 



Job Requirements Not Relevant Relevant Very Relevant 



F. 


Dress and grooming required for the job 


NR 


R 


VR 


G • 


Educational requirements for the job 


NR 


R 


VR 


H. 


Information about career opportunities 


NR 


R 


VR 


I. 


Job application procedures 


NR 


R 


VR 




Knowledge of my own interest and ability 


NR 


R 


VR 



Ket/ Summary : 

This a ssessment [T.O. 1.0 V) should be given a subjec tive evaluation. The 
student should tie* pond to alt o f . the item s of the Terminal Objective in a 
manner acceptable to the Work Ex.peni.ence Education Coordinator. When the 
studeyit complete* this goal satis factorily , the Work Expedience Education 
Coordinator should ionite "Satis factory Completion" in the uppen night-hand 
corner o f Page 1 unden the -student'* name and also initial the space pno- 
vided on the Student's Monk Experie.nce Record Fonm. 

The majon goal o f this section is that the student recognize 
nelevance in • the instnuctional pnognam. If the post-assessment 
demonstrates that the student cannot recognize nelevance in the 
teacher's goals, the individual classes on the total school 
pnognam, it is suggested that the coondinaton annange for 
specific counseling to examine the student's school schedule and 
its nelationship to his goals. 

The Work Expedience Education Coondinaton is in a particularly good position 
to provide information to the local school administration regarding the 
relationship between the instructional program and occupational requirements. 
If, for instance, a large number of students do not see nelevance in the 
school's instructional program, the coordinator should initiate study by 
the local school administration, and staff to determine the ac tual degree 
of relevance and to either (/) plan to change the instructional program to 
increase the relevance, (2) plan an informational program to improve the 
understanding of the students regarding the relevancy of the instruction, 
or (3) plan to change the counseling procedure so that the individual 
student's programs are directed as closely as possible to the student's 
goals. 



( 
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Student 



Date 



CSr-LCKATORY WORK EXPERIENCE 



EDUCATION 



Terminal. Objective 2.0 (E) 
Post-Assessment 



Major Goal 2.0 : Appreciate the importance of work to personal fulfillment and to 

growing independence and maturity (Self-actualization). 



l-iinimur, Student CjAXerio n 

1 . 0 i h~s u 

til'* 1 l 

aiieii nent 



evidence so .tUiac.tctij pxogt less touwid hiajofi Goal 

doit i sc"ic dighcs on the post-ass eAsment [admiruA- 
'eeks p'Uc-'i to concluding the ptogsiam) than on the. pae- 
[adtniniAteAed no fate* than the student’ s second week 



t k * i l'. y *r (.* n *i.uj y i 1 . 






Program Goal 2 .1 

A. Rate the importance pit.'Ciuctrve work to your own feelings of personal ful“ 
fillment by circling one of the fc?. 3 owing five responses: 



Not 

Important 



Somewhat 

Important 



Important 



Very 

Important 



Essential 



B. A list of possible sources of personal fulfillment is provided below. Rate the 
importance of each item _to you by circling one response on the scale. Circle 
either (p, or (p 



Sources of Personal Fulfillment 

1. My work aces not require regular hours. 
I work when it is convenient t o me. 



Not Impo rtant 



NI 



Rating 

Important 



Essential 



2. I am willing to work long hours in order 
to make lots of money. 



NI 



3. I enjoy holding a job and I look forward 
to going to work. 



NI 



4. I usually end the work day feeling very 
satisfied with what I have accompl ishea. 



NI 



5. There are many job openings in my field. 
As a result , I can quit whenever I have 
enough money and just enjoy myself. 



NI 



O 
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Post-Assessment T.0.,#2.0 (L) 



C. Review one five (5) items in Section 2.1 B and then rank them by number 
(1-5) in order of their importance to you as sources of personal 
fulfillment. 

Rank Order (1 = most important) 
(5 « least important) 

1. My work does not require regular hours. 

I work when it is convenient to me. 



2. I am willing to work long hours in 
order to make lots of money. 



3. I enjoy holding a job and I look 
forward to going to work. 



4. I usually end the work day feeling very 
satisfied with what I have accomplished. 



5. There are many job openings in my field. 
As a result , I can quit whenever I have 
enough money ana just enjoy myself. 



D. The paragraphs which follow describe five (5) different life styles. Select 
the life style which would provide you with the highest level of personal 
fulfillment, and place a (1) in the ranking space provided. Then mark those 
which would provide you with lesser levels of personal fulfillment, (2) , (3) , 
(4), (5). (5 designates your lowest ranking). 

Life Style 1: There are so many things which I like to do, I seem 

to have enough time for all of them. During the winter months, I 
ski and attend as many stock car races, football games and other 
sport events as 1 can. Swimming, golf and other activities keep 
me occupied the rest of the year. I also engov movies and watching 
television. Fortunately, I work for my father who has a small 
business. He doesn't pay me very much, but he lets me take off 
when I feel like it and enjoy the good life. My parents really 
understand me. 

Rank 



Life Style 2: We've never had very much money, but we have one 

very important thing, and that's time. We have time to hang 
around and do what we please and time to make friends and get 
to know people. Work is for the uptight world — not for me. 



Rank 



Life Style 3: Three years ago I finished high school, and by 

next June I'll graduate from college. I've always wanted a 
professional career, and I'm willing to study for an advanced 
degree in order to do the kind of work which is satisfying to 
me. This means I'll have to continue to work part time and 
attend school for another one to four years. During this period, 
I won't have much money, and I'll probably have to wait to get 
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Post-Assessment T.O. #2.0 (E) 



married. The most important thing to me right now is reaching 
my career objective. 

Rank 



Life Style 4 : I've had a steady job of some kind since I was 

15 years old. After I graduated from high school, I found work 
in a large firm with lots of opportunities for advancement. 

Getting ahead, however, requires being dependable, taking 
additional training on the job and in night school and giving 
a day's work for a day's pay. Five years from now, maybe sooner, 

I expect to be a manager or a job foreman. 

Rank 

Life Style 5: There are a lot of things about life which I 

don't like. Two of these are work and responsibility. As a 
result, as soon as I finish school, I'm going to hit the road 
and live as I please. Perhaps I'll join a commune or some 
other group made up of people who feel the way I do. 

Rank 



Program Goal 2.3 



Different careers require different kinds of abilities and personal qualities. 

In each item listed below, circle the response which describes your abilities 
and personal qualities in a work assignment. 

Rating 

Average 

Item Weakness Ability Strength 

A. I can accept criticism on the job even 

when it does not seem to be deserved. WAS 

B. I seek work on my own and feel confident 

when being interviewed by prospective WAS 

employers. 



C. I set goals for myself and do not become 
discouraged if I cannot reach them right 

away . WAS 

D. i seek out and assume new and more diffi- 
cult responsibilities on the job even 

though there may be no increase in salary. WAS 

E. I try and complete a job on my own and 
without frequent assistance from my 

supervisor or employer. WAS 



F. 



I am flexible and changes in routine or 
my work assignment don't shake me up. 



W 



A 



S 



Post-Assessment T.O. #2.0 (E) 



G. After some time in a work assignment, I 
am willing to risk a period of unemploy- 
ment in order to find a job which is more 

satisfying to me. WAS 

H. I am able to maintain and respect my own 
opinions and values even though they may 

be unpopular with other people. WAS 

I. I can think through a problem, make a 
decision and then accept responsibility 

for that decision. WAS 



J. I consider both sides of an argument before 

coming to a conclusion. W 

K. I can put off pleasurable personal and 
social activities in order to take needed 
training to improve job skills and 

performance. W 

Li. In order for a job to be satisfying to 
me, I must have opportunities to do some 
things in my own way. W 

M. I complete a job even though I may have to 

work overtime to do so. W 



A S 



A S 



A S 

A S 



N. My job need not be considered important to 
my friends in order to be important to me. 



WAS 



O 
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■ 



Date 



Student 



EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal Objective 2.0 (E) 
Pre-and Post- Assessment Key 



Major Goal 2.0: Appreciate the importance of work to personal fulfillment 

and to growing independence and maturity (Self-actualization) . 

HinimumStudent Oittesuon : Ai evidence oh 6ati6hactoAy pA.ogA.e6 4 toward Ha jo A. 

GoaX. 2. 0 the 6tudent will 6coae highest on the po6t-a66e66ment 
(admauxteaed two week* prUoa to concluding the pAogtiam) than 
on the pA.e-a66 e66ment {adminUtesied no latex, than the 6 tud ent , 6 
6econd week In the pAogtuun ) . 

Minimum PAogtiam CAitedion : Ba6ed upon compatU6on6 oh the pAe-a66e66ment and. 

po6t-a66 ed 6ment A.e&pon&e& to Testmiml Objective 2.0 (E), at 
itaxt 6eventy (70) percent oh all 6tudent6 who complete a 
paogAam oh ExploAatoAy Wot ik Expedience Education will demon- 
6tMte evidence oh 6ati6 facto A.y pA. 0 gA.e 66 towand UajoA Goal 2.0 
by 6coAing highest, on the po6t-a66e66ment than on the pAe- 
a66e66ment. 



Program Goal 2.1 

A. Rate the importance of productive work to your own feelings of personal 
fulfillment by circling one of the following five responses: 



Not Somewhat Very 

Important Important Important Important Essential 



Rating 1 2 3 4 5 

Keyt Each Aexponxe on the 6cale ha6 been given the numesiical tiating 6hown above. 

Masik the numbed consietponding to the 6tudent , 6 a expose in the mastgin to 
the Aiaht o£ the ■ 




B. A list of possible sources of personal fulfillment is provided below. 

Rate the importance of each item to you by circling one response on 

the scale. Circle eight (Nj),(j) or ® 

Rating 

Sources of Personal Fulfillment Not Important Important al 

1. My work does not require regular 
hours. I work when it is conven- 
ient to me. 

2. I am willing to work long hours 
in order to make lots of money. 



3. I enjoy holding a job and I look 
forward to going to work. 



NI 

1 



I 

3 



E 

2 



NI 

1 



1 

2 



E 

3 



NT IE 

3 2 1 
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Key T.O. #2.0 (E) 



C 



Personal Fulfillment Not < lrogortant 



Rating 

important 



Essential 



satisfied with what I have accomplished. 


NI 


I 


E 1 


5. There are many job openings in my field. 

As a result, I can quit whenever I have 
enough money and just enjoy myself. 1 


1 


2 


3 




NI 


I 


E 1 




1 3 


2 


1 I 



^ 2 t B ' uUA - n 3 6ca £z been given the numerical noting luted 

° n , feey * T° 4C ?* C student's born, wnlte the numeJucalKotlm ob 
hAJ> Kesponse unden. each ob his ^ue Kesponses, bind the total ob his blve Kes- * 

■ ponses and place that to tat. In th e maKgln to the. night oX th e. s cale . 



c. 



Review the five (5) items in Section 2.1 b and then rank them by number (1-5) 
in order of their importance to you as sources of personal fulfillment. 



Rank Order (1 — most important) 
(5 = least important) 



1 . 

2 . 



My work does not require regular hours. 

I work when it is convenient to me. 

I am willing to work long hours in order 
to make lots of money. 

I enjoy holding a job and I look forward 
to going to work. 

I usually end the work day feeling very 
satisfied with what I have accomplished. 

There are many job openings in my field. 
As a result , I can quit whenever I have 
enough money and just enjoy myself. 



= 0 pts. 



If Ranked 
2 or 3 » 5 pts. 



If Ranked 
1 or 2 = 10 pts. 



If Ranked 
1 or 2 = 10 pts. 



“ 0 ptS. 



Kexjj 



\ tQ Tl^ d L 4 ‘ t^M*™**- ^e highest souace ob personal bulbUlment. Item 
tluAd highest. I tern 1 and 5 Hemonstnate the lowest soan.ce. IX a 
student nanks Item 4 bftvst ok second , he Kecelves 10 points. IX he nanks 
Item 3 bMSt ok second, he Keaelves an additional 10 points. IX he nanks 
Item l eitheK second ok thlnd, he Kecelves 5 points, ho points one assigned 
to Items 1 and 5. The points scoKed boK each Item should be maKked on the 
totaled and that total placed In the mangln to the night 
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D. 



V/.' 

V- 



The paragraphs which follow describe five (5) different life styles. 
Select the life style which would provide you with the highest level of 
personal fulfillment, and place a (1) in the ranking space provided. 
Then mark those which would provide you with lesser levels of personal 
fulfillment, (2), (3), (4), (5), (5 designates your lowest ranking). 

Life Style 1: There are so many things which I like to do, I seem to 

have enough time for all of them. During the winter months, I ski and 
attend as many stock car races, football games and other sports events 
as I can. Swimming, golf and other activities keep me occupied the 
rest of the year. I also enjoy movies and watching television. 
Fortunately, I work for my father who has a small business. He doesn't 
pay me very much, but he lets me take off when I feel like it and enjoy 
the good life. My parents really understand me. 




Style 2 : We've never had very much money, but we have one very 

important thing, and that's time. We have time to hang around and do 
what we please and time to make friends and get to know other people. 
Work is for the uptight world — not for me. 



Rank 



0 pts. 



Life Style 3: Three years ago I finished high school, and by next 

June I'll graduate from college. I've always wanted a professional 
career, and I'm willing to study for an advanced degree in order to do 
the kind of work which is satisfying to me. This means I'll have to 
continue to work part time and attend school for another one to four 
years. During this period, I won't have much money, and I'll probably 
have to wait to get married. The most important thing to me right now 
is reaching my career objective. 

If Ranked 

Rank 5 or 4 =10 pts. 



Life Style 4: I've had a steady job of some kind since I was 15 years 
old. After I graduated from high school, I found work in a large firm 
with lots of opportunities for advancement. Getting ahead, however, 
requires being dependable, taking additional training on the job and in 
night school and giving a day's work for a day's pay. Five years from 
now, maybe sooner, I expect to be a manager or a job foreman. 

it KarikSd 



Rank 1 or 2 =10 pts. 



Life Style 5 : There are a lot of things about life which I don't like. 

Two of these are work and responsibility. As a result, as soon as I 
finish school, I'm going to hit the road and live as I please. Perhaps 
I'll go join a commune or some other group made up of people who feel 
the way I do. 
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O' 



?' 
i 
t 

Program Goal 2.3 

Different careers require different kinds of abilities and personal qualities. 
In each item listed below, circle the response which describes your abilities 
and personal qualities in a work assignment. 

Rating 
Average 

Item Weakness Ability Strength 

I can accept criticism on the job even when it 

does not seem to be deserved. W AS 




Key : Life Style* 3 and 4 demonstrate the. highest souA.ce o<5 personal fulfillment. 

Style 1 l* third highest. Styles 2 and 5 demonstrate the lowest source. 

If a student ranks Style 3 first or second, he receives 10 points. If he 
ranks Style 4 first or second, he receives an additional 10 points. Jf he 
ranks Style 1 either second or third, he receives 5 points. Ho points are 
assigned to Items 2 and 5. The points scored for each Item should be 
marked on the student’s paper, totaled and that total placed In the margin 
to the right of the scale. 



i 

r 

! 




B. I seek work on my own and feel confident when 

being interviewed by prospective employers. W 



\ C. I set goals for myself and do not become discour- 

| aged if I cannot reach them right away. W 

D. I seek out and assume new and more difficult 
responsibilities on the job even though there 
may be no increase in salary. W 



A S 

A S 

A S 



i 



E. I try and complete a job on my own and without 
frequent assistance from my supervisor or 

employer . WAS 



* 

i 

( 

i 



i; 

* 

f 

t- 



?; 




I 




F. I am flexible and changes in routine or my 

work assignment don't shake me up. W A S 

G. After some time in a work assignment, I am 
willing to risk a period of unemployment in 
order to find a job which is more satisfying 

to me. WAS 

H. I am able to maintain and respect my own 
opinions and values even though they may be 

unpopular with other people. W AS 

I. I can think through a problem, make a decision 

and then accept responsibility for that decision. W AS 
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J. I consider both sides of an argument before 
coining to a conclusion. 



W 



K. I can put off pleasurable personal and social 
activities in order to take needed training to 
improve job skills and performance. 

L. In order for a job to be satisfying to me, I 
must have opportunities to do some things in 
my own way. 



W 



W 



(") 



M. 1 complete a job even though I may have to work 

overtime to do so. w 

N. My job need not be considered important to my 

friends in order to be important to me. W 



Key : Each item in section 2.3 should be given a numedical scone as hollows: 



Strength: 

A venage. Ability: 
Weakness : 



3 points 
2 points 
1 point 



On the student's papej i, monk the scone alongside his response, total his 
scon.es and place the total in the mangin to the night oh the scale. 



a 



Key Summanu 



Pne- Assessment 



Ahten each section oh Tenminal Objective 2.0 (E) has been sconed , total all 
the scones. Then monk the total in the uppen night-hand connen oh page 1 
unden the student's name and also on the student's Monk Expedience Pecond 
I Jo/un. The total possible scone on this assessment is 11. 2. 

Analyze the student's stnengths and weaknesses , discuss them with the student 
and set up a pnognam oh study and expediences [including the use oh selected 
Leanning Activity Packages) that will lead to the student's satis hactony 
pnogness towand Majon Goal 2.0. 

Post- Assessment 

Ahten each section oh Tenminal Objective 2.0 (E) has been sconed, total all 
the scones. Then monk the total in the uppen night-hand connen oh page 1 unden 
tie student's name and also on the student's Wonh Expedience Pecond honm. The 
total possible scone on this assessment is 112. 
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Vetermine whether the student has made satisfactory progress toward Goat 2.0. 

The student demonstrates evidence o{ satisfactory progress by scoring higher 
on the post-assessment than on the pre-assessment. 

the student has made satisfactory progress, initial the space designated 
on the student record farm. 

H the student has not made satisfactory progress^ additional study and 
experiences should be prescribed. 
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Date 



Student 



GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 2.0 (G) 

Post-Assessment 

Major Goal 2.0 : Appreciate the importance of work to personal fulfillment and to 

growing independence and maturity (Self-actualization) . 

Hiyurnm Student C/uXoAion : Aa evidence orf AatiA hacXouj pAogKUA touxud Majosi Goal 

2.0 the Atudent will Acotie highoA on the poAt-aAAeAAment ( admin - 
l Atoned two toeefo pnioti to concluding the psiogtiam) than on the 
psie-aAAeAAment {admi\viAtoAed no IxvtoA than the Atudent 9 a Aecond 
week In the ptiogtiam . ) 



Program Goal 2.1 



A. Rate the importance of productive work to your own feelings of personal fulfillment 
by circling one of the following five responses: 



Not 

Important 



Somewhat 

Important 



Important 



Very 

Important 



Essential 



B. A list of possible sources of personal fulfillment is provided below. Rate the 
importance of each item to you by circling one response on the scale. Circle 
either or® 

Rating 

Sources of Personal Fulfillment Not Important Important Essential 



1. My work does not require regular hours. 

I work when it is convenient to me. NI I E 

2. I am willing to work long hours in order 

to make lots of money. NI ‘ I E 



3. I enjoy holding a job and I look forward 

to going to work. NI 



I 



E 
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GENERAL 

TERMINAL OBJ. 2 
POST ASSESSMENT 



Post-Assessment T.O. #2.0 (G) 



Rating 

Sources of Perso nal Fulfillment Not important important Essential 

4. I usually end the work day feeling very 

satisfied with what I have accomplished. NI I E 

5. There are many job openings in my field. 

As a result, I can quit whenever I have 

enough money and just enjoy myself. ni I e 



Review the five (5) items in Section 2.1 B and then rank them by number (1-5) 
in order of their importance to you as sources of personal fulfillment. 

Rank Order (1 = most important) 
(5 = least important) 

1. My work does not require regular hours. 

I work when it is convenient to me. 



2. I am willing to work long hours in order 
to make lots of money. 



3. I enjoy holding a job and I look forward 
to going to work. 



4. I usually end the work day feeling very 
satisfied with what I have accomplished. 

5. There are many job openings in my field. 
As a result, I can quit whenever I have 
enough money and just enjoy myself. 



- 2 - 
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D. 



the lifestvJe hh describe five (5) different life styles, select 

l tf® S ^ yle ” hich would Provide you with the highest level of personal 
lfillment, and place a (1) in the ranking space provided. Then mark those 
whxch would provide you with lesser levels of personal fulfillment (2, { 3 ) , 

(4), (5). (5 designates your lowest ranking.) ' 



~ ~ style 1 : There are so many things which I like to do, I seem 

“ e "° U9 5 time for a11 ° f them. During the winter months, I 
ski and attend as many stock car races, football games and other 
sport events as I can. Swimming, golf and other activities keep 
me occupied the rest of the year. I also enjoy movies and watching 
television. Fortunately, I work for my father who has a small 
5™' H ® doesn't pay me very much, but he lets me take off 

understand me 6 * ^ Ufe * My 



Rank 



— - fe ? tyle 2; We’ve never had very much money, but we have one 
very important thing, and that’s time. We have time to hang 
around and do what we please and time to make friends and get 

to know other people. Work is for the uptight world — not for 
me • 

— f f Style 3 ; Three years ago I finished high school, and by 
next June I'll graduate from college. i've always wanted a 
professional career, and I’m willing to study for an advanced 
egree in order to do the kind of work which is satisfying to me, 
This means I'll have to continue to work part time and attend 
school for another one to four years. During this period, 

I won’t have much money, ahd I’ll probably have to wait to get 
married. The most important thing to me right now is reaching 
my career objective. y 



Rank 



Rank 



~fe st Y le 4i 1<ve had a steady job of some kind since I was 
15 years old. After I graduated from high school, i found work 
in a large firm with lots of opportunities for advancement. 

Getting ahead, however, requires being dependable, taking 
additional training on the job and in night school and giving 
a day s work for a day’s pay. Five years from now, maybe sooner, 

I expect to be a manager or a job foreman. tenk 

jLafe Style 5; There are a lot of things about life which I 

don t like. Two of these are work and responsibility. As a 

result, as soon as I finish school, I'm going to hit the road 

and live as I please. Perhaps I’ll join a commune or some 

other group made up of people who feel the way I do. Rank 
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Program Goal 2.3 



A. Different careers require different kinds of abilities and personal qualities. 
In each item listed below, circle the response which describes your abilities. 

Rating 





Item 


Weakness 


Average 

Ability 


Strength 


1 . 


I can accept criticism on the job even when it 
does not seem to be deserved. 


W 


A 


S 


2. 


I seek work on my own and feel confident when 
being interviewed by prospective employers. 


W 


A 


S 


3. 


I set goals for myself and do not become discour- 
aged if I cannot reach them right away. 


W 


A 


S 


4. 


I seek out and assume new and more difficult 
responsibilities on the job even though there may 
be no increase in salary. 


W 


A 


S 


5. 


I try and complete a job on my own and without 
frequent assistance from my supervisor or employer. 


W 


A 


S 


6. 


I am flexible and changes in routine or 
my work assignment don't shake me up. 


W 


A 


s 


7. 


After some time in a work assignment, I am 
willing to risk a period of unemployment in order 
to find a job which is more satisfying to me. 


W 


A 


s 


8. 


I am able to maintain and respect my own opinions 
and values even though they may be unpopular with 
other people. 


W 


A 


s 


9. 


I can think through a problem, make a decision and 
then accept responsibility for that decision. 


W 


A 


s 


10. 


I consider both sides of an argument before 
coming to a conclusion. 


W 


A 


s 


11. 


I can put off pleasurable personal and social 
activities in order to take needed training to 
improve job skills and performance. 


W 


A 


s 


12. 


In order for a job to be satisfying to me, I 
must have opportunities to do some things in 
my own way. 


W 


A 


s 
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13. I complete a job even though I may have to 

work overtime to do so. yj 

14. My job need not be considered important to 

my friends in order to be important to me. w 



B. Have your employer complete the attached Employee Rating Scale after you have been 
on the job at least one week but no more than one month, return it to your Work 
Experience Education Coordinator and discuss your rating with him. 
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Date 



Student 



0 



GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 2.0 (G) 

Pre. and Post-Assessment Key 

M ajor Goal 2.0 Appreciate the importance of work to personal fulfillment and to 
growing independence and maturity (Self-actualization) . 

Muumm Student Criterion : A* evidence orf satisfactory progress toward M ajor Goal 

2. v the. btuaznt uxitt 6 cot te highest on ine po&t-<U6es>6ment (adbninti- 
Wind two weeks prior to concluding the. program) than on the pre- 
assessment [administered no later than the student 1 6 second week 
- -pi the program) , 



Minimum Program Criterion : Bated upon the comparisons orf the pre-assessment and 

po6t-a&6et6ment response s to Terminal Objective 2.0 (G) at least 
eighty [SO) percent o£ all students who complete a program of. 
Genera! Work Expedience Education will demonstrate evidence of 
satisfactory progress toward Goal 2 .0 by scoring higher on the 
post-assessment than on the pre-assessment. 



Program Goal 2.1 

( ) A * ii? 0 ?* n r*S! f 5 r °f UC ^ ive work to y° ur own feelings of personal fulfillment 

oy circling one of the following five responses : 



Not 

Important 



Somewhat 

Important 



Important 



Very 

Important 



Essential 



Rating 



Kej£i Each response on the scale has been given the numerical rating shown above. Mark 
the scale^ co * Ae6pon( ^ tn9 A&utent’s response in the margin to the right o& 



• 0 - 



0 

ERIC 



B. 



A list of possible sources of personal fulfillment is provided below. Rate the 
eitoer^jfv (ff ^^ item — Z2H. b y circling one response on the scale. Circle 



Sources of Personal Fulfillment 

1. My work does not require regular hours. 

I work when it is convenient to me. 

2. I am willing to work long hours in order 
to make lots of money. 

I enjoy holding a job and I look forward 
to going to work. 



- 1 - 



Rating 

Not Important Important Essential 



NI 


I 


E | 


3 


2 


1 




NI 


I 


E 


1 


3 


2 




NI 


I 


E I 


1 


2 


3 1 
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Key T.O. #2.0 (G) 



{ 

f 

i 



i’ 



j 

t 

i 

f 

t 

l 

i 

i 

!, 

I 



Rating 

Sources of Personal Fulfillment Not Important Important Essential 




4. I usually end the work day feeling very 


NI 


I 


E 


satisfied with what I have accomplished* 


1 


2 


3 


5. There are many job openings in my field. 








As a result, I can quit whenever I have 


NI 


I 


E 


enough money and just enjoy myself. 


3 


2 


1 



Key * Each /i c&ponAC on the 2. IB /voting 6 CjoZc hcv& been given the numc/iiccvt /eating tinted 
betou) it on the key . To &co/ie the student * a lo/m 9 (jo/iite the nLime/iicai /toting ofi 
his response under each o rf his five responses, find the total of his toe res- 
ponses and place that total in the margin to the right of the scale. 



C. Review the five (5) items in Section 2.1 B and then rank them by number (1-5) in 
order of their importance to you as sources of personal fulfillment. 

Rank Order (1 = most important ) 
(5 = least important) 




1. My work does not require regular hours. 

I work when it is convenient to me. 

2. I am willing to work long hours in order 
to make lots of money. 

3. I enjoy holding a job and I look forward 
to going to work. 

4. i usually end the work day feeling very 
satisfied with what I have accomplished. 

5. There are many job openings in my field. 
As a result, I can quit whenever I have 
enough money and just enjoy myself. 



0 pts. 



If Ranked 
2 or 3 



5 pts. 



If Ranked 
1 or 2 



10 pts. 



If Ranked 
1 or 2 



10 pts. 



0 pts. 



Key : Items 3 and 4 demonstrate the highest source of personal fulfillment. Item 2 Is 
third highest. Items 1 and 5 demonstrate the lowest source. I f a student ranks 
Item 4 first or second, he receives 10 points. If Tie ranks Item 3 first or sec- 
ond, he receives an additional 10 points. If he ranks Item 2 either second or 
third, he receives 5 points. No points are assigned to Items 1 and 5. The 
points scored for each item should be marked on the student's paper, totaled and 
that total placed in the margin to the right of the scale. 



O 




- 2 - 
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Key T.O. #2.0 (G) 



The paragraphs which follow describe five (5) different life styles. Select 
life style which would provide you with the highest level of personal 

end place a (1) in the ranking space provided. Then nark those 
which would provide you with lesser levels of personal fulfillment, (2) , (3) , 
(4) , (5) . (5 designates your lowest ranking) . 

Life Style 1 : There are so many things which I like to do, I seem 

to have enough time for all of them. During the winter months, I 
ski and attend as many stock car races, football games and other 
sport events as I can. Swimming, golf and other activities keep 
me occupied the rest of the year. I also enjoy movies and watching 
television. Fortunately, i work for my father who has a small busi- 
ness. He doesn't pay me very much, but he lets me take off when I 
feel like it and enjoy the good life. My parents really understand me. 



Rank 2 or 3 °= 5 pts. 



Life Style 2 : We've never had very much money, but we have one 

very important thing, and that's time. We have time to hang around and 
do what we please and time to make friends and get to know other 
people. Work is for the uptight world — not for me. 



Rank 



= 0 pts. 



Style 3 » Three years ago I finished high school, and by next 
June i'll graduate from .college. I've always wanted a professional 
career, and I'm willing to study for an advanced degree in order 
to do the kind of work which is satisfying to me. This means I'll 
have to continue to work part time and attend school for another 
one to four years. During this period, I won't have much money, and 
I'll probably have to wait to get married. The most important thing to 
me right now is reaching my career objective. 



Rank 1 or 2 = 10 pts. 



Life Style 4 : I've had a steady job of some kind since I was 15 years 
old. After I graduated from high school, I found work in a large 
firm with lots of opportunities for advancement. Getting ahead, 
however, requires being dependable, taking additional training on the 
job and in night school and giving a day's work for a day's pay. 

Five years from now, maybe sooner, I expect to be a manager or a 
job foreman. 



Rank 1 or 2 ■ 10 pts. 



Life Style 5 ; There are a lot of things about life which I don't 
like. Two of these are work and responsibility. As a result, as 
soon as I finish school, I'm going to hit the road and live as I 
please. Perhaps I'll join a commune or some other group made up 
of people who feel the way I do. 



Rank 



0 pts. 



3 - 
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Key T.O. #2.0 (G) 



Keys Life Style* 3 and 4 demonstrate the highest 4 ounce of personal fulfillment. 

Style 1 Is third highest. Styles 2 and 5 demonstrate the lowest source. If a 
student ranks Style 3 first or second, he receives 10 points. If he ranks 
Style 4 first or second, he receives an additional 10 points. If he ranks 
Style 1 either second or third, he receives 5 points. No points are assigned 
to Items 2 and 5. The points scored for each Item should be marked on the 
student’s paper, totaled and that total placed In the margin to the flight 
of the scale. 



Program Goal 2.3 



A. Different careers require different kinds of abilities and personal qualities. 
In each item listed below, circle the response which describes your abilities 
and personal qualities in a work assignment. 



Item 

1. I can accept criticism on the job even 
when it does not seem to be deserved. 



Weakness 



W 



Rating 

Average 

Ability 



Strength 



O 



2. I seek work on my own and feel confident when 
being interviewed by prospective employers. 



W 



3. I set goals for myself and do not become discour- 
aged if I cannot reach them right away. w 

4. I seek out and assume new and more difficult 
responsibilities on the job even though 

there may be no increase in salary. w 



5. I try and complete a job on my own and without 
frequent assistance from my supervisor or 
employer. 



W 



6. I am flexible and changes in routine or my 
work assignment don't shake me up. 



W 



7. After some time in a work assignment, I am 
willing to risk a period of unemployment in 
order to find a job which is more satisfying 
to me. 



W 



8. I am able to maintain and respect my own 
opinions and values even though they may be 
unpopular with other people. 



W 



f 



9. I can think through a problem, make a deci- 
sion and then accept responsibility for that 
decision. W 

10. I consider both sides of an argument before 

coming to a conclusion. W 



tERJC 

|aaEasE£Ea 
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Key T.O. #2.0 (G) 



( 



11. I can put off pleasurable personal and 



W 



A 



S 



social activities in order to take needed 
training to improve job skills and per- 
formance . 

12. In order for a job to be satisfying to me, 

I must have opportunities to do some 

things in my own way. WAS 



fCet£.* Each -item in Section 2.3 should be given a numenical sc one as fallows: 



On the student's papen, mcu ik the scone alongside hi 4 n esponse, total hi s scones 
and place the total in the mangin to the night oi the 6 dale. 



been on the job at least one week, but no more than one month, return it to 
your Work Experience Education Coordinator and discuss your rating with him. 



Key : The Employee Rating Scale should be sc oned in the fallowing mannen: Total the 

notings gTveh oh each oi the 25 item, divide by the numben oi item (25) to 
determine the avenage 6 cone made by the student. Assign a point value to that 
scone oi fa Horn: 5 avenage = 25 point 4, 4-20, 3 = 1.5, 2-10 and 1 = 5. 
Monk the scone in the night -hand mangin oi Section 2.3 B oi the assess went 
fanm and include it in the total oi the assessment. 



A Aten each section oi Tenminal Objective 2.0 (6) has been s coned, total all 
the scones. Monk the total in the uppen night-hand connen oi page 1 unden 
the student's name and also on the student's Wonk Expedience Kecond fanm. The 
total possible scone on this assessment is 137. 

Analyze the student's strengths and weaknesses, discuss them with the student 
and set up a pnognam oi study and expediences ( including the use oi selected 
Leanning Activity Packages ) that will lead to the student's satis facto ny 
pnogness towand Uajon Goal 2.0. 



13. I complete- a job even though I may have to 
work overtime to do so. 



W 



A 



S 



14. My job need not be considered important to 
my friends in order to be important to me. 



W 



A 



S 



Stnength: 



3 points 
2 points 
1 point 



Avenage Ability: 

Weakness: 



B. Have your employer complete the attached Employee Rating Scale after you have 



Key Summany 



Pne- Assessment 




3 

f • 



$ . 
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Key T.O. #2.0 (G) 



Post- ASS essment 



Atten each section orf Terminal Objective. 2.0 (G) has been sconed, total 
all the scones . Then monk the total in the uppefi flight-hand connen ojf 
page 1 unden the student's name and also on the student’s Monk Expedience 
Recofid fj oftm . The total possible scone on this assessment is 13 7. 

Vetenmine whethen the student has made satis faetony pnogness towand Goal 
2.0. The student demonstnates evidence o{ satis {actony pnogness by 
sconing highen on the post-assessment than on the pne-ass essment. 

IfJ the student has made satis fiactony pnogness , initial the space designated 
on the student necond {oftm. 

IfJ the student has not made satis haetony pnogness, additional study and 
expediences should be pnescnibed. 



C 




C 



y. 



143 



/ 



Date_ Student 

VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 2.0 (V) 
Post-Assessment 



Major Goal 2.0 : Appreciate the importance of work to personal fulfillment and 

to growing independence and maturity (Self-actualization) . 

Minimum Student Criterion : As evidence o(^ satis factory progress touoard Major i 
Goal 2 . 0 the. student will s to fie highest on the post-assessment 
(administered two weeks prior to concluding the program) than 
on the pre- assessment [ administered no later than the student 9 s 
second week in the program). 



Program Goal 2.1 

A. Rate the importance of productive work to your own feelings of personal 
fulfillment by circling one of the following five responses: 

Not Somewhat Very J 

Important Important Important Important Essentia] 1 



B. A list of possible sources of personal fulfillment is provided below. Rate 
the importance of each item to you by circling one response on the scale. 
Circle either (Wj), (Q or (e) 

Sources of Personal Fulfillment Not Important Important Essential 

1. My work does not require regular hours. 

I work when it is convenient to me. NI I E 

2. I am willing to work long hours in order 

to make lots of money. NI IE 

3. I enjoy holding a job and I look forward 

to going to work. NI IE 



- 1 - 
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VOCATIONAL. 
TERMINAL OBJ. 2 
POST ASSESSMENT 



Post-Assessment T.O. #2.0 (V) 



£ . ? urces of Personal Fulf i llment Not Important Important Essential 

4. I usually end the work day feeling very 

satisfied with what I have accomplished. NI IE 

5. There are many job openings in my field. 

As a result, I can quit whenever I have 

enough money and just enjoy myself. ni IE 



C. Review the five (5) items in Section 2.1 and then rank them by number (1-5) in 
order of their importance to you as sources of personal fulfillment. 

Ran k Order (1 = most important) 
(5 = least important) 

1. My work does not require regular hours. 

I work when it is convenient to me. 



2. I am willing to work long hours in order 
to make lots of money. 



3. I enjoy holding a job and I look forward 
to going to work. 



4. I usually end the work day feeling very 
satisfied with what I have accomplished. 

5. There are many job openings in my field. 
As a result, I can quit whenever I have 
enough money and just enjoy myself. 




- 2 - 
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Post-Assessment T.O. #2.0 (V) 



D. The paragraphs which follow describe five (5) different life styles. Select 
the life style which would provide you with the highest level of personal 
fulfillment, and place a (1) in the ranking space provided. Then mark 
those which would provide you with lesser levels of personal fulfillment, 

(2), (3), (4), (5), (5 designates your lowest ranking). 



Life Style 1 : There are so many things which I like to do, I seem 

to have enough time for all of them. During the winter months, I 
ski and attend as many stock car races, football games and other sport 
events as I can. Swimming, golf and other activities keep me occupied 
the rest of the year. I also enjoy movies and watching television. 
Fortunately, I work for my father who has a small business. He doesn't 
pay me very much, but he lets me take off when I feel like it and 
enjoy the good life. My parents really understand me. 

Rank 

Life Style 2 : We've never had very much money, but we have one 

very important thing, and that's time. We have time to hang 
around and do what we please and time to make friends and get 
to know other people. Work is for the uptight world — not for 
me . 

Rank 



Life Style 3 ; Three years ago I finished high school, and by 
next June I'll graduate from college. I've always wanted a 
professional career, and I'm willing to study for an advanced 
degree in order to do the kind of work which is satisfying to 
me. This means I’ll have to continue to work part time and 
attend school for another one to four years. During this period, 

I won't have much money, and I'll probably have to wait to get 
married. The most important thing to me right now is reaching 
my career objective. 

Rank 



Life Style 4 : I've had a steady job of some kind since I was 

15 years old. After I graduated from high school, I found work 
in a large firm with lots of opportunities for advancement. 

Getting ahead, however, requires being dependable, taking 
additional training on the job and in night school and giving 
a day's work for a day's pay. Five years from now, maybe sooner, 

I expect to be a manager or a job foreman. 

Rank 



Life Style 5 : There are a lot of things about life which I 

don't like. Two of these are work and responsibility. As a 
result, as soon as I finish school, I'm going to hit the road 
and live as I please. Perhaps I’ll join a commune or some 
other group made up of people who feel the way I do. 

Rank 



O 
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Program Goal 2 . 3 



O 

ERIC 



A. 



1 . 



2 . 



3. 



4. 



5. 



6 . 



7. 



8 . 



9 . 



10 . 



11 . 



12 . 



Different careers require different kinds of abilities and personal qualities. 
In each item listed below, circle the response which describes your abilities 
and personal qualities in a work assignment. 



RATING 



ITEM 



Average 

Weakness Ability Strength 



I can accept criticism on the job even 

when it does not seem to be deserved. w A 



I seek work on my own and feel confident 
when being interviewed by prospective 

employers. W AS 

I set goals for myself and do not become 

discouraged if I cannot reach them right away. W AS 



I seek out and assume new and more difficult 

responsibilities on the job even though 

there may be no increase in salary. w 

I try and complete a job on my own and 
without frequent assistance from my 

supervisor or employer. w 

I am flexible and changes in routine or 

my work assignment don't shake me up. w 

After some time in a work assignment, I 
am willing to risk a period of unemployment 
in order to find a job which is more 

satisfying to me. ' w 

i 

I am able to maintain and respect my own 
opinions and values even though they may be 
unpopular with other people. w 

I can think through a problem, make a decision 

and then accept responsibility for that 

decision. W 



I consider both sides of an argument before 

coming to a conclusion. W 

I can put off pleasurable personal and social 
activities in order to take needed training to 
improve job skills and performance. w 



In order for a job to be satisfying to m;, I 
must have opportunities to do some things in 
my own way. 




W 



A S 



A S 

A S 



A S 



A S 



A S 

A S 



A S 



A 
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13. I complete a job even though I may have to 

work overtime to do so. W A 

14. My job need not be considered important to 

my friends in order to be important to me. w A 



B. Have your employer complete the attached Employee Rating Scale after you have 
been on the job at least one week but no more than one month, return it to 
your Work Experience Education Coordinator and discuss your rating with him. 
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Date 



S tuden t 

( . VOCATIONAL WORK EXPERIENCE EDUCATION 

Terminal Objective 2.0 (V) 

Pre- and Post-Assessment Key 

Major Goal 2.0 : Appreciate the importance of work to personal fulfillment and 

to growing independence and maturity (Self-actualization) . 

tUyUmm Student Cr^erlon : As evidence of satisfactory progress toward M ajor 
Goal Z.0 the student w ill score highest on the post-assessment 
[admlnls tested two weeks prior to concluding the program) than 
on the pie-assessment {administered no latest than sate student's 
second week In the program ). 

Minimum Program Criterion : Based upon the comparisons of the pie-assessment 

and post-assessment responses to Terminal Objective 2.0 (<3), 
at least ninety (90) percent of all students who complete a 
program ojJ Vocational Work Experience Education will demon- 
strate evidence of satisfactory progress toward Goal 2.0 by 
scoring higher on the post-assessment than on the pre- 
assessment. 



Program Goal 2.1 

A. Rate the importance of productive work to your own feelings of personal 
fulfillment by circling one of the following five responses: 

Not Somewhat Very 

Important Important Important Important Essential 



Rating : 1 2 3 4 5 

Key : Each response on the scale has been given the numerical rating shown above. 

Mark the number corresponding to the student's response In the margin to 
the right o£ the scale. 




B. A list of possible sources of personal fulfillment is provided below. Rate 
the importance of each item to you by circling one response on the scale. 
Circle either (5^), (i^ or(i) 

RATING 



Sources of Personal Fulfillment Not Important Important Essential 



1 . 



2 . 



3. 



My work does not require regular hours. 

I work when it is convenient to me. 

I am willing to work long hours in order 
to make lots of money. 

I enjoy holding a job and I look forward 
to going to work. 
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Key T.O. #2.0 (V) 




Sources of Personal Fulfillment 

4. I usually end the work day feeling very 
satisfied with what I have accomplished. 

5. There are many job openings in my field. 
As a result, I can quit whenever I have 
enough money and just enjoy myself. 



Fating 

Not Important Important Essential 




Key: Each netponte on the. 2. IB suiting 6 cate has been given the numesiical suiting tt&ted 

below it on the key. To sc one the student 1 s h ohm, w suite the numenical suiting oh 
hit netponte undesi each oh hit fiive nesponses, fitnd the totat oh hit fiive nes- 
p onset and place that total In the mah&in to th& sitaht. q£ the teala. 



C. Review the five (5) items in Section 2.1 B and then rank them by number (1—5) in 
order of their importance to you as sources of personal fulfillment. 



o 



1. My work does not require regular hours. 

I work when it is convenient to me. 

2. I am willing to work long hours in order 
to make lots of money. 

3. I enjoy holding a job and I look forward 
to going to work. 

4. I usually end the work day feeling very 
satisfied with what I have accomplished. 

5. There are many job openings in my field. 
As a result, I can quit whenever I have 
enough money and just enjoy myself. 



Rank Order (1 * most important) 
(5 = least important) 



= 0 pts. 



it Ranked 
2 or 3 



5 pts. 



It Ranked 
1 or 2 



10 pts. 



It Ranked 

1 or 2 = 10 pts. 



= 0 pts. 



Key : Items 3 and 4 demonstnate the highest s ounce oh pesitoml hulhillment. Item 2 

it thind highest. Items 1 and Bdemonstnate the lowest sounce. lh a student 
svankt Item 4 hinst on second, he neceives 10 points . lh he hunks Item 3 hittl 
on. second, he neceives an additional 10 points. Ih he hanks Item 2 eithen 
second on thind, he neceives 5 points. No points one assigned to Items 1 
and 5. The points sconed hon each item should be manked on the student's 
papen. totaled and that total placed in the masiain to the night q£ the, scale. 



\ 
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. € 



D. 



( ) 



The paragraphs which follow describe five (5) different life styles. Select 
the life style which would provide you with the highest level of personal 
fulfillment, and place a (1) in the ranking space provided. Then mark those 
which would provide you with lesser levels of personal fulfillment, (2), (3), 
(4), (5). (5 designates your lowest ranking). 

Life Style 1 : There are so many things which I like to do, I seem 

to have enough time for all of them. During the winter months, I 
ski and attend as many stock car races, football games and other 
sport events as I can. Swimming, golf and other activities keep 
me occupied the rest of the year. I also enjoy movies and watching 
television. Fortunately, i work for my father who has a small 
business. He doesn't pay me very much, but he lets me take off 
when I feel like it and enjoy the good life. My parents really 
understand me. 



Rank 2 or 3 = 5 pts. 



Life Style 2 ; We've never had very much money, but we have one 
very important thing, and that's time. We have time to hang 
around and do what we please and time to make friends and get 
to know other people. Work is for the uptight world ~ not for 
me. 



Rank 



= 0 pts. 



Life Style 3 ; Three years ago 1 finished high school, and by 
next June I'll graduate from college. I've always wanted a 
professional career, and I'm willing to study for an advanced 
degree in order to do the kind of work which is satisfying to 
me . This means I ' 11 have to continue to work part time and 
attend school for another one to four years. During this period, 
I won't have much money, and I'll probably have to wait to get 
married. The most important thing to me right now is reaching 
my career objective. 



Rank 2 or 1 = 10 pts. 



Life Style 4 ; I've had a steady job of some kind since I was 
15 years old. After I graduated from high school, I found work 
in a large firm with lots of opportunities for advancement. 
Getting ahead, however, requires being dependable, taking 
additional training on the job and in night school and giving 
a day's work for a day's pay. Five years from now, maybe sooner, 
I expect to be a manager or a job foreman. 



Rank 2 or 1 = 10 pts. 



Life Style 5 ; There are a lot of things about life which I 
don't like. Two of these are work and responsibility. As a 
result, as soon as I finish school, I'm going to hit the road and live 
as I please. Perhaps I'll join a commune or some other group made 
up of people who feel the way I do. 



Rank 



= 0 pts. 
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Key T.O. #2.0 (V) 



Ket/ : LL^e Styles 3 and 4 demonstrate the highest source o(J pe/uonal fulfillment. 

Style. 1 Is third highest. . Style A 2 ana 5 demonstrate the lowest 4ouA.ce. 

If a 4tu.de.YVt ranks S-tt/Ce 3 ({aaa* oa second, he receives 10 points. If he 
a anks Style 4 first ox second, he receives an additional 10 points. If 
he a anks Style 1 either 4ec ond ox thlxd, he xec elves 5 points. Wo points 
axe assigned to Items 2 and 5. The points scoxed fox each Item should be 
marked on the student's papex, totaled and that total placed In the margin 
to the xlaht of the, scale. 



( 
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Program Goal 2.3 
A 



Different careers require different kinds of abilities and personal qualities. 
In each item listed below, circle the response which best describes your 
abilities. 

Rating 



1 . 



2 . 



3. 



4. 



10 . 



11 . 



12 . 



13. 



14 . 



Item 



Average 

Weakness Ability Strength 



I can accept criticism on the job even 
when it does not seem to be deserved. 



W 



I seek work on my own and feel confident when being 
interviewed by prospective employers. 



W 



I set goals for myself and do not become discouraged 
if I cannot reach them right away. 



W 



I seek out and assume new and more difficult 
responsibilities on the job even though 
there may be no increase in salary. 



W 



I try and complete a job on my own and without 
frequent assistance from my supervisor or 
employer. 



W 



I am flexible and changes in routine or my work 
assignment don 1 1 shake me up. 



W 



After some time in a work assignment, I am willing 
to risk a period of unemployment in order to 
find a job which is more satisfying to me. 



W 



I am able to maintain and respect my own opinions 
and values even though they may be unpopular with other 
people. 



W 



I can think through a problem, make a decision and 
then accept responsibility for that decision. 



W 



I consider both sides of an argument before 
coining to a conclusion. 



W 



I can put off pleasurable personal and social activi- 
ties in order to take needed training to improve job 
skills and performance. 



W 



In order for a job to be satisfying to me, I must have 
opportunities to do some things in my own way. 



W 



I complete a job even though I may have to work 
overtime to do so. 



W 



My job need not be considered important to 
my friends in order to be important to me. 

-5- 
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Key T.O. #2.0 (V) 



Key: Each item in section 2.3 should be given a numedical *coae a* hollow * : 

Stdength: 3 point* 

A venage Ability: 2 point* 

Weakne**: 1 point 

On the. *tudent'* papea, monk the *code along*ide hi* de*pon*e, total hi* 
* co fie* and place, the total in the madain to the, night °h thi &£&£&* 



B. Have your employer complete the attached Employee Rating Scale after you have 
been on the job at least one week, but no more than one month, return it to 
your Work Experience Education Coordinator and discuss your rating with him. 

Key : The EmptAjjee Rating Scale *hould be *cofied in the following mannefi: Total the 
flouting * given oh each oh the 25 item*. Divide by the numbefi oh item* (25) to 
determine the avefiage *cofie made by the *tudent. A **ign a point vaJhxe to that 
* co fie a* follow*: 5 avefiage - 25 point*, 4 - 20, 3 - 15, 2 - 10 and 1 - 5. 

Mafik the *cofie in the flight hand mafigin oh *ection 2.3 B oh the a**e**ment fofim 
and include it in the total o£ the a**e**ment, 



0 



I V 



Key Suxmafuj 



Pde-A**e**ment 



0 
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Afoefi each *ection oh Terminal Objective 2.0 (l/) ha* been *cofied, total all 
the *cofie* . Then mafik the total in the uppefi flight- hand cofinefi oh page 1 
undefi the *tudent’* name and al&o on the * indent 1 * Uoak Expedience Recofid 
fofim. The total po**ible *cofie on thi* a**e**ment i* T37. 

Analyze the * Indent'* *tfiength* and weakne**e*, di*cu ** them with the 
*tudent and *et up a pfiogfiam oh *tudy and expedience* (including the u*e 
oh * elected Leadning Activity Package*) that will lead to the *tudent'* 
*ati*hactoay pdogde** towadd M ajod Goal 2.0. 

Po* t-A**e**m ent 

Ahtea each *ection oh T&ftminal Objective 2.0 (l/) ha* been *coaed, total all 
the *code*. Then mafik the total in the upped flight-hand coanea oh page 1 
undea the *tudent'* name and al*o on the *tudent'* Wodk Expedience R ecodd 
fodm. The total po**ible *coae on thi* a**e**ment i* T.37 . 

Vetedmine whethed the *tudent ha* made *ati*hactody pdogde** towadd Goal 2.0. 
The *tudent demon*tfiate* evidence oh *ati*hactoay pdogde** by *coding highed 
on the po*t-a**e**ment than on the pde-a**e**ment. 

I h the Atudent ha* made *ati*hactody pdogde**, initial the *pace de*ignated on 
the *tudent decodd hodm. 

I h the *tudent ha* not made *ati*hactofiy pdogde**, additional *tudy and 
expedience* *hould be pae*ctiibed. 
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Student 



EXPLORATORY WORK EXPERIENCE EDUCATION 



Terminal Objective 3.0 (E) 

Pos t- As s e s smen t 

Major Goal 3.0 : Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation)* 



M ivUmm Student Cnttenion : Kb evidence o £ Aatib factony pnogneAA towand Goat 3.0, 

tixa btudent will ac one kighen on the poAt-aAAeA Ament [adminibtened 
two weekA pnion to concluding the pnognam) than on the p> te- 
aAAesAment [adminiAtened no tauten than the Aiudent'A second week 
tn the pnognam ) . 



Program Goal 3.1 

Most careers require certain abilities , interests and personal characteristics 
for successful performance. Rate yourself on the following list of personal 
traits as "Weak," "Average," or"Strong H by circling the appropriate letter. 

Rating 



Personal Traits 



Weak Average Strong 



1. Working with printed materials, such as reading, 

writing reports, etc. W A 

2. Using numbers with speed and accuracy. W A 

3. Applying algebra, geometry and other types of 

mathematics to problems. W A 

4. Drawing, painting, working with clay, etc. W A 

5. Moving my hands and fingers with speed and accuracy. W A 

6. Singing or playing a musical instrument. W A 

7. Supervising and assisting other people with their 

work . W A 

8. Moving heavy objects and other tasks requiring 

physical strength. W A 

9. Manipulating small objects in a certain way. W A 

10. Using hand tools of various kinds. W A 



S 

S 

S 

S 

S 

S 



S 

S 

S 



i 

i 



EXPLORATORY 
TERMINAL OBJ. 3 
POST ASSESSMENT 



Post-Assessment T.O. #3.0 (E) 



Rating 





Personal Traits 


Weak 


Average- 


Strong 


11. 


Communicating with other people in writing. 


W 


A 


S 


12. 


Communicating with other people by speaking. 


W 


A 


S 


13. 


Working with machinery of various kinds. 


W 


A 


S 


14. 


Driving cars, trucks and other vehicles. 


W 


A 


S 


15. 


Communicating with and serving the public. 


W 


A 


S 


16. 


Working closely with other people to get the job done 


. W 


A 


S 


17. 


Seeing the relationship of parts of an object to the 
whole object. 


W 


A 


S 


18. 


Performing a task or making a product from start to 
finish by myself. 


W 


A 


S 


19. 


Performing tasks which require above average mental 
ability. 


W 


A 


S 


20. 


Working with young children. 


W 


A 


S 


21. 


Following directions and procedures without error. 


W 


A 


S 


22. 


Using my imagination to create new ideas , things or 
procedures. 


W 


A 


S 


23. 


Working with adults. 


W 


A 


S 


24. 


Collecting, evaluating and interpreting information 
and data. 


W 


A 


S 


25. 


Organizing and directing the activities of others. 


W 


A 


S 


26. 


Working with people who are sick or who have other 
problems. 


W 


A 


S 


27. 


Setting goals and reaching them. 


W 


A 


S 


28. 


Doing what I have to do when it should be done. 


W 


A 


S 


29. 


Getting places on time. 


W 


A 


S 


30. 


Giving up some things or pleasurable activities in 
order to get more important ones done. 


W 


A 


S 



Post-Assessment T.O. #3.0 (E) 



Program Goal 3.2 

In the spaces provided below, list a minimum of ten (10) careers of interest 
to you. Then, put a check in the appropriate box to indicate the training 
required for each career and a check to indicate the salary range for each 
career. 



CAREER TRAINING REQUIREMENTS AND SALARY RANGES 



Training Requirements Salary Ranges 



CAREER 


High School 
Graduation 


Apprenticeship 

training 


[ Post nign school 
training but below a 
Bachelor’s Degree 


\ College Graduation 


1 College training 
beyond Bachelors 
Decrree 




$5,000 to $10,000 
per year 


$10,000 to $15,000 
per year 


$15,000 to $20,000 
per year 


Over $20,000 
per year 


■ 


lx 






















1 

- 2. 






















- 3. 






















. 4. 






















5. 
























6. 
























7. 
























-8. 
























_9. 
























10. 
























11. 
























12. 
























13. 
























14. 






















15. 
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Program Goal 3.3 

Listed below are twenty (20) careers, all of which are included in the following 
occupational clusters: 

(1) business and office 

(2) marketing and distributive 

(3) public service 

(4) construction 

(5) health 

For each career, give the number of the correct occupational cluster and then 
rate the careers according to opportunities for employment now and in ten years. 
Circle for Limited Opportunity, *(§)' for Some Opportunity, and , (^)* for Great 

Opportunity. 

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, business 

and office occupations. The fact that is circled under employment opportunities 
in both columns shows that this is a great opportunity for bookkeepers now and in 
ten years.) 



O 

ERLC 



Example: 



Career 

A. Bookkeeper 

1. Retail Salesworker 

2. Social Worker 

3. Physical Therapist 

4. Accountant 

5. Telephone Operator 

6. Sheet Metal Worker 

7. Teacher 

8. Hospital Administrator 

9. Secretary 

10. Postal Clerk 

11. Insurance Agent 

12. Painter 

13. Dentist 

14. Local Truck Driver 

15. Public Relations Worker 

16. Plumber 



Occupational 

Cluster 



Employment Opportunities 
Now In Ten Years 

L S <G) 
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L 
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L 

L 
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G 
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G 



L 

L 
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L 
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L 

L 

L 

L 

L 

L 

L 

L 

L 

L 

L 
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S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 



G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 

G 
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Career 

17. Firefighter 

18. Registered Nurse 

19. Marketing Research Worker 

20. Carpenter 



Occupational 

Cluster 



Employment Opportunities 
Now In Ten Years 



L S G 
L S G 
L S G 
L S G 



L S G 
L S G 
L S G 
L S G 



Program Goal 3.4 

Write tiie titles of your first and second career choices (or two careers of interest 
to you) below. Then put a check in the appropriate box to indicate: (1) the 

training required for each career, and (2) the salary range for each career. 



Training Requirements Salary Ranges 




In the spaces provided on the next page, again list your first and second career 
choices and give the titles of the occupational clusters covering them. Then go 
back and review the thirty (30) personal traits given under item 3.1 on page one 
Select five (5) of your traits from the list which will help you be successful 
in your two career choices and write them in the spaces provided. 
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Career (1st choice)__ Occ. 

Personal Characteristics: 

1 . 

2 . 

3. 

4. 

5. 

Career (2nd choice) Occ. 

Personal Characteristics: 

1 . 

2 . 

3. 

4. 

5. 
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Cluster 



Cluster 



Date 



Student 



EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal objective 3.0 (E) 
Pre-and Post-Assessment Key 



Major Goal 3.0: Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation). 

fUjtamn Student OuterJnn : Aa evidence, otf AatiA factory progreAA toward Goal 3.0, 

the Jtudent will Acore higher on the poAt~aAAeAAtnent [adminiA- 
tered two weekA prior to concluding the program) than on the 
pre-aAAeAAment [adminiAtered no later than the Atudent'A second 
week in the program ) . 

M'Uumtun Program Criterion ': BaAed upon the comjpariAonA ofi the pre-aAAeAAment and 

poAt-aAAeAAment r eAponACA to Terminal Objective 3.0 (E), at 
leaAt eighty [SO) percent ofi alt AtudentA who complete a ptiog Jitu n 
0 (J Exploratory Work Experience Education wilt dmonAtrate 
evidence o£ AatiA factory progreAA toward Goal 3.0 by Acoring 
higher on the poAt-aAAeAAment than on the pre-aAAeAAment. 



Program Goal 3.1 

Most careers require certain abilities, interests and personal characteristics 
for successful performance. Rate yourself on the following list of personal 
traits as "Weak," "Average," or "Strong" by circling the appropriate letter. 



Personal Traits 

1. Working with printed materials, such as reading, 
writing reports, etc. 

2. Using numbers with speed and accuracy. 

3. Applying algebra, geometry and other types of 
mathematics to problems. 

* 

4. Drawing , painting, working with clay, etc. 

5. Moving my hands and fingers with speed and 
accuracy. 

6. Singing or playing a musical instrument. 

7. Supervising and assisting other people with their 
work. 

8. Moving heavy objects and other tasks requiring 
physical strength. 

9. Manipulating small objects in a certain way. 



Weak 

W 

W 

W 

W 

W 

W 

W 

W 

W 



Rating 

Average Strong 



A 

A 

A 

A 

A 

A 



S 

S 

S 

S 

S 

S 



A 

A 



S 

S 
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•f* v 

> 



C 



c 



10 . 

11. 

12 . 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20 . 
21 . 

22 . 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

30. 



Personal Traits 

Using hand tools of various kinds. 

Communicating with other people in writing. 

Communicating with other people by speaking. 

working with machinery of various kinds. 

Driving cars, trucks and other vehicles. 

Communicating with and serving the public. 

Working closely with other people to get the 
job done. 

Seeing the relationship of parts of an object 
to the whole object. 

Performing a task or making a product from start 
to finish by myself. 

Performing tasks which require above average 
mental ability. 



\ 



Working with young children. 

Following directions and procedures without 
error. 

Using my imagination to create new ideas, 
things or procedures. 

Working with adults. 

Collecting, evaluating and interpreting 
information and data. 



Organizing and directing the activities of others. 

Working with people who are sick or who have other 
problems • 

Setting goals and reaching them. 

Doing what I have to do when it should be done. 
Getting places on time. 

Giving up some things or pleasurable activities 
in order to get more important ones done. 



Weak 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

W 

\ 

s. 

w 

w 

w 

w 

w 

w 

w 

w 

w 

w 



Rating 

Average Strong 



A 

A 

A 

A 

A 

A 



A 

A 

-A- 

A 

A 

A 

A 

A 

A 

A 

A 



S 

S 

S 

S 

S 

S 



S 

S 

S 

S 

S 

S 

S 

S 
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Key T.O. #3.0 (E) 




Key : This section i& designed to give. the. student undeMtanding of hii 

own Atsiengtkh and iveakneAAeA. A& Audi , thii> wiZl not be included 
in the Acoring of the. aAAe&Ament. 

The. Coordinator. and Atudent Ahould cUacjuaa the. Atudent'A AtrengthA 
and weakneAAeA a& Aten by the Atudent and uAe this information in 
planning the AtudentlA comm, choice. 




O 
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Key T.O. #3.0 (E) 






Program Goal 3.3 



Listed below are twenty (20) careers, all of which are included in the following 
occupational clusters : 

(1) business and office 

(2) marketing and distributive 

(3) public service 

(4) construction 

(5) health 



For each career, give the number of the correct occupational cluster and then 
rate thecareers according to opportunities for employment now and in ten years. 
Circle QJj) for Limited Opportunity, Csy for some Opportunity, and <*&}) for Great 
Opportunity. — 



(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, business 

and office occupations. The fact that "G" is circled under employment opportunities 

in both columns shows that this is a great opportunity for bookkeepers now and in ten 
years . ) 



Career 



Occupational 

Cluster 



Employment Opportunities 



Example: A. Bookkeeper 



Now 
S <£) 



In Ten Years 
L S (q) 



f 



© 

ERIC 




Career 


Employment Opportunities 

Occupational 

Cluster now In Ten Years 




17 . Firefighter 


3 L (s) G L 0 G 




18. Registered Nurse 


5 L S © L S © 




19. Marketing Research Workei 


3 L G L S (g) 




20. Carpenter 


4 L (§) G L (s) G 




toe *todent connectly Identifies the occupational ctusten 
ami employment opportunities, one ( 1 ) point should be s coxed. Total the numben 

"*** * th<L *> toe night oTthTl Se 

(Maximum 20). The connect occupational dustens one lifted and the connent 
employment opportunities one dueled on the chant above 



Program Goal 3.4 



WTi te the titles of your first and second career choices (or two careers of 

m e thft^° U W * ,^ en pUt a check in the appropriate box to indicate: 

iaiee£ ^ 9 required for each career, and (2) the salary range for each 



Training Requirements 



Salary Ranges 



CAREER 


High School 
Graduation 


Apprenticeship 

training 


Post high school 
training but below a 
Bachelor 1 s Degree 


C 

C 

•r 

4- 

« 

T 

fl 

t 

C 

a 

s 

l 


College training 
beyond a Bachelor’s 
Degree 




$5,000 to $10,000 
per year 


$10,000 to $15,000 
per year 


$15,000 to $20,000 
per year 


Over $20,000 
per year 


1 . 






















2. 






















Ke£. Scone & ive (5) point* fan each caneen which the student list* and give s the connect 
tnalnlng nequmements and salany nanges ( Maximum 1.0 pts.). 



Program Goal 3.5 



ERIC 



spaces provided on the next page, again list your first and second career 
choices and give the titles of the occupational clusters covering them. Then go 
back and review the thirty (30) personal traits given under item 3.1 on Page One 
Select five (5) of your traits from the list which will help you be successful in 
your two career choices and write them in the spaces provided. 4 

-6- JLt>8 



Key T.O. #3.0 (E) 



Career (1st choice) Occ. Cluster 

Personal Traits: 

1 . 

2 . 



3. 



4. 

5. 

(Maximum 10 pts.) 

Career (2nd choice) Occ. Cluster_ 

Personal Traits: 

1 . 



i 

1 



2 . 



3. 



4. 

\ 



5. 



(Maximum 10 pts.) 

Ket/ ? Sco*e -two ( 2 ) point* Jon each peAAonai tnait the Atudeni littA that iA ( 7 ) impost.- 

tant to that caneen and (2) a tAcut that it a valid AtAength the student. To tat 
the. Acone and mite the total in the night-hand maAgin. 



Ket£ Summany 

Pne-AtAeAAment 

Afiten each section oX TeAminat Objective 3.0 (E) hoe, been A coned, totat alt the 
Aconet. Then monk the totat in the uppen night-hand connen otf page 1 ofi thit 
in&tnwnent unden the student' A name and alto on the student' 6 (ilonk Expedience 
Recond fionm. The totat poAAible -6 cone on thiA at A eA Ament it 65. 

Analyze the student' A AtnengthA and weakneAAZA, ditcatA them with the Atudent 
and Act up a pnognam o& At’xdy and expenienceA (including the uie o 6 a elected 
Leanning Activity Packages ) that mtt lead to the Atudent 1 A AatiA^actony pnognetA 
tornnd Maj'on Goat 3.0. 

(continued) 
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Key T.O. #3.0 (E) 



( ; 

Kzy Summady { continued ) 



?OSt-ASSeSSment 

Kfttvi each section oft Terminal Objective 3.0 |E) has been sconed, total all 
the s codes . Then madk the total in the upperi rught-hand codned oft page 1 
undeh the student's name and alio on the student’s Monk Expedience Second 
ftom . The total possible scode on this assessment is 65. 

Determine whethea tie student hat made satbsftactody pnogdess tomdd Goal 3.0. 
The student demonstrates evidence oft Satisftactody pdogdess by s coding higher 
on the post-ass essment than on the pre-assessment. 

I ft the student has made satis ftactody progress , initial the space designated 
on the student record ftom. 

I ft the student has not made satis ftactory progress, additional study and 
expediences should be prescribed. 
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Date Student 

GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 3.0 (G) 



Post-Assessment 

Major Goal 3.0 : Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation) . 

Uirumum Student Cxitexion : As evidence o { satis faactony paogaeAS towaxd Goal 3.0, 

the. student will scone kighex on the post- assessment (admlnls- 
texed two weeks pnlon to concluding the pnognam) than on the 
pne- assessment ladmlnistexed no latex titan the student's second 
week In the pnognam). 



Program Goal 3.1 



Most careers require certain abilities, interests and personal characteristics 
for successful performance. Rate yourself on the following list of personal 
traits as "Weak/ 1 "Average," or "Strong" by circling the appropriate letter. 

Rating 



Personal Traits 



Weak Average S trong 



O 

ERIC 



1. Working with printed materials, such as reading, 
writing reports, etc. 

2. Using numbers with speed and accuracy. 

3. Applying algebra, geometry and other types of 
mathematics to problems. 

4. Drawing, painting, working with clay, etc. 

5. Moving my hands and fingers with speed and 
accuracy. 

6. Singing or playing a musical instrument. 

7. Supervising and assisting other people with their 
work. 

8. Moving heavy objects and other tasks requiring 
physical strength. 

9. Manipulating small objects in a certain way. 

10. Using hand tools of various kinds. 

11. Communicating with other people in writing. 

- 1 - 
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w 

w 

w 

w 

w 

w 

w 

w 

w 

w 

w 



A 

A 

A 

A 

A 

A 



A 

A 

A 

A 



S 

S 

S 

S 

S 

S 



S 

S 

S 

S 



GENERAL 

TERMINAL OBJ. 3 
POST ASSESSMENT 



Post-Assessment T.O. #3.0 (G) 



Personal Traits 

12. Communicating with other people by speaking. 

13. Working with machinery of various kinds. 

14. Driving cars, trucks and other vehicles. 

15. Communicating with and serving the public. 

16. Working closely with other people to get the 
job done. 

17. Seeing the relationship of parts of an object 
to the whole object. 

18. Performing a task or making a product from start 
to finish by myself. 

19. Performing tasks which require above average 
mental ability. 

20. Working with young children. 

21. Following directions and procedures without 
error . 

22. Using my imagination to create new ideas, 
things or procedures. 

23. Working with adults. 

24. Collecting, evaluating and interpreting information 
and data. 

25. Organizing and directing the activities of others. 

26. Working with people who are sick or who have other 
problems . 

27. Setting goals and reaching them. 

28. Doing what I have to do when it should be 
done. 

29. Getting places on time. 

30. Giving up some things or pleasurable activities 
in order to get more important ones done. 



Rating 

Weak Average Strong 



W A s 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

WAS 

WAS 
W A S 

W A S 

W A S 

W A S 
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Post-Assessment T.O. #3.0 (G) 



Program Goal 3.2 



In the spaces provided below, list a minimum of ten (10) careers in interest 
to you. Then, put a check in the appropriate box to indicate the training 
required for each career and a check to indicate the salary range for each 
career. 



CAREER TRAINING REQUIREMENTS AND SALARY RANGES 



Training Requirements 



CAREER 


High School 
Graduation 


Apprenticeship 

training 


Post high school 
training but below a 

Bachplnr 1 <? nprrrpo 


1 College Graduation 


College training 
beyond Bachelor ' s 
Dearpp 


i — 

» 

! 

i 

I 

) 

) 

i 

r 

) 

i 


$5,000 to $10,000 
per year 


$10,000 to $15,000 

per year • 


$15,000 to $20,000 
per year 


Over $20,000 
per year 


1. 






















2. 






















3. 






















4. 






















5. 






















6. 










1 

1 


! 

i 

i 
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! 

i 


i — 










8. 


— f 




















9. 




















10. 






















11. 






















12. 






















13. 






















14. 






















15. 























O 

ERIC 
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Post-Assessment T.O. #3.0 (G) 



Program Goal 3 . 3 

Listed below are twenty (20) careers, all of which are included in the 
following occupational clusters: 

(1) business and office 

(2) marketing and distributive 

(3) public service 

(4) construction 

(5) health 

For each career, give the number of the correct occupational cluster and then 
rate the careers according to opportunities for employment now and in ten years. 
Circle '(£)' for Limited Opportunity, '(§y for Some Opportunity, and *(§)' for 
Great Opportunity. 



(NOTE: Example A demonstrates that a bookkeepr is included in cluster #1, 

business and office occupations. The fact that '(G)' is circled under employment 
opportunities in both columns shows that this is a great opportunity for book- 
keepers now and in ten years.) 

Employment Opportunities 



Occupational 

Cluster 



Now 



In Ten Years 



Example: A. 



1 . 



2 . 



3. 



4. 



5. 



6 . 



7. 



8 . 



9. 



10 . 



11 . 



12 . 



13. 



14. 



Bookkeeper 
Retail Salesworker 
Social Worker 
Physical Therapist 
Accountant 
Telephone Operator 
Sheet Metal Worker 
Teacher 

Hospital Admini s trator 

Secretary 

Postal Clerk 

Insurance Agent 

Painter 

Dentist 

Local Truck Driver 



1 L S (G) L S © 



L S G 



L S G 



L S G L S G 

L S G L S G 



L S G 



L S G 



L S G 

L S G 



L S G 

L S G 



L S G 



L S G 



L S G 



L S G 



L S G 



L S G 



L S G L S G 

L S G L S G 



L S G 



L S G 



L S G L S G 

L S G L S G 
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Post-Assessment T.O. #3.0 (G) 



Career 

17. Firefighter 

18. Registered Nurse 

19. Marketing Research Worker 

20. Carpenter 



Occupational 

Cluster 



Employment Opportunities 
Now In Ten Years 



L S G 
L S G 
L S G 
L S G 



L S G 
L S G 
L S G 
L S G 



Program Goal 3.4 



Write the titles of your first and second career choices (or two careers of interest 
to you) below. Then put a check in the appropriate box to indicate: (1) the 

training required for each career, and (2) the salary range for each career. 



Training Requirements Salary Ranges 




In the spaces provided on the next page, again list your first and second career 
choices and give the titles of the occupational clusters covering them. Then gc 
back and review the thirty (30) personal traits given under item 3.1 on page one. 
Select five (5) of your traits from the list which will help you be successful 
in your two career choices and write them in the spaces provided. 
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Post-Assessment T.O. #3.0 (G) 



i 



Career (1st choice) 



Occ. 



Personal Characteristics: 

1 . 

2 . 

3. 

4. 

5. 



Career (2nd choice) 

Personal Characteristics: 

1 . 

2 . 

3. 

4. 

5. 



Occ. 



ERLC 




Cluster 



Cluster 



GENERAL WORK EXPERIENCE EDUCATION 




Date 



Student 



Terminal Objective 3.0 (G) 

Pre- and Post-Assessment Key 

Major Goal 3.0 : Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation) . 

Minimum Student Criterion : As evidence oh satishactory progress toward Goal 3.0 , 

the student will score higher on the post- assessment {administered 
two weeks prior to concluding the program) than on the pre- 
assessment (administered no later than the student's second week 
in the program) . 



Minimum Program OuAesUon : Bated upon the compactions oh the pre-assessment and 

post- assessment responses to Terminal Objective 3.0 (6), at least 
eighty ( SO ) percent oh all students who complete a program oh 
Genecal Wock Expedience Education will demonstrate evidence oh 
satishactory progress toward Goal 3.0 by scoring higher on the post- 
assessment than ojj the jgr^g^ssm^t. 

Program Goal 3.1 

f: Most careers require certain abilities, interests and personal characteristics 

- for successful performance. Rate yourself on the following list of personal 

traits as "Weak," "Average," or "Strong" by circling the appropriate letter. 

Rating 





Personal Traits 


Weak 


Average 


Strong 


1. 


Working with printed materials, such as reading, 
writing reports, etc. 


w 


A 


S 


2. 


Using numbers with speed and accuracy. 


w 


A 


S 


3. 


Applying algebra, geometry and other types of 
mathematics to problems. 


w 


A 


S 


4. 


Drawing, painting, working with clay, etc. 


w 


A 


S 


5. 


Moving my hands and fingers with speed and 
accuracy. 


w 


A 


S 


6. 


Singing or playing a musical instrument. 


w 


A 


S 


7. 


Supervising and assisting other people with 
their work. 


w 


A 


S 


8. 


Moving heavy objects and other tasks requiring 
physical strength. 


w 


A 


S 


9. 


Manipulating small objects in a certain way. 


w 


A 


S 




N 
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Key T.O. #3.0 (G) 




( 




10 . 



11 . 



12 . 



13. 



14. 



15. 



16. 



17. 



18. 



19. 



20 . 



21 . 



22 . 



23. 



24. 



25. 



26. 



27. 



28. 



29. 

30. 



Personal Traits Weak 

Using hand tools of various kinds. W 

Communicating with other people in writing. W 

Communicating with other people by speaking. W 

working with machinery of various kinds. W 

Driving cars, trucks and other vehicles. W 

Communicating with and serving the public. W 

Working closely with other people to get the 

job done. W 

Seeing the relationship of parts of an object to 
the whole object. W 

Performing a task or making a product from start 
to finish by myself. W 

Performing tasks which require above average 
mental ability. W 

Working with young children. W 



Following directions and procedures without error. W 

Using my imagination to create new ideas, things, 
or procedures. W 

Working with adults. W 

Collecting, evaluating and interpreting informa- 
tion and data. M~ 

Organizing and directing the activities of others. W 



Working with people who are sick or who have 

other problems. W 

Setting goals and reaching them. W 

Doing what I have to do when it should be done. W 

Getting places on time. W 

Giving up some things or pleasurable activities 
in order to get more important ones done. W 



Rating 

Average 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 



Strong 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

S 

s 

s 
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Key T.O. #3.0 (G) 




Key : This section ii designed to give the itudent understanding of hi& om 
itrengthi, and weakness e&. A& 6uch, this wilt not be included in the 
scoring of the a 66e&4ment. 

The Coordinator and student should di&cu&A the student'* &trength& and 
weakneiA e& at> 4 >een by the student and u&e thii information in planning 
the 6 indent’ 6 career choice. 
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Key T.O. #3.0 (G) 



Program Goal 3.2 

In the spaces provided below, list a minimum of ten (10) careers of interest to 
you. Often, put a check in the appropriate box to indicate the training required 
for each career and a check to indicate the salary range for each career. 

CAREER TRAINING REQUIREMENTS AND SALARY RANGES 




Training Requirements Salary Ranges 



CAREER 


o s; 
o o 

*§* 
CO s 

«**■€ 
5 o 


$ 

3 

I! 


o CJ 
<V 

o w ^ 
0*0 q 
-si 4 3 

-o 

m 

ill 


si 

0 

*| 
i ^ 

1 

o 

3 

S 

$ 

o 

o 


fl 

0) 

shs 

O 3 3 
0430 




O 

O 

O 

* 

»*» K 

§ *■ 
o 

in 


o 

o 

o 

% 

m 

^ « 

o 3 

% 

o 

*>— 

«✓>« 


«k 

o 3 

§ «• 
% 
m 


o 5 

o> 3 
o 55* 

ss 

•vj. a. 

§ 

o 


_Is 






















_2i 






















3. 






















4. 






















5. 






















6. 






















7. 






















8. 






















9. 






















lfii_ 






















11. 






















12. 






















Hi 




















. : 


14. 






















15. 























Ket/.- In thu ieetion, tcofie one point fan each eafieefi that the student lti>tt> and Aon whieh 

tfuuncng fieqiuAement& and iatafiy fumget. Total the. point 6 
and ma/ik his total wi the maAg^n to the flight o& the icaJte. The cofUiectne64> oA the 
M to be determined bu the WoJik Expedience Education CnnhHJ^toA. 



~tso 



* 



Key T.O. #3.0 (G) 
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Program Goal 3.3 

Listed below are twenty (20) careers, all of which are included in the 
following occupational clusters: 

(1) business and office 

(2) marketing and distributive 

(3) public service 

(4) construction 

(5) health 

For each career, give the number of the correct occupational cluster and 
then rate the careers according to opportunities for employment now and 
in ten years. Circle for Limited Opportunity, •<§)* for Some Opportunity, 
and for Great Opportunity. 

(NOTE: Example A demonstrates that a bookkeeper is included in cluster #1, 

business and office occupations. The fact that is circled under employment 
opportunities in both columns shows that this is a great opportunity for book- 
keepers now and in ten years.) 



Career 



Occupational 

Cluster 



Employment Opportunities 



Now 



In Ten Years 



u 



O 

ERIC 



Example A. Bookkeeper 


1 


L 


S 


© 


L S 


j. 1. Retail salesworker 


2 


L 


CD 


G 


L (D 


2. Social Worker 


3 


L 


S 


CD 


L S 


3. Physical Therapist 


5 


L 


s 


CD 


L S 


4. Accountant 


1 


L 


s 


© 


L S 


5. Telephone Operator 


1 


L 


s 


© 


L S 


6. sheet Metal Worker 


4 


L 


CD 


G 


L S 


7. Teacher 


3 


L 


© 


G 


L (D 


8. Hospital Administrator 


5 


L 


© 


G 


0 S 


9. Secretary 


1 


L 


s 


© 


L S 


10. Postal Clerk 


3 


L 


© 


G 


L <S) 


11. Insurance Agent 


2 


L 


© 


G 


L 0 


12. Painter 


4 


L 


© 


G 


L © 


13. Dentist 


5 


L 


s 


CD 


L S 


} 14. Local Truck Driver 


2 


L 


© 


G 


L © 


15. Public Relations Worker 


1 


L 


© 


G 


L S 


16. Plumber 


4 


L 


CD 


G 


L © 



© 



G 

G 

© 

G 

G 

G 

© 

G 
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Key T.O. #3.0 (G) 


/ 












Career 


Occupational 

Cluster 


\ . 


Employment Opportunities 
Now In Ten Years 


17. 


Firefighter 


3 


L 


(D 


G 


L 


© G 


18. 


Registered Nurse 


5 


L 


s 


© 


L 


S © 


19. 


Marketing Research Worker 2 


L 


© 


G 


L 


S © 


20. 


Carpenter 


4 


L 


© 


G 


L 


(D G 



Key : Toi each caieei which the student conectly identities the occupational du&tei 

and employment oppoitunitie 6, one {1) poJbnt should be tcoied. Total the number 
oi point* scoied and mHz the total In the margin to the light orf the *c ale. 
The collect occupational clu&tei* aie lifted and the collect employment oppoi- 
tunitiei aie elided on the chant above. 



Program Goal 3.4 

Write the titles of your first and second career choices (or two careers of 
interest to you) below. Then put a check in the appropriate box to indicate: 
(1) the training required for each career, and (2) the salary range for each 
career. 



( 



Training Requirements 



Salary Ranges 




€ 




In the spaces provided on the next page, again list your first and second career 
choices and give the titles of the occupational clusters covering them. Then go 
back and review the thirty (30) personal traits given under item 3.1 on page one. 
Select five (5) of your traits from the list which will help you be successful 
in your two career choices and write them in the spaces provided. 
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Key T.O. #3.0 (G) 



Occ. Cluster 



Occ. Cluster 



Key : Scone two (2) point* ion. each pensonal tnait that the student List* that is 
(7) impontant to that caneen and (2) a tnatt that is a valid strength ofi the 
Student. Total the scone and wnitethe total in the night-hand mono in. 



Key Summany 



Pne- Assessment 



€ 



A | \ten each section oA Terminal Objective 3.0 (G) has been sconed, total alt the 
scones. Then monk the total in the uppen night-hand connen oi page 7 unden the 



student's name and also on the student's (Honk Expenience Second ionm. 
possible scone on this assessment is 65. 



The total 



Analyze the student's stnengths and weaknesses, discuss them with the student 
and set up a pnognam ofi study and expediences ( including the use oi selected 
(.canning Activity Packages ) that will lead to the student's satisiactony pnogness 
towand Majon Goal 3.0. 



o 

ERIC 
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/ 



MS.\ 




Key T.O. #3.0 (G) 
Kzy SujmaAy (continued ) 



Poit-Aueiimznt 

Aiten each section ok Tznmlnal Obizctlvz 3.0 (6) kcu> been iconzd, total all thz 
iconet. Then monk thz total In thz uppen night-hand connzn oi pagz 1 unden. thz 
itudznt'i namz and alio on thz itudent'i Uonk Expenlzncz Rzcond ionm. Thz total 
poulblz iconz on thli aueiimznt li 65. 

Vetenmlnz whzthzn thz itudznt hoi madz iatliiactony pn.ogn.zu tomnd Goal 3.0. 

Thz student demomtnatzi zvldzncz oi iatliiactony pnognzu by i coning hlghen on 
thz poit-aueiimznt than on thz pnz-aaziimznt. 

li thz student hoi madz iatliiactony pn.ogn.zu, Initial thz 4 pace deilg noted 
on thz itudznt nzcond ionm. 

li thz itudznt hoi not madz iatliiactony pnognzu, additional itudy and expen- 
Iznczi ihould bz pneicnlbzd. 
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Date_ Student 

VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 3,0 (V) 

Post- Assessment 



Major Goal 3.0 : Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation) , 

klinanum Student Chltchlon ; A* evidence o£ 6ajti6^aeZoh.ij ph.ogh.e66 towa/id Goat 3.0, 
the itudent wilt 6coh.e IvigheA on the po6t-a66e66ment {adminiA- 
tcsied two weelu phioh. to concluding the phogham) than on the 
P'%c-a66e66mcnt [admhiUtvicd no latch than the 6tudent'6 6econd 
week in the ph.ogh.am). 



Program Goal 3.1 



Most careers require certain abilities, interests and personal characteristics 
for successful performance. Rate yourself on the following list of personal 
traits as "Weak," "Average,” or "Strong" by circling the appropriate letter. 



1 , 

2 , 

3, 

4, 

5, 

6 , 

7, 

8 , 

9, 

10 , 



Personal Traits 

Working with printed materials, such as reading, 
writing reports, etc. 

Using numbers with speed and accuracy. 

Applying algebra, geometry and other types of 
mathematics to problems. 

Drawing, painting, working with clay, etc. 

Moving my hands and fingers with speed and accuracy. 

Singing or playing a musical instrument. 

Supervising and assisting other people with their 
work. 

Moving heavy objects and other tasks requiring 
physical strength . 

Manipulating small objects in a certain way. 

Using hand tools of various kinds. 



Rating 

Weak Average Strong 



W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 

W A S 



O 
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VUCAi iUN'AL 
TERMINAL OBJ. 3 
POST ASSESSMENT 



Post-Assessment T.O. #3*0 (V) 



Rating 

Weak Average Strong 



Personal Traits 



11. 


Communicating with other people in writing. 


W 


A 


S 


12. 


Communicating with other people by speaking. 


W 


A 


S 


13. 


Working with machinery of various kinds. 


w 


A 


S 


14. 


Driving cars, trucks and other vehicles. 


w 


A 


S 


15. 


Communicating with and serving the public. 


w 


A 


S 


16. 


Working closely with other people to get the 
job done. 


w 


A 


S 


17. 


Seeing the relationship of parts of an object 
to the whole object. 


w 


A 


S 


18. 


Performing a task or making a product from start 
to finish by myself. 


w 


A 


S 


19. 


Performing tasks which require above average 
mental ability. 


w 


A 


S 


• 

o 

CM 


Working with young children. 


w 


A 


S 


21. 


Following directions and procedures without error. 


w 


A 


S 


22. 


Using my imagination to create new ideas, 
things or procedures. 


w 


A 


s 


23. 


Working with adults. 


w 


A 


s 


24. 

25. 


Collecting, evaluating and interpreting information 
and data. 

Organizing and directing the activities of others. 


w 


A 


s 


26. 


Working with people who are sick or who have 
other problems. - > 


w 


A 


s 


27. 


Setting goals and reaching them. 


w 


A 


s 


28. 


Doing what I have to do when it should be done. 


w 


A 


s 


29. 


Getting places on time. 


w 


A 


s 


30. 


Giving up some things or pleasurable activities 
in order to get more important ones done. 


w 


A 


s 
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Post-Assessment T.O. #3.0 (V) 



Program Goal 3.2 

A. Write the title of the occupational cluster covering your present work 
assignment in the space below. 

Occupational Cluster 

B. Provide the title of your present work assignment and then list at least 
five additional careers within the same occupational cluster. Then put 

a check in the appropriate box to indicate the training required for each 
career and a check to indicate the salary range for each career. 



CAREER TRAINING REQUIREMENTS AND SALARY RANGES 

Training Requirements Salary Ranges 



CAREER 


1 

High School • 

Graduation 


Apprenticeship 

Training 

1 


1 Post high school 
training but below a 
Bachelor* s Degree 


College Graduation 


College training 
beyond Bachelor’s 
Degree 




$5,000 to $10,000 
per year 


$10,000 to $15,000 
per year 


$15,000 to $20,000 

per year ! 


Over $20,000 per year 


i. 






















2. 






















3. 






















4. 






















5. 






















6. 


















1 




7. 
















8. 






















9. 






















10. 























O 
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Post-Assessment T.O. #3.0 (V) 



C. Provide the title of your present work assignment and then list at least 
two additional careers within the same occupational cluster and two other 
careers which may be of interest to you. Rate each career according to 
opportunities for employment now and in ten years. Circle(£)for "Limited 
Opportunity, "£3) for "Some Opportunity," and(G}for "Great Opportunity." 



CAREER 



1 . 

(present assignment) 

2 . 

(related career) 

3. 

(related career) 

4. 

(alternate career) 

5. 

(alternate career) 



EMPLOYMENT OPPORTUNITIES 
Now In Ten Years 

L S G L S G 

L S G L S G 

L S G L S G 

L S G L S G 

L S G L S G 



o 

ERLC 
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Post-Assessment T.O. "3.0 (V) 



Program Goal 3.3 



In the spaces provided below, identify (a) your present career assignment, 
(b) a more advanced career within the same assignment, and (c) a third 
career which may be of interest to you. Then, put a check in the appro- 
priate box to indicate: (1) the training required for each career, and 

(2) the salary range for each career. 



CAREER 


High School 
Graduation 


Apprenticeship 

Training 


Post high school 
but below a 
Bachelor* s Degree 


College Graduatior 


College training 
beyond 

Bachelor's Degree 


$5,000 to $10,000 
per year 


$10,000 to $15,00C 
per year 


$15,000 to $20, 00C 
per year 


Over $20,000 
per year 


1 . 

(Present career assiqnmei 





















2. 

. (Advanced career) 




















3 « 

(Alternate career ) 





















Program Goal 3.4 

A. In the spaces provided below, again list the three careers you listed in 
item 3.3. Go back and review the thirty (30) personal traits given under 
item 3.1. Select five (5) of your traits from the list which will help 
you to be successful in the three career choices and write them in the 
spaces provided. 



1. Career 

(present career assignment) 



Personal Traits: 



1 . 



2 . 



3. 



O 
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Post-Assessment T.C. "3.0 (V) 



} 



4 . 



5 . 



2, Career 



(a career related to your present assignment) 



Personal Traits: 

1 . 

2 , 

3. 

4. 

5. 

3, Career 

Personal Traits: 

1 . 

2 , 

3, 

4 / 



B, Write the titles of your three career choices again. This time, indicate by 
circling the appropriate letter ,© for "Limited Opportunity ," (s) for "Some 
Opportunity," andCs)for "Great Opportunity," the possibilities for employment 
in each career at the present time and five years from now. Finally, indicate 
what you chances are for entering each of the three careers. Do you think 
they are "Poor," "Good," or "Certain"? 



5. 



CAREER 



Employment Opportunities 
PRESENT FIVE YEARS AHEAD 



1 . 



L S G 



L S G 



2 . 



L S G 



L S G 



3. 



L S G 



L S G 



ERIC 




Post-Assessment T.O. #3.0 (V) 



P G C 
P G C 
P G C 



C. Based upon your experiences in vocational Work Experience Education this 
year and what you have learned about: (1) the career in which you have 

een employed; (2) your abilities, interests and personal characteristics; 
and (3) employment opportunities and requirements for careers; identify 
what appears to be the most satisfying and realistic career choice for 
you now and five years from now. 



1 , 

(present career choice) 

2 . 

(career choice five years from now) 
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Date 



Student 






VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 3.0 (V) 

Pre- and Post-Assessment Key 

Major Goal 3.0: Analyze career opportunities and their requirements and compare 

these to personal potential and expectations (Self-evaluation). 

Minimum Stu.de.nt OuAvuxm : Ai evidence oi 4ati4iactody pdogde 44 towaad Goal 3.0 

-the 4tudent will 4coae highea on the. po4t-a44e44ment [admini 4 - 
teded two week4 pdiod to concluding the pdogdam ) than on the 
pde-a44e44ment ( administered no lated than the student ' 4 4econd 
week In the pdogdam ) . 

Minimu m Pdogdam Cditedxon : Based upon the comparison oi the pde-a44e44ment 
and po4t-a44e44ment respones to Terminal Objective 3.0 (I/), 
at tea4t eighty ( 80 ) percent oft all 4tudent4 who c omplete a 
pdogdam oi Vocational blodk Expedience Education will demon- 
4tdate evidence oi 4atisiactory pdogde44 toward Goal 3.0 by 
4 coding highed on the po4t-a44e44ment than on the pde- 

aS4eS4ment. 



Program Goal 3.1 



Most careers require certain abilities, interests and personal characteristics 
for successful performance. Rate yourself on the following list of personal 
traits as "Weak," "Average," or "Strong" by circling the appropriate letter. 



Rating 

We cik Average Strong 



2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 



Personal Traits 

Working with printed materials, such as reading, 

writing reports, etc. w A 

Using numbers with speed and accuracy. w A 

Applying algebra, geometry and other types of 

mathematics to problems. w A 

Drawing, painting, working with clay, etc. w A 

Moving my hands and fingers with speed and accuracy, w A 

Singing or playing a musical instrument. w A 

Supervising and assisting other people with their 

work. w A 

Moving heavy objects and other tasks requiring 

physical strength. w A 

Manipulating small objects in a certain way. w A 

Using hand tools of various kinds. w 

- 1 - 



S 

S 

S 

S 

S 

S 



132 



s 

s 

s 



Key T.O. #3.0 (V) 



Rating 

f : Personal Traits Weak Average Strong 



11. 


Communicating with other people in writing. 


w 


A 


S 


12. 


Communicating with other people by speaking. 


w 


A 


S 


13. 


Working with machinery of various kinds. 


w 


A 


S 


14. 


Driving cars, trucks and other vehicles. 


w 


A 


S 


15. 


Communicating with and serving the public. 


w 


A 


S 


16. 


Working closely with other people to get the job 
done . 








17. 


Seeing the relationship of parts of an object 
to the whole object. 


w 


A 


S 


18. 


Performing a task or making a product from start 
to finish by myself. 


w 


A 


S 


19. 


Performing tasks which require above average 
mental ability. 


w 


A 


S 


20. 


Working with young children. 


w 


A 


S 


21. 


Following directions and procedures without error. 


w 


A 


S 


22. 


Using my imagination to create new ideas, 
things or procedures. 


w 


A 


S 


23. 


Working with adults. 


w 


A 


S 


24. 


Collecting, evaluating and interpreting information 
and data. 


w 


A 


S 


25. 


Organizing and directing the activities of others. 


w 


A 


S 


26. 


Working with people who are sick or who have 
other problems. 


w 


A 


S 


27. 


Setting goals and reaching them. 


w 


A 


S 


28. 


Doing what I have to do when it should be done. 


w 


A 


S 


29. 


Getting places on time. 


w 


A 


S 


30. 


Giving up some things or pleasurable activities 
in order to get more important ones done. 


w 


A 


S 


Key: Tfuti Atdtcon designed to give, thz *tude.n£ undeAAtancUng otf ku> cm At/iength* and 

\ weaknesses. Aa Audi, this uUZt not be Included Jin the 4 c.ofu.ng o£ the ass e 44 ment. 


The CoofidUmtofL and 4tudent should cU4cu44 the student's strengths and weaknesses as 
L_ seen by the student and use this tnlofmation Jin ptanntna the student's mnooh, choice. 
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Key T.Q. #3.0 (V) 



jy Program Goal 3.2 

C- 

A. Write the title of the occupational cluster covering your present work 
assignment in the space below. 

Occupational Cluster 



B. Provide the title of your present work assignment and then list at least 
five additional careers within the same occupational cluster. Then put 
a check in the appropriate box to indicate the trailing required for each 
career an ^ a check to indicate the salary range for each career. 

CAREER TRAINING REQUIREMENTS AND SALARY RANGES 

Training Requirements Salary Ranges 



CAREER 


High School 
Graduation 


Apprentice ship 
training 


Post High School 
training but below a 
Bachelor 1 s Degree 


College Graduation 


College training 
beyond Bachelor's 
Degree 




D 

D 

D 

% 

O 

-1 u 

c /> rd 
0) 

8 * 
O 4» 
§ * 
T) 


$10,000 to $15,000 
per year 


$15,000 to $20,000 
per year 


Over $20,000 
per year 


1. 




















i 


2. 






















3. 






















4. 






















. 






















6. 






















7. 






















_a, 






















_9. 






















< 

O 

H 























£et/i ScoAe one point bo A each. caAeeA that the student tut* and boA which he coAAectly 
identibies the tAaining AequiAement* and 6aZajty Aange*. Total the point* and mcu tk 
f tot&L am tha tncuigtn to thz Height th<L Thz Q.oKh.zcXyiU6 thz (wavoqaa 

\ __ l i& io be deter mined by the WoAk ExaeAience Education CooAdiyiatoA. 



O 
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C. Provide the title of your present work assignment and then list at least two 
additional careers within the same occupational cluster and two other carerrs 
which, may be of interest to you. Rate each career according to opportunities 
for employment now and in ten years. Circle ( 2 ) for "Limited Opportunity," 
(jpfor "Some Opportunity," and ( g) for "Great Opportunity." 



CAREER 



EMPLOYMENT OPPORTUNITIES 
Now in Ten Years 



1 . 



L S G 



(present assignment) 



L S G 



L S G 



(related career) 



L S G 



L S G 



(related career) 



L S G 



L S G 



(alternate career) 



L S G 



c 



L S G 



(alternate career) 



L S G 



Ket£: Sco / te two point* ion. each caneen. that the student Itit* In the connect categony 
and conaectly Identlile* the employment oppontunltie* . Total the point* and 
monk the total In the manain to the night oA the 6o.ale. 



Program Goal 3.3 



In the spaces provided below, identify (a) your present career assignment, 
(b) a more advanced career within the same assignment, and (c) a third 
career which may be of interest to you. Then, put a check in the appro- 
priate box to indicate: (1) the training requirements for each career, 

and (2) the salary range for each career. 



Training Requirements Salary Ranges 



CAREER 


High School 
Graduation 


Appr e n t ic e ship 
Training 


Post high school 
training but below a 
Bachelor's Degree 


College Graduation 


College training 
beyond Bachelor's 
Decree 


$5,000 to $10,000 
per year 


$15,000 to $10,000 
per year 1 


$15,000 to $20,000 

per year i 


$20,000 and Over 
per year 


1 . 

(Present career assignment) 




















2. 

(Advanced career) 




















3. 

(Alternate career) 





















Ket£.* ScoAe two points fo/ i eac/t coAeeA that the. stu.de.nt Lists and coAAectly identifies 
the. training AequiAements and salaAy Aanges. Total the points and monk the total 
in the maAgin to the Aight of the scale. The coAAectness of the answeM is to be 
determined bg the WoAk ExoeAience Education CooAdinatafi. 



Program Goal 3.4 

A. In the spaces provided below, again list the three careers you listed in item 
3.3. Go back and review the thirty (30) personal traits given under item 3.1. 
Select five (5) of your traits from the list which will help you to be success- 
ful in the three career choices and write them in the spaces provided. 

1. Career 

(present career assignment) 



Personal Traits: 



1 . 



2 . 

3 . 



5 - 



1S6 



Key T.O. #3.0 (V) 



4 . 



■s«> 

% 5 ' 

2. Caree r 

(a career related to your present assignment) 

Personal Traits : 

1 . . 

2 . 

3. 

# * 

4. 



5. 



3 . Career 



Personal Traits: 




1. 



2 . 



(an alternate career) 



Ke.yt Scot te one point loti each petuonal ttialt that the student tUt& that, In the 
opinion the Cootidlnatoti, It, (7) Important to that cxoieeti, and (2) a ttialt 
that It, a valid t>ttiength o\ the student. Total the t>cotie and mite It In 
the tUaht hand matujln. 

B. Write the titles of your three career choices again. This time, indicate by 
circling the appropriate letter , ^) for "Limited Opportunity,"^) for "Some 
Opportunity," and (g) for "Great Opportunity," the possibilities for employ- 
ment in each career at the present time and five years from now. Finally, 
indicate what your chances are for entering each of the three careers. Do 
you think they are "Poor," "Good," or "Certain"? 

Employment Opportunities 

CAREER PRESENT FIVE YEARS AHEAD 

L S G L S G 



t 



2 . 



L S G 



L S G 



3. 



L S G 



L S G 



o 
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Key T.O. #3.0 (V) 



CAREER 



POSSIBILITY OF ENTRY 



1 . 



P G C 



2 . 



3. 



P G C 

P G C 



Kuji Score two (2) points ior eadi career ior which the. student correctly identiiies 
the employment opportunities . Scone iive (5) points ion each cancer ii, in the 
Judgment oi the Coordinator, or the student has made a logical choice oi careens 
in relation to his abilities and interests. Total the points in this section 
and writs, them in the, margin to the right ol the, scale* 



C. Based upon your experiences in Vocational Work Experience Education this year 
and what you have learned about (1) the career in which you have been 
employed; (2) your abilities , interests and personal characteristics; and 
(3) employment opportunities and requirements for careers; identify what 
appears to be the most satisfying and realistic career choice for you now 
and in five years. 




1 . 

(present career choice) 



2 . 

(career choice five years from how) 



Key : Each career choice in this section is worth a maximum oi iive points. The 

Coordinator should judge the appropriateness oi choices in relation to the 
student's abilities and interests and assign a point value o<( 7-5. 



Ket£ Summary 



ERIC 



Pre- Assessment 



Aiten each section oi Terminal Objective 3.0 ((/) has been scored, total all 
the scores. Then mark the total in the upper right-hand comer oi page 1 
under the student's name and also on the student's Work Experience Record 
Form. The total possible score on this assessment is 57. 

Analyze the student's strengths and weaknesses, discuss them with the 
student and set up a program oi study and experiences (including the use 
oi selected Learning Activity Packages ) that will lead to the student's 
satis iactory progress toward Major Goal 3.0. 



-7 
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Key T.O. #3.0 (V) 



Ket/ SmmaAy [ continued ) 



P(W.t-AA4e44ment 

A hteA each section oh TeAminat Objective. 3.0 (l/) few been &coAed, totat 
alt the scoaes. Then maAfe -t/ie -to.£a£. -tn -t/ie uppeA dig ht- hand codned oh 
page 1 undeA the student's name and atso on the student's (ulodk Expe'u.ence 
Record torn. The totat possible scode on this assessment ti> 57. 

Vetedmine whetheA the student few made satis huctodi f pdogdess towadd Goat 
3.0. The student demonstdates evidence oh satisha.ctody pdogdess by 
scoding higheA on the post-assessment than on the p*e-cu>6et>6ment. 

I h the student has made satis hactody pdogdess, initial the -6 pace desig- 
nated on the student decodd hodm. 

Jh the- student has not made satis hactody pdogdess, additionat study and 
expediences should be pdesedibed. 
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Date 



Student 



EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal Objective 4.0 (E) 

Post-Assessment 

Major Goal 4J): Relate in a positive manner to Work Experience Education sponsors 

to employers and their employees, and to the public served 
(Inter-personal Relations). 

S tudent Cnttpion: A* evidence, otf AatU factory pnogne** toward Af ajor 

Ardent obtain an average bating oX "4" on 
the Sponsor' * RaZing Foam" on tho*e item* which axe applicable 
to Iua Explanatory Work Experience Education 



Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping) 



On your last day of observation or participation in at least three Exploratory 
Work Experience Education stations where you have spent a minimum of ten (10) 

h ^ rS ' ^ equest your s P° nsor to complete the "Sponsor's Rating Form" which is 
attached. if possible, discuss his conclusions with him. 

If you received an average rating of less than "4" on any section of the form, 
list the items on which you were rated "3" or less in the spaces below. Then 
briefly describe what you can do to improve your appearance or performance. Give 
the completed Sponsor's Rating Form* to your Work Experience Education Coordin- 
ator and ask him for his comments on any suggestions you have made for self- 
improvements. 



(Name of Sponsor) 



Items Rated 



or Below 



Section 



No. 



Ratina 



(Location of Sponsor) (Date) 

Suggestions for Improvement 



exploratory 
terminal i.tfj. 4 

POST ASSESSMENT 



Post-Assessment T.O. #4.0 (E) 



2 . 

(Name of Sponsor) (Location of Sponsor) (Date) 



Items Rated 
Section No. 



M 3 M or Below 
Rating 



Suggestions for Improvements 



3. 

{Name of Sponsor) 

Items Rated M 3 M or Below 
Section No. Rating 



(Location of Sponsor) (Date) 

Suggestions for Improvements 



O 
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T.O. #4.0 (E) 



SPONSOR'S RATING FORM 



(NAME OF SPONSOR) 



(NAME OF STUDENT) 



(LOCATION OF SPONSOR) 



(SCHOOL) 



(DATE) (HOURS AT THIS LOCATION) 

DIRECTIONS: Please rate the student by circling the items on this form which are 

applicable to his period of observation or participation while under 
your supervision. 

SECTION A — DRESS AND GROOMING 
RATING 





ITEM 


1 


2 


3 


4 


5 


1 . 


Personal cleanliness 


Not 

Acceptable 


Poor 

Taste 


Fair 


Good 


Excellent 


2. 


Grooming and neatness 


Not 

Acceptable 


Poor 

Taste 


Fair 


Good 


Excellent 


3. 


Clothing 


Not 

Acceptable 


Poor 

Taste 


Fair 


Good 


Excellent 


4. 


Hair Style 


Not 

Acceptable 


Poor 

Taste 


Fair 


Good 


Excellent 


5. 


Accepts sugge s t ions 
for improvements 


Rejects 

Suggestions 


Accepts 

Grudgingly Sometimes 


Usually 


Accepts 

Cheerfully 






SECTION B — DEPENDABILITY 








ITEM 


RATING 

I 1 


3 


4 


5 


6. 


Reports to location 
on time 


Never 


Seldom 


Sometimes 


Usually 


Always 


7. 


Notifies sponsor when 
late or absent 


Never 


Seldom 


Sometimes 


Usually 


Always 


8. 


Is a clock watcher 


Never 


Seldom 


Sometimes 


Usually 


Always 


9. 


Carries through on 
assignments 


Never 


Seldom 


Sometimes 


Usually 


Always 



o 
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T.O. #4.0 (E) 



SPONSOR’S RATING FORM (continued) 
SECTION C — BEHAVIOR AND ATTITUDES 





ITEM 


RATING 
1 2 


2 


4 


5 


10. 


Behavior appropriate to 
the sponsor's requirements 


Never 


Seldom 


Sometimes 


Usually 


Always 


11. 


Participates when given 
the opportunity 


Never 


Seldom 


Sometimes 


Usually 


Always 


12. 


Asks sensible questions 
related to the sponsor's 
purposes 


Never 


Seldom 


Sometimes 


Usually 


Always 


13. 


Demonstrates a positive 
attitude toward sponsor 


Never 


Seldom 


Sometimes 


Usually 


Always 


14. 


Accepts and reacts 
positively to criticism 


Never 


Seldom 


Sometimes 


Usually 


Always 


15. 


Is courteous and cheerful 


Never 


Seldom 


Sometimes 


Usually 


Always 


16. 


Asks for help when necessary 


Never 


Seldom 


Sometimes 


Usually 


Always 


17. 


Relates positively to 
employees 


Never 


Seldom 


Sometimes 


Usually 


Always 


• 

CO 

H 


Seeks responsibility but 
doesn't assume it without 
permission 


Never 


Seldom 


Sometimes 


Usually 


Always 



SECTION D — THE PUBLIC SERVED 
RATING 





ITEM 


1 


2 


2 


4 


2 


19. 


Recognizes the needs of 
the public served 


Never 


Seldom 


Sometimes 


Usually 


Always 


20. 


Relates positively to 
the public served 


Never 


Seldom 


Sometimes 


Usually 


Always 


21. 


Attitude toward the 
public promotes good will 


Never 


Seldom 


Sometimes 


Usually 


Always 


22. 


Is helpful and courteous 


Never 


Seldom 


Sometimes 


Usually 


Always 



PLEASE RETURN THIS COMPLETED FORM TO THE STUDENT AND DISCUSS YOUR RATING WITH HIM. 

YOU MAY HAVE SUGGESTIONS FOR IMPROVEMENT OF HIS APPEARANCE, BEHAVIOR, OR PERFORMA MCE . 
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Post-Assessment T.O. #4.0 (E) 



\ 

SCORING - SPONSOR'S RATING FORM: 



Total Score for Section A 
Number of Items Rated 



= an average score of 



Total Score for Section B 
Number of Items Rated 



= an average score of 



Total Score for Section C = 
Number of Items Rated = 



= an average score of 



Total Score for Section D 
Number of Items Rated 



= an average score of 



TOTAL 



= average rating 

4 



Program Goal 4 . 3 

From your Exploratory Work Experience Education assignment identify three (3) 
consumer publics and name a type of service each requires which you might perform. 

PUBLIC SERVICE REQUIRED 
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Date 



Student 



EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal Objective 4.0 (E) 
Post-Assessment Key 



Major Goal 4.0 : Relate in a positive manner to Work Experience Education sponsors, 

to employers and their employees, and to the public served 
(Inter-personal Relations) 

Minimum Student CseUerion : The students will obtain an average seating o& "4" on 

each, ol the seating losuns (sponsoses, lellow employees, and public 
sesived) which asie applicable to his Explosuxtosey ( Vosik Experience 
Education. 



Minimum Psioqsum CritcsUon: At least ninety ( 90 ) percent ol ike students who 

complete the Exploseatosey (i/osek Experience Pseogseam will seeceive 
an avesiage suiting ol "4" on each, ol the thseee seating losuns 
( sponsoses , leltow employees , and the public seseved) which one 
applicable to theise wosek assignments as evidence ol satis lactosey 
phopA.ess towasid Majose Goal 4 . 0 . 



Program Goals 4.1, 4.2, 4,4 (4.3 follows this grouping) 

A. On your last day of observation or participation in at least three Exploratory 
Work Experience Education stations where you have spent a minimum of ten (10) 
hours, request your sponsor to complete the "Sponsor's Rating Form" which is 
attached. If possible discuss his conclusions with him. 

B. if you received an average rating of less them "4" on any section of the form, 
list the items on which you were rated "3" or less in the spaces below. Then 
briefly describe what you can do to improve your appearance or performance. Give 
the completed "Sponsor's Rating Form" to your Work Experience Education 
Coordinator and ask him for his comments on any suggestions you have made for 
self- improvements . 



(Name of sponsor) (Location of sponsor) (Date) 

Items Rated "3" or below Suggestions for Improvement 

Section No. Rating 



- 1 - 
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Key T.O. #4.0 (E) 



2 . 



(Name of Sponsor) 



Section 


No. Rating 






3. 






(Name of Sponsor) 


Items 


Rated "3" or Below 


Section 


No. Rating 







(Location of sponsor) (Date) 

Suggestions for improvements 



(Location of sponsor) (Date) 

Suggestions for improvements 



Key SumaJu£ 

Uting the i coning ic ale on the Spomon'i Hating Fonm, detexmine the. itudent' i 
avexage leone.. To lucceiliutty meet the minimum cnitenion ol thil goat, the. 
itudent ihoutd ne.eeA.ve. an average noting oi "4". 

Jn Section B, the itudent wai aiked to tilt any itemi that wene noted "3" on 
betoio and to make lome luggeition {on impnovement. Thil lection ihoutd be done 
to the latiijaction o& the coordinator.. The imighti ihom by the itudent and 
the ieoinbilcty o ({ nil luggeitiom ihoutd be fiactohl in the coondinaton’ i 
appnaAiat oi the itudent 1 1 luggeitiom. 

U the itudent comptetei the Terminal Objective latiiiactonily, the Work 
txpeXA.en.ee Education Coondinaton ihoutd mite "Satiiiactony Completion " 
in. the upper night-hand comer oi Page 1 oi thil irntnument unden the itudent’ i 
name and alio initial the ipace pnovided on the itudent' i Work Expenience 
Record Form. 
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Key T.O. #4.0 (E) 



SPONSOR'S RATING FORM 



t 



(NAME OF SPONSOR) 



(NAME OF STUDENT) 



(LOCATION OF SPONSOR) 



(SCHOOL) 



(DATE) 



(HOURS AT THIS LOCATION) 



DIRECTIONS: Please rate the student by circling the items on this form which are 

applicable to his period of observation or participation while under 
your supervision. 







SECTION A — 


DRESS AND GROOMING 








ITEM 


RATING 

1 2 


2 


4 


5 


1 . 


Personal Cleanliness 


Not 

Acceptable 


Poor 

Taste 


Fair 


Good 


Excellent 


2. 


Grooming and Neatness 


Not 

Acceptable 


Poor 

Taste 


Fair 


Good 


Excellent 


3. 


Clothing 


Not 

Acceptable 


Poor 

Taste 


Fair 


Good 


Excellent 


4. 


Hair Style 


Not 

Acceptable 


Poor 

Taste 


Fair 


Good 


Excellent 


5. 


Accepts Suggestions 
for Improvements 


Rejects 

Suggestions 


Accepts 

Grudgingly 


Sometimes 


Usually 


Accepts 

Cheerfully 






SECTION B - 


- DEPENDABILITY 








ITEM 


i 


RATING 

2 




4 


5 


6. 


Reports to Location 
on Time 


Never 


Seldom 


Sometimes 


Usually 


Always 


7. 


Notifies Sponsor 
when Late or Absent 


Never 


Seldom 


Sometimes 


Usually 


Always 


8. 


Is a Clock Watcher 


Never 


Seldom 


Sometimes 


Usually 


Always 


9. 


Carries Through on 
Assignments 


Never 


Seldom 


Sometimes 


Usually 


Always 



i 
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Key T.O. #4.0 (E) 
SPONSOR'S RATING FORM (continued) 



» 



SECTION C — BEHAVIOR AND ATTITUDES 
RATING 





ITEM 


1 


2 


3 


4 


5 


10. 


Behavior appropriate to 
the sponsor's requirements 


Never 


Seldom 


Sometimes 


Usually 


Always 


11. 


Participates when given the 
opportunity 


Never 


Seldom 


Sometimes 


Usually 


Always 


12. 


Asks sensible questions 
related to the sponsor's 
purposes 


Never 


Seldom 


Sometimes 


Usually 


Always 


13. 


Demonstrates a positive 
attitude toward sponsor 


Never 


Seldom 


Sometimes 


Usually 


Always 


14. 


Accepts and reacts 
positively to criticism 


Never 


Seldom 


Sometimes 


Usually 


Always 


15. 


is courteous and cheerful 


Never 


Seldom 


Sometimes 


Usually 


Always 


16. 


Asks for help when necessary 


Never 


Seldom 


Sometimes 


Usually 


Always 


17. 


Relates positively to 
employees 


Never 


Seldom 


Sometimes 


Usually 


Always 


18. 


Seeks responsibi but 
doesn't assume it .thout 
permission 


Never 


Seldom 


Sometimes 


Usually 


Always 




SECTION D — 


THE PUBLIC 


SERVED 








ITEM 


1 


RATING 

2 


3 


4 


5. 


19. 


Recognizes the needs of the 
public served 


Never 


Seldom 


Sometimes 


Usually 


Always 


20. 


Relates positively to 
the public served. 


Never 


Seldom 


Sometimes 


Usually 


Always 


21. 


Attitude toward the public 
promotes good will 


Never 


Seldom 


Sometimes 


Usually 


Always 


22. 


Is helpful and courteous 


Never 


Seldom 


Sometimes 


Usually 


Always 


PLEASE RETURN THIS COMPLETED FORM 


TO THE 


STUDENT AND DISCUSS YOUR RATING WITH HIM. 



YOU MAY HAVE SUGGESTIONS FOR IMPROVEMENTS OF HIS APPEARANCE, BEH AVIOR, OR PERFORMANCE. 



4 - 



2G8 



Key T.O. #4.0 (E) 



I 

SCORING - SPONSOR* S RATING FORM : 

Total Score for Section A « = an average score of 

Number of items Rated = 

Total Score for Section B = = an average score of 

Number of Items Rated = 

Total Score for Section C = = an average score of 

Number of Items Rated = 

Total Score for Section D = = an average score of 

Number of Items Rated = 



TOTAL 



= average rating 

4 



Ket£ SuimaJuf 

f A. To detestmlne the student' 6 average stating the hollowing pKoceduste *hould be 
hollowed. 

1. Mas tk each Ke*pon*e on the stating 6 cole with the value that i* thorn at the 
top oh It* column. 

2. Total the numbest* on the Ke*pon*e* to obtain the tcosie host the section. 

3. Masik the total tcosie host each section on the s> costing hostm below. 

4. Divide each section total by the numbesi oh item* stated to obtain the 
avestage host the tection. 

5. Total the avestage* oh the section*. 

6. Divide the total oh the avestage* by housi ( 4 ) to obtain the *tudent'* 
avestage stating. 

B. The *tudent'* avestage stating *hould be mastked on Page 1 undesi the * student* s> 
name. Jh the *tudesnt ha* an avestage oh 4 ok highest, mastk "Sati*hactoKy 
Completion" undesi the *cote and initial the pKe*cstibed *pace on the *tudent** 
Uostk ExoesUence Re coKd Fostm. 
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Program Goal 4.3 

From your Exploratory Work Experience Education assignment, identify three 
(3) consumer publics and name a type of service each requires which you 
might perform. 

PUBLIC SERVICE REQUIRED 



(_ Ket/t No TcmZ -i& to be -toned kon an&uoeJU to tfi U section. 
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Date 



Student 



GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 4.0 (G) 

Post-Assessment 

Major Goal 4.0 ; Relate in a positive manner to work Experience Education sponsors, 
to employers and their employees and to the public served 
(Inter-personal Relations). 

Minbnum Student CKdX.eAA.on - The Atudenti will obtain an average anting o& "4" on 
each oft the. anting $oain.s (.hpoiiiou , fellow employees , and pub Lie 
weaved) which aae applicable to Ills Geneaal Weak Expedience 
Education a&AigmeiU as evidence ok ■satis kacXoay paogaa 44 towaad 
Majo*. Goal 4.0. 



I 

I 

* 

Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping) \ 

A. Two v;eeks prior to the close of your employment under General Work Experience | 

Education , request your sponsor to arrange for completion of the forms which | 

are attached. j 

1. The "SPONSORS RATING FORM" which is to be completed by your sponsor. 

2. The "FELLOW EMPLOYEES RATING FORM' 1 which is to be completed by another 
employee selected by your sponsor or employer. 

3. The form entitled "THE PUBLIC SERVED" is to be completed by your sponsor 
or employer only if your work assignment has included direct contact with 
the public served by your employer. 

B. If you received an average rating of less than "4" on any one of the three forms, 
list the items on which you were rated "3" or less in the spaces below. Then 
briefly describe what you can do to improve your appearance, attitudes, or 
performance. Give the completed rating forms to your Work Experience Education 
Coordinator and ask him for his comments on any suggestions you have made for 
self-improvement. 



(Name of Sponsor) (Location of Sponsor) (Date) 

Items Rated "3" or Below Suggestions for Improvements 

Section No. Rating 



.{ 



o 

ERIC 
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GENERAL 

TERMINAL OBJ. 4 
POST ASSESSMENT 



Post-Assessment T.O. #4.0 (G) 



2 . 

(Name of Sponsor) 



(Location of Sponsor) (Date) 



Items Rated n 3 M or Below 
Section No/ Rating 



Suggestions for Improvements 



3. 

(Name of Sponsor) “(Location of Sponsor) 



(Date) 



Items Rated 
Section No. 



"3" or Below 
Rating 



Suggestions for Improvements 



Program Goal 4.3 



Assume that you are working full time in your present Work Experience Education assign- 
ment. Identify the career represented by your work Experience Education assignment and 
state what you consider to be the most important need of each of the publics listed. 

Career Title 



Employer's most important need 



Fellow employees' most important need 



Customer’s (consumers) most important need 



i 



o 
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Date 



Student 



GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 4.0 (G) 

KEY 

Major Goal 4.0 : Relate in a positive manner to Work Experience Education sponsors , 

to employers and their employees and to the public served 
(Inter-personal Relations) . 

Hinimum Stu.de.nt Cditetiion : The. AtudentA wilt obtain an avetiage dating ofi "4" on 

each 0(5 the tutting fiotun* UponAodA, fellow employee. A, and public 
Aedved) which at te applicable to hi* General blodk Expedience 
Education alignment a6 evidence ofa AatiA^actody pdogdeAA towadd 
Majot i Goal 4.0. 



Minimum Pdogdam Cditedion : At leaAt ninety (90) percent ofi the * indent* who complete 

the General blot ik Expedience pdogdam will deceive an aveaage dating 
0 (J "4" on each ofi the thd.ee dating fiodmA Upon&od*, fellow employee A, 
and the public Aedved) which ode applicable to theid wot ik aAAign- 
mentA a* evidence o£ Aati A ^actodu vdoodeAA towadd M ajod Goal 4.0. 



Program Goals 4.1/ 4 . 2 , 4 .4 (4.3 follows this grouping) 

A. Two weeks prior to the close of your employment under General Work Experience 
Education , request your sponsor to arrange for completion of the forms which 
are attached. 



1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor. 

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another 
employee selected by your sponsor or employer. 

3. The form titled "THE PUBLIC SERVED" is to be completed by your sponsor or 
employer only if your work assignment has included direct contact with 
the public served by your employer. 

B. If you received an average rating of less than "4" on any one of the three 

forms , list the items on which you were rated "3" or less in the spaces below. 
Then briefly describe what you can do to improve your appearance , attitudes, 
or performance. Give the completed rating forms to your Work Experience 
Education Coordinator and ask him for his comments on any suggestions you have 
made for self-improvement. 



(Name of Sponsor) (Location of Sponsor) (Date) 



Items Rated "3" or Below 
Section No. Rating 



Suggestions for Improvements 



- 1 - 
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Key T.O. #4.0 (G) 



ft 2 * 

■ (Name of Sponsor) (Location of Sponsor) (Date) 

Items Rated "3" or Below Suggestions for Improvements 

Section No. Rating 



3. 

(Name of Sponsor) (Location of Sponsor) " (Date) 

Items Rated "3" or Below Suggestions for Improvements 

Section No. Rating 




I 

O 

ERIC 



kev sum m 

The cnitenion fan satis facto ny completion oh tit is Tenminal Objective is that the 
student obtain an average o& "4" on the noting scales used. To determine the 
student's avenage noting on each oh the thn.ee noting fanmt (sponson, fellow employees 
and public senved) , the fallowing pnocedune should be fallowed : 

1 . Count the tmmben oh nesponses in each column oft a section. 

2. Multiply the numben oh nesponse s by the value oh the column (listed at the 
bottom 0(5 the column). Place that total in the box at the bottom oh the column. 

3. Add the totals 0 ( 5 columns A+B +C+V+E and place them in the subtotal box. 

4. Divide the subtotal by 5 to obtain the avenage noting fan the section. 

5. Add the avenage notings and place that gnand total in the box at the end o \ 5 
the noting fanm. 

6. Divide the gnand total by 3 to obtain the student's avenage fan the noting fanm. 

A (5 ten obtaining the student's avenage scone, monk that scone in the uppen night- hand 
connen oh page one unden the student's name and also on the Student's (Honk Expenience 
Record Fonm. 



- 2 - 
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Key T.O. #4.0 (G) 







Key Summany ( continued) 



If the student has obtained an avenoge o f "4" on the thn.ee noting fonms, the 
Wonk Expedience Education Coondlnaton should wnlte "Satis factony Completion" 
unden. the student' 6 name on page one and should place his Initials In the space 
designated on the Student's Wonk Expenlence R econd Fonm. 

In Section B, the student ms asked to list any Items that wene noted ”3” on 
below and to make suggestions fan his Impnovement. This section should be com- 
pleted to the satisfaction of the Coondlnaton. The Insights shown by the student 
and the feasibility of his suggestions should be f actons In the Coondlnaton' s 
nesaonse to thg, s tud ent's s uggestions . 




Program Goal 4.3 

Assume that you are working full time in your present Work Experience Education 
assignment. Identify the career represented by your Work Experience Education assign- 
ment and state what you consider to be the most important need of each of the publics 
listed. 

Career Title 

Employer's most important need 



Fellow employees' most important need 



Customer's (consumers) most important need 



I Key: No sc o ne Is to be. assigned fa n answens to this sectio n. 
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Date 



Student 



■r 



* 



VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 4.0 (V) 
Post-Assessment 



Major Goal 4 . 0 : Relate in a positive manner to Work Experience Education sponsors, 

to employers and their employees, and to the public served 
(Inter-personal Relations). 

Ait / Jjn utn Stu.do.nt u u uto.*iion : Tka 6tuddnt& audit obtain an avoAagc Aoting rr 4 rr on 

~cacJi~oJ~ the stating $ooj>is [spoasods, fiction) employees, and pub tic 
served) which ode applicable to Ills Vocational Wo- ik Expedience 
Education assignment as evidence ofi satis fiactody pd.oqde.ss toicard 
Majcd Goal 4.0. 



Program Goals 4.1, 4.2, 4.4 (4.3 follows this grouping) 

A. Two weeks prior to the close of your employment under Vocational Work Experience 
Education, request your sponsor to arrange for completion of the forms which 
are attached. 

1. The SPONSOR* S RATING FORM" which is to be completed by your sponsor. 

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another 
employee selected by your sponsor or employer. 

3. The form entitled "THE PUBLIC SERVED" is to be completed by your sponsor 
or employer only if your work assignment has included direct contact with 
the public served by your employer. 

B. if you received an average rating of less than "4" on any one of the three forms, 
list the items on which you were rated "3" or less in the spaces below. Then 
briefly describe what you can do to improve your appearance, attitudes or 
performance. Give the completed rating forms to your Work Experience Education 
Coordinator and ask him for his comments on any suggestions you have made for 

se 1 f -improvement . 



(Name of Sponsor) 

Items rated "3" or Below 
Section No. Rating 



(Location of Sponsor) (Date) 

Suggestions for Improvements 



O 

ERIC 
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TERMINAL OBJ. 4 
POST ASSESSMENT 



f 



Post-Assessment T.O. "4.0 (V) 



2 . 

(Name of Sponsor) (Location of Sponsor) (Date) 

Items Rated **3** or Below Suggestions for Improvements 

Section No. Rating 



3. 

(Name of Sponsor) (Location of Sponsor) (Date) 

Items Rated ”3” or Below Suggestions for Improvements 

Section No. Rating 



Program Goal 4.3 

Assume that you are working full time in your selected career. Identify the career 
and what you consider to be the most important need of each of the publics listed. 

Career Title 

Employer* s most important need 



Fellow employees* most important need 



Customer *s (consumers) most important need 
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Date 



Student 



€ 



VOCATIONAL WORK EXPERIENCE EDUCATION 



Terminal Objective 4.0 (V) 



KEY 



Major Goal 4,0 : 



Relate in a positive manner to Work Experience Education Sponsors, 
to employers and their employees and to the public served 
(Inter-personal Relations) . 



Minimum Student Cbitebion : The students will obtain an average mating ofi "4" 

on each ofi the bating faobms (sponsobs, fellow emplo yees , and 
public sebved) which abe applicable to his Vocational OJobk 
Expebience Education assignment as evidence ofi satis faactoby 
pbogbess tornbd Majob Goal 4.0. 

Minimum Pbogbam Cbitebion : JtTeasi ninety (90) pebcentofithe students who 

complete the Vocational lilobk Expebience Pbogbam will beceive 
an avebage bating ofi "4" on each ofi the thbee bating fiobms 
(sponsobs, fellow employees, and the public sebved) which abe 
applicable to theib wobk assignments as evidence o\ satis- 
j actobij' yboabe ss towabd Majob Goal 4.0. 



Kv 



Program Goals 4.1, 4,2, 4.4 (4.3 follows this grouping) 



A. 



Two weeks prior to the close of your employment under Vocational Work Experience 
Education, request your sponsor to arrange for completion of the forms which are 
attached . 

1. The "SPONSOR'S RATING FORM" which is to be completed by your sponsor. 

2. The "FELLOW EMPLOYEES RATING FORM" which is to be completed by another 
employee selected by your sponsor or employer. 

3. The form entitled "THE PUBLIC SERVED" is to be completed by your sponsor or 
employer only if your work assignment has included direct contact with the 
public served by your employer. 

If you received an average rating of less than "4" on any one of the three forms, 
list the items on which you were rated "3" or below in the spaces following. Then 
briefly describe what you can do to improve your appearance, attitudes or perfor- 
mance. Give the completed rating forms to your Work Experience Education 
Coordinator and ask him for his comments on any suggestions you have made for 
self-improvement . 



(Name of Sponsor) 



Items Rated "3" or Below 



Section 



No- 



Rating 



(Location of Sponsor) (Date) 

Suggestions for Improvements 



o 

rERIC 
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Key T.O. #4.0 (V) 




2 . 

(Name of Sponsor) (Location of Sponsor) " (Date) 

rtems Rated "3" or Below Suggestions for Improvements 

Section No. Rating ~ ' — 




3. 

(Name of Sponsor) 



Items Rated 
Section No. 



"3" or Below 
Rating 



(Location of Sponsor) (Date) 

Suggestions for Improvements 



KEV SUMMARY 



The. enitenxon fan &atU>bactony completion ob thii Terminal Objective ii that the 
student obtain an avenag e ob "4" on the noting 6cale & ou> ed. To detemnine the 
student' 6 avenage noting on each ob the thnee noting b oajm Upomon, bellow employee 4 
and public tenved) , the fallowing pnocedune should be fallowed: 

/. Count the numben ob ne6povu>ei> in each column ob a section. 




2. Multiply the numben. ob ne&pon&ei by the value ob the column [Hated at the bottom 
ob the column). Place that total in the box at the bottom ob the column. 

3. Add the totals ob colwmu A+B +C+V+E and place them in the subtotal box. 

4. Divide the subtotal by 5 to obtain the avenage noting bon. the section. 
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Key T.O. #4.0 (V) 
KEY SUMMARY (continued) 



5. Add -t/ie avenge suitings and place that gstand total in the. box at the. end of the 
touting fosim. 

6. "Divide the gstand total by 3 to obtain the student 1 s avestage fast the stating fosrn. 

Attest obtaining the student ' s avestage scosie, mas ik that 4c oste in the uppesi Slight- hand 
costnest of page one oft this instsuiment undesi the student' & name and also on the 
student's Wosik ExpesUence Record Fosun. 

H the student has obtained an avestage of "4" on the tlisiee stating fosms, the (lostk 
ExpesUence Education Coosidinatosi should mite " Satis factosty Completion" undest the 
student's name on page one and should place kU initial* in the .6 pace designated 
on the student's Wosik ExpesUence Recostd Fosun. 

In section B, the student ms asked to list any items that waste stated "3" ost below 
and to make suggestions fast his impstovement. This section should be completed to 
the satisfaction o ft the Coostdinatost. The insights shown by the student and the 
feasibility of his suggestions should be factosis in the Coostdinatost' s stesponse to 
the studey}t!_s suggestions . 



Program Goal 4,3 




Assume that you are working full time in your selected career. Identify the career 
and what you consider to be the most important need of each of the publics listed. 



Career Title 



Employer ' s most important need 



Fellow employees' most important need 



Customer's (consumers) most important need 



I Ket/t A/o aco^e is to be a&^>tqned Jgst answesis to thU Te^an. 
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Date 



Student 



EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal Objective 5.0 (E) 

Post-Assessment 

Major Goal X0: identify with, and participate in, adult roles and responsibilities 

in the world of work (Application) . 

M-uuniutn Student OUt^Uon: A* evidence oh 6ntU> hactony pnogfi<u>* tomnd ilia ion Goal 

b ‘°> the student mil obtain a minimum noting oh eight (S) hon 
each oh the houn (4j tectloni.oh thli TeAnUnal Objective 



Program Goal 5.1 

A. You have graduated from high school and are seeking Full-Time Part-Time 

, , (Circle One) 

employment as a 



with the 



(Position Title) 



(Name or type of firm, agency, or employer) 



Reorder the list of activities and employment information given below in the 
best possible sequence to find and obtain the job you have identified. You 
may not need to use all of the resources listed in the firm column. 



Activities and Employment Information 





Random Order 






1 . 


Complete Necessary Interviews 


Step 


1 


2. 


Read Want Ads 


Step 


2 


3. 


Obtain Social Security Card 


Step 


3 


4. 


Union Requirements and Dues 


Step 


4 


5. 


Obtain Work Permit 


Step 


5 


6 . 


Collect Pay Check 


Step 


6 


7. 


Obtain Driver's License 


Step 


7 


8. 


Hours and Days of Employment 


Step 


8 


9. 


Letters of Recommendation 


Step 


9 



My Game plan 






- 1 - 



221 



EXPLORATORY 
TERMINAL OBJ. 5 
POST ASSESSMENT 



Post- Assessment T.O. #5.0 (E) 





Random Order 




My Game plan 


10. 


Human Resources Development Agency 


Step 10 




11. 


Job Duties and Responsibilities 


Step 11 




12. 


Personal Data Sheet 


Step 12 




13. 


Youth Opportunity Center 


Step 13 




14. 


Appointment for an Interview 


Step 14 




15. 


Educational Requirements 


Step 15 




16. 


Satisfaction of Employees in the 
Work Environment 


Step 16 




17. 


Private Employment Agency 


Step 17 




18. 


Salary and other employee benefits 


Step 18 




19. 


Report to Work 


Step 19 




20. 


Transportation needs 


Step 20 




21. 


Opportunities ' for advancement 


Step 21 




22. 


Complete Application form 


Step 22 




23. 


Dress and Grooming requirements 


Step 23 





B. 



Obtain an application for employment from a firm, 
interest to you. Complete the form and have it 
Work Experience Education Coordinator. 



agency, or employer 
evaluated by your 



O 
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Post-Assessment T.O. 5.0 (E) 



Program Goal 5, 2 

The majority of employed persons have at least two or more deductions taken from 
their wages or salaries on a regular basis. List three (3) or more standard 
deductions in the spaces provided. 



STANDARD PAYROLL DEDUCTIONS 

1 . 

2 . 

3. 

4. 

5. 



Program Goal 5. 3 

A. Based upon your observations in exploratory work experience education, list 

five (5) responsibilities which are basic to the careers you observed. Comparing 
those with your daily personal obligations, indicate which career responsibilities 
are similar, and those which are more demanding and less demanding. 



Career Responsibility 



1 . 



2 . 



3. 



4. 



5. 



More Less 




B. On your last day of observation or participation in at least three (3) Exploratory 
Work Experience Education stations where you have spent a minimum of ten (10) hours, 
request your sponsor to complete the "SPONSOR'S RATING FORM" which is attached. If 
possible, discuss his conclusions with him. 



O 

ERLC 



- 3 - 



223 



Post-Assessment T.O. #5.0 (E) 



Program Goal 5.4 



List three adult responsibilities which appealed 
Work Experience Education. 



to you as a trainee in Exploratory 



Training Station Title 

I enjoyed the following adult responsibilities: 

1 . 

2 . 

3. 



O 

ERLC 
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Date 



Student 



EXPLORATORY WORK EXPERIENCE EDUCATION 
Terminal Objective 5.0 (E) 
Post-Assessment Key 



Major Goal 5.0 : Identify with, and participate in, adult roles and responsibilities 

in the world of work (Application). 



liinimum Student Cnitznion : A 6 evidence 6ati6factoAy pAogAct>6 towand M ajoA 

Goal 5.0, thz Atudznt will obtain a minimum noting o £ eight 
U) faA zach OjJ thz faun (4) AzctionA ofi thi6 TzAminal 
Objzetivz. 



httnimum Pn.ogn.am Cnitznion : At IzaAt ninety- favz (95) peAzznt o£ thz AtudzntA 

who completz thz ExplonotoAy WoAk Expznizncz Education pAognam 
will mzzt thz cnitznion fan. buzzes* hut peAfanmancz cu> zvidzncz 
oil 6ati6 faetoAi/ pao qaz56 towaAd Mai on. Goal 5.0. 



Program Goal 5.1 

A. You have graduated from high school and are seeking Full-Time 

employment as a 

with the 



Part-Time 



(Circle One) 



(Position Title) 



(Name or type of firm, agency, or employer) 



Reorder the list of activities and employment information given below in the 
best possible sequence to find and obtain the job you have identified. You 
may not need to use all of the resources listed in the firm column. 



Activities and Employment information 
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Random Order 




My Game Plan 


1 . 


Complete Necessary interviews 


Step 1 




2. 


Read Want Ads 


Step 2 




3. 


Obtain Social Security Card 


Step 3 




4. 


Union Requirements and Dues 


Step 4 




5. 


Obtain Work Permit 


Step 5 




6. 


Collect Pay Check 


Step 6 




7. 


Obtain Driver* s License 


Step 7 




8. 


Hours and Days of Employment 


Step 8 




9. 


Letter of Recommendation 


Step 9 





m 



Key T.O. #5.0 (E) 



(■ ■ 






Random Order 




(.■ 




10. 


Human Resources Development Agency 


Step 10 


; ■ 




11. 


Job duties and responsibilities 


Step 11 


. 




12. 


Personal Data Sheet 


Step 12 


if 




13. 


Youth Opportunity Center 


Step 13 


’■ 




14. 


Appointment for an interview 


Step 14 






15. 


Educational requirements 


Step 15 


ft 




16. 


Satisfaction of Employees in the 




. 

: 






Work Environment 


Step 16 


. 




17. 


Private Employment Agency 


Step 17 


i '-. 1 




18. 


Salary and other employee benefits 


Step 18 


W- 


T*, 


19. 


Report to work 


Step 19 


#■ 

j-: 

f.. ; 




20. 


Transportation needs 


Step 20 


i 

Pl 

?•. ■ 

b 




21. 


Opportunities for advancement 


Step 21 




22. 


Complete Application form 


Step 22 


»V\ 

K ; ■ 




23. 


Dress and Grooming requirements 


Step 23 



My Game Plan 



?■ 

a 

hr- 



Ke.y: A maxAmmofr tzn (10) poltvU can bz 6c.ofie.di In tkU &zcllon. Thz 6iude.nl mutt 
AeZe.c£ and tie.otid.eA. -in loQ.Lc.al 6zquzncz thz activities and employment In ko motion 
wjfw.cn would a**i*t him to f Ind and obtain the. type, of employment: he ha* Identified. 
Thz WoAk Ex.pzAA.zncz Education CooAdlnatoA should judge thz validity ok thz logical 
sequence. dzvzlope.d by thz student and assign thz numbzA o ^ points acco Achingly . 

Thz nunibzA o k points ScoAzd should bz niaAkzd In thz nuuiain to thz Aloht ok thz 
scale. a u 



I: 

I; 

; 

%: 

tv... I 
&■ 

I' 

ERiC 



B. 



Obtain an application for employment from a firm, agency, or employer of interest 
to you. Complete the form and have it evaluated by your Work Experience Education 
Coordinator. 



Key: A maximum of 10~ point* can be 6 copied In tki* section. The Work Experience 
Education Coordinator should a**lgn points 1-10 according to the following 
criteria: (7) all Item * on the horn are completed with appropriate re*pon*e*, 

(2) handwriting or typing i* neat and legible , (3) there are no error* In 
Apelhng , and ( 4 ) all additional Information requested on the application i* 
adequate and attached to the application form. The number of point* scored 
Mould be marked In the margin to the right, o£ the *cale. 
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Key T.O. 5.0 (E) 




Program Goal 5.2 

The majority of employed persons have at least two or more deductions taken from 
their wages or salaries on a regular basis. List three (3) or more standard 
deductions in the spaces provided. 



STANDARD PAYROLL DEDUCTIONS 

1 . 

2 . 

3. 

4. 



5. 



Key : A maximum oh 10 point* can be * coned in thi* section. Two point* *hou!d be 
a**igned h ofl each connect itandand paynoZZ deduction. The number, oh point* 
* toned *hould be marked in the margin to the night gj the *cale. 



Program Goal 5. 3 

A. Based upon your observations in Exploratory Work Experience Education, list five 
(5) responsibilities which are basic to the careers you observed. Comparing those 
with your daily personal obligations, indicate which career responsibilities are 
similar, and those which are more demanding and less demanding. 




Career Responsibility 



1 . 



2 . 



3. 



4. 



5. 



More Less 




Ken: No *co ne i* to be a**ianed kon amwen* to thi* *ectign. 
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Key T.O. 5.0 (E) 



B. On your last day of observation or participation in at least three (3) Exploratory 
Work Experience Education stations where you have spent a minimum of ten (10) 
hours, request your sponsor to complete the "SPONSOR'S RATING FORM" which is 
attached, if possible, discuss his conslusions with him. 



Ket£: A maximum oh 10 point* can be Aconed in thit Aection. The Coondinaton should 

evaluate the Atudeivt'A stating by hi* AponAon and aAAign point* on a ac ate oft 
1-10. The numben oh poiiitA Aconed Ahould be manked in the mangin to the night 
o£ the AcaZe. 



Program Goal 5.4 

List three (3) adult responsibilities which appealed to you as a trainee in Exploratory 
Work Experience Education. 

Training Station Title_ 

I enjoyed the following adult responsibilities: 

1. 

c> 2 - 

3. 



f Ketr. No 7c one i* to be aAAicined hon anAvoen* to thii AectiovT. 



KEV SUMMARY 

To determine the student 1 * avenage a cone h ofl thiA Tenminal Objective, totat the point & 
Atoned in the houn Aection a and divide by houn (4). Monk the Atudent'A avenage Atone 
in the uppen night-hand connen oh page 1 unden the Atudent'A name and alAo on the 
Atudent'A (Honk Expenience Recond Fonm. 

Aa evidence oh Aati&ha.ctony completion, the Atudent Ahould achieve an avenage oh eight 
[&) on the houn Aection a. I h the Atudent doe a neach the deAined avenage, the (Honk 
Expenience Education Coondinaton Ahoutd mite "AatiA hcctony completion" in the uppen 
night-hand connen oh page 1 oh thiA inAtnument and initial, the Apace deAignated on the 

Atudent neAond faum* . 
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Date 



Student 



GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 5.0 (G) 
Post-Assessment 



Major Goal 5.0 : Identify with, and participate in, adult roles and responsibilities 

in the world of work (Application) . 



Minimm Student Cbitebion : A* evidence Aatisfiactoby pbogbeA* toMUid Majob Goat 

5.0, the student obtain a minimum bating eight (£) &ob 
each o {> the &oua ( 4 ) Aection* thi6 Te/iminaZ Objective . 



Program Goal 5 . 1 



A. 



You have graduated., from high school and are seeking 



employment as a 
with the 



(Position Title) 



Full-Time Part-Time 
(Circle One) 



(Name or type of firm, agency, or employer) 



Reorder the list of activities and employment information given below in the 
best possible sequence to find and obtain the job you have identified. You 
may not need to use all of the resources listed in the first column. 

Activities and Employment Information 





Random Order 




1. 


Complete Necessary Interviews 


Step 


2. 


Read Want Ads 


Step 


3. 


Obtain Social Security Card 


Step 


4. 


Union Requirements and Dues 


Step 


5. 


Obtain Work Permit 


Step 


6. 


Collect Pay Check 


Step 


7. 


Obtain Driver* s License 


Step 


8. 


Hours and Days of Employment 


Step 


9. 


Letters of Recommendation 


Step 



My Game Plan 

1 

2 

3 

4 

5 

6 

7 

8 

9 



O 
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GENERAL 

TERMINAL OBJ. 5 
POST ASSESSMENT 



I 



Post-Assessment T.0.#5.0 (G) 



Random Order My Game Plan 



10. 


Human Resources Development Agency 


Step 


10 


11. 


Job Duties and Responsibilities 


Step 


11 


12. 


Personal Data Sheet 


Step 


12 


13. 


Youth Opportunity Center 


Step 


13 


14. 


Appointment for an interview 


Step 


14 


15. 


Educational Requirements 


Step 


15 


16. 


Satisfaction of Employees in the 
Work Environment 


Step 


16 


17. 


Private Employment Agency 


Step 


17 


18. 


Salary and other employee benefits 


Step 


18 


19. 


Report to work N 


Step 


19 


20. 


Transportation needs 


Step 


20 


21. 


Opportunities for advancement 


Step 


21 


22. 


Complete Application form 


Step 


22 


23. 


Dress and Grooming Requirements 


Step 


23 



B. Using the plan you developed under Item A prepare a Personal Data Sheet/ 
complete an application form if required/ and arrange for an interview 
with the employer of your choice. 

1 . 

(Name of employer) 

2 . 

(Location of employer) 

3 . 

(Date of interview) 

4. Did you obtain the position for which you interviewed? Yes No 

(Circle One) 



O 

ERIC 
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Post-Assessment T.O. #5.0 (G) 



5. if you answered "Yes" to Item 4, when do you begin work: 

(Date) 

6. From your viewpoint, explain why you did or did not obtain the position for 
which you interviewed. Use the space provided below. 



Program Goal 5.2 

The majority of employed persons have at least two or more deductions taken from 
their wages or salaries on a regular basis. List three (3) or more standard 
deductions in the spaces provided. 



STANDARD PAYROLL DEDUCTIONS 



1 . 



2 . 



3. 



4. 



5. 



Program Goal 5.3 

List five (5) responsibilities which you have assumed in your present job. Comparing 
those with your daily personal obligations, indicate which career responsibilities are 
similar, and those which are more demanding and less demanding. 




-3- 




Post-Assessment T.O. #5.0 (G) 



Career Responsibility 



1 . 



2 . 



3. 



4. 



5. 



More Less 




Program Goal 5.4 

Two weeks prior to the close of your employment under Work Experience Education, request 
your sponsor to complete the attached "Sponsor's Evaluation Form" for T.O. #5.0 (G) (V) . 
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Date 



Student 




GENERAL WORK EXPERIENCE EDUCATION 
Terminal Objective 5.0 (G) 

Post- Assessment Key 



Major Goal 5^0: Identify with, and participate in, adult roles and responsibilities 

in the world of work (Application) . 

Minimum Student Cnitenion : A4 evidence otf &atUfactony pn.og> ie&& towand Majon. Goal 

570, zne student will obtain a minimum noting tight (8) fan. 
tac.h 0 (J tht faun. ( 4 ) sections 0 ({ thi& Tenminal Objective, 



tornmj mgJum' OutetUon 'i At leeut ninetu-fave (95) ' juuient Tj the IMmU 
who complete the Genenal Won.k Expedience Education pdognam 
uxitt meet the c nitenion fan. 4ucce64fiul pen.fanmance ou> evidence 
°i AatUfactonu vn.0Qn.ebi> towand Mai on Goal 5.0. 



0 



O 



ERJ.C 



Program Goal 5.1 

A. You have graduated from high school and are seeking Full-Time 
employment as a 
with the 



Part-Time 



(Circle One) 



(Position Title) 



(name or type of firm, agency, or employer) 

Reorder the list of activities and employment information given below in the 
best possible sequence to find and obtain the job you have identified. You 
may not need to use all of the resources listed in the first column. 



Activities and Employment Information 



Random Order 



My Game Plan 



1. 


Complete Necessary Interviews 


Step 


2. 


Read Want Ads 


Step 


3. 


Obtain Social Security Card 


Step 


4. 


Union Requirements and Dues 


Step 


5. 


Obtain Work Permit 


Step 


6. 


Collect Pay Check 


Step 


7. 


Obtain Driver r s License 


Step 


8. 


Hours and Days of Employment 


Step 


9. 


Letters of Recommendation 


Step 
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Key T.O. #5.0 (G) 






Random Order 


My Game Plan 


10. 


Human Resources Development Agency 


Step 10 


11. 


Job Duties and Responsibilities 


Step 11 


12. 


Personal Data Sheet 


Step 12 


13. 


Youth Opportunity Center 


Step 13 


14. 


Appointment for an interview 


Step 14 


15. 


Educational Requirements 


Step 15 


16. 


Satisfaction of Employees in the 
Work Environment 


Step 16 


17. 


Private Employment Agency 


Step 17 


18. 


Salary and other employee benefits 


Step 18 


19. 


Report to work 


Step 19 


20. 


Transportation needs 


Step 20 


21. 


Opportunities for advancement 


Step 21 


22. 


Complete Application form 


Step 22 


23. 


Dress and Grooming Requirements 


Step 23 



Key: A maximum ojj ten ( 70) points can be. scoAed in this section. The student must select 

and AeoAdeA in logical sequence the activities and employment information which 
would assist him to find and obtain the type of employment he has identified. The 
(HoAk Expedience Education CooAdinatoA should judge the validity of the logical 
sequence developed by the student and assign the numbeA of points accoAdingly. 

IJlP-JWlhSA P jL P pljdts_ scoAed should be maAked in the maAgin to the diaht of thg sca£&j 



B. Using the plan you developed under Item A prepare a Personal Data Sheet, 
complete an application form if required, and arrange for an interview 
with the employer of your choice. 



1 . 

(Name of employer) 



2 . 

(Location of employer) 




3. 

(Date of interview) 

4. Did you obtain the position for which you interviewed: Yes No 

(Circle One) 



O 
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Key T.O. 5.0 (G) 



f 



v 

,v; ’ 



P 

y. ■ 



l 



V; 

h’ 

?•" 

iv 

F. 

r.‘ 



l 

!• 

f 

1 
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> 

l 

i 

f- 
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5. If you answered "Yes" to Item 4, when do you begin work: 

(Date) 

6. From your viewpoint, explain why you did or did not obtain the position for which 
you interviewed. Use the space provided below. 



Kztf t A maximum oh 10 points may be scofted in th is section. The hloftk ExpeAience Education 
CoofidinatoA should assign points on a 1-10 scale on the basis oh the student's 
planning and cafiAying out the interview and hit analysis oh why he did oft did not 
Aeceive the job . The numbeA oh points scored should be maAked in the martgin to the 
flight oh the scale. 

O 

Program Goal 5.2 

The majority of employed persons have at least two or more deductions taken from their 
wages or salaries on a regular basis. List three (3) or more standard deductions in 
the spaces provided. 

STANDARD PAYROLL DEDUCTIONS 



1. 



3. 

4. 

5. 

Keg: A maximum' oh' 10 points can be s coned In this section. Two points should be 
assigned h<fft each cofOiect standard payftoll deduction. The numbeA. oh points 
scofted should be maAked in the. maAoin to the flight o£ the scale. 

Program Goal 5.3 





List five (5) responsibilities which you have assumed in your present job. Comparing 
those with your daily personal obligations, indicate which career responsibilities are 
similar, and those which are more demanding and less demanding. 
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Key T.O. 5.0 (G) 



w 

' 






f 



Career Responsibility 
1 . 



2 . 



3. 



4. 



5. 



More Less 

Demanding Demanding Similar 



1 Ket/: No 6 to fie, is to be assigned hr answers to this section. 



Program Goal 5.4 

Two weeks prior to the close of your employment under Work Experience Education, request 
your sponsor to complete the attached "Sponsor's Evaluation Form" for T.O. 5.0 (G) (V) 



Kzg: A maximum oi 10 point* may be scored in this station. The. Coordinator, should 

assign point* to each oi the iive (5) *ection* oi the Sponsor’s Rating Scale 
on the ioltowing bail*: 

2 point* - above average rating 
1 point - average rating 
0 point* - below average rating 

The number oi point* scored *hould be marked in the margin to the right oi the 
instruction* . 



•■A- 



KEY SUMMARY 

To determine the *tudent'* average *core ior thi* Terminal Objective, total the 
point* * cored in the iour sections and divide by iour [4). Hark the *tudent ’* 
average *core in the upper right-hand corner oi page 1 under the *tudent'* name 
and alto on the student’ s Work Experience Record Form. 

A* evidence oi satisiactory completion , the *tudent *hould achieve an average oi 
eight (8) ior the iour *ection* . li the *tudent doe* reach the desired average, the 

Work Experience Education Coordinator *hould write "satis iactory completion" in the 
upper right-hand comer oi page 1 and initial the space designated on the student’s 
record ion n. 
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Date 



Student 

VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 5*0 (V) 

Post-Assessment 

Major Goal 5*0 : Identify with, and participate in, adult roles and responsibilities 

in the world of work (Application) . 

Houmum Student CtvU.QAA.on '. A<s evidence ofi Aatii hacto xy pxogxc&A toivaxd Majox Goal 
5.0 , the student will obtain a minimum xating eight ( S ) box 
each 0)5 the &ouA ( 4 ) lectio tu ofa this* Terminal Objective. 



i 



Program Goal 5*1 

A. You have graduated from high school and are seeking Full-Time Part-Time 

(Circle One) 

employment as a 

(Position Title) 

with the 

(Name or type of firm, agency, or employer) 



Reorder the list of activities and employment information given below in the 
best possible sequence to find and obtain the job you have identified* You 
may not need to use all of the resources listed in the first column. 

Activities and Employment Information 



1 . 

2 . 

3. 

4. 

5. 

6. 

7. 

8. 
9. 



Random Order 

Complete Necessary Interviews Step 
Read Want Ads Step 
Obtain Social Security Card Step 
Union Requirements and Dues Step 
Obtain Work Permit Step 
Collect Pay Check Step 
Obtain Driver’s License Step 
Hours and Days of Employment Step 
Letters of Recommendation Step 



My Game Plan 

1 

2 

3 

4 

5 

6 

7 

8 

9 
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vOLAi iOisAL 
TERMINAL OBJ. 5 
POST ASSESSMENT 



Post-Assessment T.O. #5.0 (V) 





Random Order 




My Game Plan 


10. 


Human Resources Development Agency 


Step 10 




11. 


Job Duties and Responsibilities 


Step 11 




12. 


Personal Data Sheet 


Step 12 




13. 


Youth Opportunity Center 


Step 13 




14. 


Appointment for an Interview 


Step 14 




15. 


Educational Requirements 


Step 15 




16. 


Satisfaction of Employees in the 
Work Environment 


Step 16 




17. 


Private Employment Agency 


Step 17 




18. 


Salary and other employee benefits 


Step 18 




19. 


Report to work 


Step 19 




20. 


Transportation needs 


Step 20 




21. 


Opportunities for advancement 


Step 21 




22. 


Complete Application Form 


Step 22 




23. 


Dress and Grooming Requirements 


Step 23 





B. Using the plan you developed under Item A prepare a Personal Data Sheet, 
complete an application form if required, and arrange for an interview 
with the employer of your choice. 

1 . 

(Name of Employer) 

2 . 

(Location of Employer) 

3. 

(Date of Interview) 

4. Did you obtain the position for which you interviewed? Yes No 

(Circle One) 
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Post-Assessment T.O. #5.0 (V) 



5. If you answered “Yes" to Item 4, when do 

6. From your viewpoint, explain why you did 
you interviewed. Use the space provided 



you begin work : 

(Date) 

nor did not obtain the position for which 
below. 



Program Goal 5.2 

The majority of employed persons have at least two or more deductions taken from 
their wages or salaries on a regular basis. List three (3) or more standard 
deductions in the spaces provided. 

STANDARD PAYROLL DEDUCTIONS 



1 . 



2 . 



3. 



4. 



5. 



Program Goal 5.3 



List five (5) responsibilities which you have assumed in your present job. Comparing 
those with your daily personal obligations, indicate which career responsibilities 
are similar, and those which are more demanding and less demanding. 
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Post-Assessment T.O. #5.0 (V) 



] 



Career Responsibility 



1 . 



2 . 



3 . 



4. 



5, 



More Less 




Program Goal 5.4 

Two weeks prior to the close of your employment under Work Experience Education, 
request your sponsor to complete the attached "Sponsor’s Evaluation Form" for 
T.O, 5,0 (G) (V) , 




<r-< 

rv 



MO 
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Date 



Student 



§ 



VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 5.0 (V) 
Post-Assessment Key 



Major Goal 5^0: Identify with, and participate in, adult roles and responsibilities 

in the world of work (Application) . 

Uiruimn Student OUXejUxm : Au> evi.do.nce oft Acuta^actoAij pAogAeu>6 towaAd Ha j oft Goal 

5.0, the. btudawt uUXZ obtain a mhumm Kcuting ofa (light (£) fioti 
aadu ofa the. faouA (4) 6 Q.ati. 0 YU> ofa thiu> TeAminal Objective. 



Vtiogfim Cnitenton : At leau>t ninety- ^ive (95) peAcent oi the. 6tudentu> who 

complete, the Vocational WoAk Ex.peAie.nce. Education pAogAam will 
meet the cAiteAion fioA Aucce&Afiul peAfio/unance au> evidence oK 
^ att^a^tofui vA 0 QAeu >6 towaAd. HoJ oa Goal 5.0. 



Program Goal 5.1 



rlRJC 



c 



o 



You 


have graduated from high school 


and are seeking Full-Time Part-Time 




employment as a 


(Circle One) 




with the 


(Position Title) 






(Name or type of firm, agency r or employer) 




Reorder the list of activities and employment information given below in the 
best possible sequence to find and obtain the job you have identified. You 
may not need to use all of the resources listed in the first column. 

Activities and Employment Information 




t 

1. 


Random Order 

Complete Necessary Interviews 


My Game Plan 

Step 1 




2. 


Read Want Ads 


Step 2 




3. 


Obtain Social Security Card 


Step 3 




4. 


Union Requirements and Dues 


Step 4 




5. 


Obtain Work Permit 


Step 5 




6. 


Collect Pay Check 


Step 6 




7. 


Obtain Driver's License 


Step 7 


/ 


8. 


Hours and Days of Employment 


Step 8 




9. 


Letters of Recommendation 


Step 9 
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Random Order 



My Game Plan 



10. 


Human Resources Development Agency 


Step 10 


11. 


Job Duties and Responsibilities 


Step 11 


12. 


Personal Data Sheet 


Step 12 


13. 


Youth Opportunity Center 


Step 13 


14. 


Appointment for an Interview 


Step 14 


15. 


Educational Requirements 


Step 15 


16. 


Satisfaction of Employees in the 






Work Environment 


Step 16 


17. 


Private Employment Agency 


Step 17 


18. 


Salary and other employee benefits 


Step 18 


19. 


Report to work 


Step 19 


20. 


Transportation needs 


Step 20 


21. 


Opportunities for advancement 


Step 21 


22. 


Complete Application Form 


Step 22 


23. 


Dress and Grooming Requirement^ 


Step 23 



Ket/: A maxitmn of ten [10] poiiits can be scored in this section. The student must 

detect and reorder in logical sequence the activities and employment information 
which would assist kbn to find and obtain type of employment he has identified. 
The d/ork Experience Education Coordinator should judge the validity of the 
logical sequence developed by the student and assign the number of points accor- 
dingly. The number of points scored should be marked in the margin to the right 
of the scale. 



B. Using the plan you developed under Item A prepare a Personal Data Sheet, complete 
an application form if required, and arrange for an interview with the employer 
of your choice. 



1 . ' 

(Name of Employer) 



2. v 

(Location of Employer) 



(Date of Interview) 

4. Did you obtain the position for which you interviewed? Yes No 

(Circle One) 
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242 



Key T.O. 5.0 (V) 



5. if you answered "Yes" to Item 4, when do you begin work: 

(Date) 

6. From your viewpoint, explain why you did or did not obtain the position for which 
you interviewed. Use the space provided below. 



Key: A maxinum oh 10 points may be s coned in this section. The (ulonk Expedience. 

Education Coondinaton should assign points on a 1-10 scale on the basts oh 
the student's planning and cannying out the interview and his analysis oh 
why on. why not he neceived the job. The numben oh points sconed should be 
manked in the manain to the night o£ the scale. 




Program Goal 5.2 

The majority of employed persons have at least two or more deductions taken 
from their wages or salaries on a regular basis. List three (3) or more stan- 
dard deductions in the spaces provided. 

STANDARD PAYROLL DEDUCTIONS 



1 . 



2 . 



3. 



4. 



5. 



Key: A maxinum oh 10 points can be sconed in this section. Two points should be 

assigned hon each connect standand paynoll deduction. The numben oh points 
sconed should be manked in the mangin to the night gh the scale. 



Program Goal 5,3 

List five (5) responsibilities which you have assumed in your present job. Comparing 
those with your daily personal obligations, indicate which career responsibilities 
are similar , and those which are more demanding and less demanding. 
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Career Responsibility 

1 . 

2 . 



More Less 




Q 



Ke.y: Wo Acohe i* to be aAAigned iofTanAweh* to thl* section. 



Program Goal 5.4 

Two weeks prior to the close of your employment under Work Experience Education, 
request your sponsor to complete the attached "Sponsor’s Evaluation Form' for 
T.O. 5.0 (G) (V) . 



< ) 



O 

ERIC 



Key: A maximum oi JO point* may be levied in thi* taction. The Coohdinatoh should 
point* to each oi the 5 Aection* oi the Spoiuoh 1 * Rating Scale on the 
iollowing baAiA : 

2 point* - above average hating 
? point - average hating 
0 point* - below avehage hating 

The nmbeh oi point* Acohed Ahould be mahked in the mahgin to the flight oi the 
inAthuction*. 

To detehmine the Atudent '* avehage Acohe ioh thiA T ehminal Objective, total the 
Point* Acohed in the iouh Aection* and divide by iouh (4). M ahk the Atudent ' a 
avehage Acohe in the uppeh hight-hand cohnesi oi page 1 and eh the Atudent '* name 
and al*o on the Atudent 1 a ()Johk Expedience Recohd Fohm. 

A«s evidence oi AatlAiactohy completion, the Atudent Ahould achieve an avehage 
oi eight {&) ioh the iouh Aection*. I i the Atudent doe * heach the de*ihed 
avehage, the Wohk Expedience Education Coohdinatoh Ahould white "Aati*iactohy 
completion" in the uppeh higlt-hand cohnch oi page 1 and initial the 4 pace 
deAignated on the Atudent hecohd iohm. 
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EXPLORATORY WORK EXPERIENCE EDUCATION 



Terminal Objective 5*0 (E) 
Sponsor's Rating Form 



Student 



EWEE Station 



Sponsor 



School 

Date 



Instructions : 

At the termination of the on-the-job visitation for this student, please complete 
the rating form below and return it to the Work Experience Education Coordinator 
of the high school listed. You may use any method of grading that you feel is 
appropriate. 



Tasks Performed: 



No. of days in attendanc e Punctuality 

Interest and Attitude 



Would you recommend that the Trainee pursue a career in the field which he has been 
observing? Yes No No Opinion 

Recommendations for future of Trainee (Additional training, experience, etc.): 







Sponsor ' s Signature 



p/Jtr 
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f 
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2 
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c 

Q) 






E 
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o 
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EXPLORATORY WORK EXPERIENCE EDUCATION 
STUDENT RECORD FORM 



STUDENT 

SCHOOL 



GRADE 



SEMESTER 



YEAR 



o 

ERIC 




GENERAL WORK EXPERIENCE EDUCATION 
STUDENT RECORD FORM 



1 




STUDEN T G RADE SEMESTER YEAR 

SCHOOL COORDINATOR 



Major 

goal 


Learning 

activity 

package 


Satisfactory 

completion 


Assessments 


Score 


— Satistactory 
completion 


1.0 


l.i.i 












1.1.2 












1.1.3 












1.2.1 












1.2.2 












1.3.1 












1.3.2 




1.0 Post 






2.0 


2.1.1 




ZTTTPre 








2.1.2 












2.1.3 












2.1.4 












2.2.1 












2.2.2 












2.2.3 












2.2.4 












2.2.5 












2.3.1 












2.3.2 












2.3.3 




2.0 Post 






3.0 


3.1.1 




3.0 Pre 








3.1.2 












3.1.3 












3.1.4 












3.1.5 












3.1.6 












3.1.7 












3.2.1 












3.2.2 












3.3.1 












3.4.1 












3:4.2 * 












3.4.3 












3.5.1 












3.5.2 












3.5.3 




3.0 Post 






4.0 


4.1.1 












4.1.2 












4 . 2.1 












4.2.2 






i 






4.2.3 






— — - t 

1 




4.3.1 






i 

1 






4.3.2 












4.4.1 












4 . 4.2 












4 . 4.3 




4.0 Post 






5.0 


5 . 1.1 












5 . 2.1 












5 . 2.2 


i 








5.3.1 


T 










5.3.2 












5.4.1 












5 . 4.2 












5 . 4.3 




5-0 .Post 
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VOCATIONAL WORK EXPERIENCE EDUCATION 
STUDENT RECORD FORM 



STUDENT GRADE SEMESTER YEAR 

SCHOOL COORDI NATOR 



Major 

goal 


Learning 

activity 

packaqe 


Satisfactory 

completion 


Assessment 


Score 


Satisfactory 

completion 


1.0 


1 . 1.1 












1.1.2 












1.1.3 












1.2.1 












1.2.2 












1.3.1 












1.3.2 




1.0 Post 






1 2.0 


2.1.1 




2.0 Pre 








2.1.2 












2.1.3 










-L 


2.1.4 












2.2.1 












2.2.2 












2.2.3 












2.2.4 












2.2.5 












2.3.1 












2.3.2 












2.3.3 












2.3.4 












2.3.5 












2.3.6 




2.0 Post 






3.0 


3.1.1 




3 . 0 Pro 








3.1.2 












3.1.3 












3.1.4 












3.1.5 












3.1.6 












3.1.7 












3.2.1 












3.2.2 












3.3.1 












3.3.2 












3.4. J 




3.0 Post 






4.0 


4.1.1 












4.1.2 












4.2.1 












4.2.2 












4.2.3 












4.3.1 












4.3.2 












4.4.1 












4.4.2 












4.4.3 




4 . 0 Post 






5.0 


5.1.1 












5.2.1 












5.2.2 












5.3.1 












5.3.2 












5.4.1 












5.4.2 












5.4.3 




5.0 Post 







ERiC 



* 
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GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION 



Terminal Objective 4.0 (G) (V) 
SPONSOR’S FORM 



(Student's Name) 



(Date) 



(Name of Sponsor) 



(Location of Sponsor) 



DIRECTIONS ; This form is designed to rate the inter-personal relations performance of 
the student who is working with you in General or Vocational Work Experience Education 
Program. For each of the statements in the left hand column, please place an "X" 
in the box that describes your observations of the student's behavior. 

DEPENDABILITY (Punctuality and Attendance ) 



(A) 



(B) 



(C) 



Extends breaks 



When needed, 
will stay on 
to help 



Never 



Seldom 



Sometimes 



(D) 



(E) 



1. Gets to work 
on time 


Never 




Seldom 




Sometimes 












2. Leaves work 
early 


Always 




Most of the time 




Sometimes 





Most of the time 



Seldom 





Always 






Never 



beyond time 
allowed 


Always 




Most of the time 




Sometimes 












4. Is a clock 


Always 




Most of the time 




Sometimes 




watcher 















Seldom 



Never 



Seldom 



Never 



Most of the time Always 



Column Totals 



Subtotal 

(A+B+C+D+E) 



6. Tries to help 
out when spon- 
sor busy 

7. Makes helpful 
suggestions 



ATTITUDE TOWARD SPONSOR 



j*Never 




Seldom 








Never 




Seldom 





Occasionally 



Occasionally 



Average Rating 



Frequently 



Always 



Frequently 



Very Frequently 
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T, 0. #4.0 (G) (V) 



(Student's Name) 



8. is courteous 

9. Asks how he (she) 
can improve 

10. Exhibits positive 
attitude toward 
sponsor 



(A) 


(B) 


(C) 


(D) 


(E) 


Never 




Seldom 




Occasionally 




Frequently 




Always 














Never 




Seldom 




Occasionally 




Frequently 




very 

Frequently 












Never 




Seldom 




Occasionally 




Frequently 




Always 



O 

ERIC 



Column Totals 



Subtotal 

(A+B+C+D+E) 



Average Rating 



DRESS AND GROOMING 



11. Hair style and 
length 

12. Clothing 



13. Personal 
Cleanliness 

14. Grooming and 
neatness 

15. Will accept 
sponsor's sugges- 
tions regarding 
dress and 
grooming 

Column Totals 



Not 

Acceptable 




Poor Taste 




Fair 




Good 




Very 

Appropriate 












Not 

Acceptable 




Poor Taste 




Fair 




Good 




Very = 

Appropriate 












Not 

Acceptable 




Poor Taste 




Fair 




Good 




Very " 

Excellent 












Not 

Acceptable 




Poor 




Fair 




Good 




Outstanding 












Rejects 




Reluctantly 












Always 


Suggestions 




Complies 




Sometimes 




Usually 




Cheerfully 



Subtotal 

(A+B+C+D+E) 



Average Rating 
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T.O. #4.0 (G) (V) 



(Student's Name) 




Average Rating 



(Sponsor's Signature) 
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GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION 




Terminal Objective 4.0 (G) (V) 

FELLOW EMPLOYEES 

(Student* s Name) (Date) 

(Name of Sponsor) (Location of Sponsor) 



DIRECTIONS : This form is designed to rate the inter-personal relations performance of 

the student who is working with you in a General or Vocational Work Experience Education 
Program. For each of the statements in the left hand column, please place an "X" in 
the box that describes your observations of the student* s behavior. 



1 . 



2 . 



3. 



4. 



5 . 



ACCEPTS FULL SHARE OF WORK RESPONSIBILITIES 



Looks for the 
easy jobs 

Volunteers for 
extra duty 

Blames others 
for failures 

Helpful to others 
on the job 

Will "clean up" 
after a spill or 
an accident 



(A) 


(B) 


(C) 


(D) 


(E) 


Always 




Frequently 




Occasionally 




Seldom 




Never 












Never 




Seldom 




Occasionally 




Frequently 




Always 












Always 




Frequently 




Occasionally 




Seldom 




Never 












Never 




Seldom 




Occasionally 




Frequently 




Always 












Never 




Seldom 




Occasionally 




Frequently 




Always 



Column Totals 



Subtotal 

(A+B+C+D+E) 




5 



Average Rating 



ACCEPTS CONSTRUCTIVE CRITICISM IN A POSITIVE MANNER 



Seems to resent 
criticism 


Always 




Frequently 




Occasionally 




Seldom 




Never 














Attempts to follow 

cilnrrocf 1 r\n C 


Never 




Seldom 




Occasionally 




Frequently 




Always 





T.O. #4.0 (G) (V) 



(Student's Name) 

(A) (B) (C) 



(D) (E) 



8 . 

9. 

10 . 



Seems crushed 
when criticized 

Seems to resist 
authority 

Appears to accept 
criticism but goes 
about job the same 
way without change 



Always 




Frequently 






Always 




Frequently 



Occasionally 



Occasionally 



Always 



Frequently 



Occasionally 




Never 



Never 



Never 



Column Totals 



Subtotal 

(A+B+C+D+E) 




5 



Average Rating 



REQUESTS ASSISTANCE OR DIRECTIONS WHEN NECESSARY 



11. 


Asks for help 
when needed 

Would rather 
blunder through 
than ask for help 

Asks for help 
when it is not 


Never 




Seldom 




Occasionally 




Frequently 




Always 


12. 












Always 




Frequently 




Occasionally 




Seldom 


i 


i 

Never 


13. 












Always 




Frequently 




Occasionally 




Seldom 




Never 


14. 


needed 

Afraid to make a 
mistake or be 












Always 




Frequently 




Occasionally 




Seldom 




Never 


15. 


wrong 












Fails to read 
directions then 


Always 




Frequently 




Occasionally 




Seldom 




Never 



asks for help 




O 



55 



T.O. #4.0 (G) (V) 



(Student's Name) 



(A) 



(B) 



(C) 



(D) 



(E) 



Column Totals 



Subtotal 

(A+B+C+D+E) 



Average Rating 



Average (Responsibilities) 
Average (Criticism) 
Average (Directions) 



GRAND TOTAL 




3 



Average Rating 



(Sponsor's Signature) 





GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION 



Terminal Objective 4.0 (G) (V) 
KEY- SPONSOR'S FORM 



(Student's Name) 



(Date) 



(Name of Sponsor) 



(Location of Sponsor) 



DIRECTIONS : This form is designed to rate the inter-personal relations performance of 

the student who is working with you in a General or Vocational Work Experience Education 
Program. For each of the statements in the left hand column, please place an "X" in the 
box that describes your observations of the student's behavior. 

DEPENDABILITY (Punctuality and Attendance ) 



l ( 



(A) 



(B) 



(C) 



(D) 



(E) 



Gets to work 
on time 


Never 




Seldom 




Sometimes 




Most of the time 




Always 
















Leaves work 
early 


Always 




Most of the time 




Sometimes 




Seldom 




Never 




Extends breaks 












beyond time 
allowed 


Always 




Most of the time 




Sometimes 




Seldom 




Never 
















Is a clock 
watcher 


Always 




Most of the time 




Sometimes 




Seldom 




Never 




When needed, 












will stay on 
to help 


Never 




Seldom 




Sometimes 




Most of the time 




Always 
















Value. 


m 


(2) 


(3) 


(4) 


(5) 



Column Totals 



Subtotal 

(A+B+C+D+E ) 



Average Rating 



ATTITUDE TOWARD SPONSOR 



} help out when 

■ sponsor busy 

i 


Never 




Seldom 




Occasionally 




Frequently 


i 

i 










7 • Makes helpful 
















l 


^ ; suggestions 


Never 




Seldom 




Occasionally 




Frequently 

— i 


i 



Always 




o 

ERIC 



$S7 
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(Student's Name) 



8. is courteous 

9. Asks how he (she) 
can improve 

10. Exhibits positive 
attitude toward 
sponsor 



(A) 



(B) 



(C) 



(D) 



(E) 



| Novel- 




Seldom 




Occasionally 




Frequently 




Always 


1 

| Never 




Seldom 




Occasionally 




Frequently 




very 

Frequently 












Never 




Seldom 




Occasionally 




Frequently 




Always 












in 


(2) 


( 3 ) 


{ 4 ) 


(5) 



Value. 



Column Totals 



Subtotal 

(A+B+C+D+E) 



Average Rating 



DRESS AND GROOMING 




11 . 


Hair style and 
length 


Not 

Acceptable 


Poor Taste 




Fair 




Good 




Very 

Appropriate 
















12. 


Clothing 


Not 

Acceptable 


Poor Taste 




Fair 




Good 




Very 

Appropriate 


















13. 


Personal 

cleanliness 


Not 

_ Acceptable 


Poor Taste 




Fair 




Good 




Very 

Excellent 


















14. 


Grooming and 
neatness 


Not 

_ Acceptable 


Eoor 




Fair 




Good 




Outstandina 


15. 


Will accept 
















sponsor 1 s sug- 
gestions regarding 
dress and grooming 


Rejects 

Suggestions 


Reluctantly 

Complies 




Sometimes 




Usually 




Always 

Cheerfully 


















Value. 


m 


12) 




( 3 ) 


[ 4 ) 


(5) 



Column Totals 




Subtotal 

(A+B+C+D+E) 






Average Rating 
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KEY T.O. #4.0 (G) (V) 



Average (Dependability) 



Average (Attitude) 



Average (Grooming) 



GRAND TOTAL 



3 = 



Average Rating 



(Sponsor ' s Signature ) 



O 



ffi To'comptUt average {oa each Auction, divide the JubtotaEi bu 5 and mMi 
■cn the average hating. 

(2) (a) To compute the oveball avebage oh the &pont>ob bating, add the thbee 

avebagu and mite the total in the 4 pace pbovided. 

(fa) Vivide the total by 3 and ivbite the avebage in the 4 pace pbovided. 



o 

ERIC 
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GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION 
Terminal Objective 4.0 (G) (V) 

KEY - FELLOW EMPLOYEES 



o 

ERIC 



(Student's Name) 



(Date) 



(Name of Sponsor) 



(Location of Sponsor) 



DIRECTIONS : This form is designed to rate the inter-personal relations performance of 

the student who is working with you in a General or Vocational Work Experience Education 
Program. For each of the statements in the left hand column, please place an "X" in the 
box that describes your observations of the student's behavior. 



o 



5. 



6 . 



7. 



Looks for the 
easy jobs 

Volunteers for 
extra duty 

Blames others 
for failures 

Helpful to others 
on the job 

Will "clean up" 
after a spill or 
an accident 



VaJtud 



Column Totals 



Subtotal 

(A+B+C+D+E) 



(U_ 



J1L 



iil 



ill 



(A) 


(B) 


(C) 


(D) 


(E) 


Always 




Frequently 




Occasionally 




Seldom 




Never 














Never 




Seldom 




Occasionally 




Frequently 




Always 












Always 




Frequently 




Occasionally 




Seldom 




Never 












Never 




Seldom 




Occasionally 




Frequently 




Always 












Never 




Seldom 




Occasionally 




Frequently 




Always 



(5) I 



Average Rating 



ACCEPTS CONSTRUCTIVE CRITICISM IN A POSITIVE MANNER 



Seems to resent 
criticism 

Attempts to fol- 
low suggestions 



Always 



Frequently 



Occasionally 



Seldom 



Never 



Seldom 



Occasionally 



Frequently 





Never 






Always 
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KEY T.O. #4.0 (G) (V) 



(Student's Name) 



o 



(A) 



(B) 



(C) 



(D) 



(E) 



8 . 



9 . 



10 . 



Seems crushed 


Always 




Frequently 


when criticized 








Seems to resist 


Always 




Frequently 


author ity 






Appears to accept 








criticism but goes 


Always 




Frequently 


about job the same 








way without change 






Value. 


m 


(2) 



Occasionally 



Seldom 



Never 



Occasionally 



Seldom 



Never 



Occasionally 



Seldom 



Never 



( 3 ) 



14 ) 



( 5 ) 



Column Totals 



Subtotal 

(A+B+C+D+E) 



Average Rating 



REQUESTS ASSISTANCE OR DIRECTIONS WHEN NECESSARY 



11 . 



12 . 



13. 



14. 



15. 



Asks for help 
when needed 

Would rather blunder 
through than ask 
for help 

Asks for help 
when it is not 
needed 

Afraid to make a 
mistake or be 
wrong 

Fails to read 
directions then 
asks for help 



Never 




Seldom 




Occasionally 




Frequently 




Always 












Always 




Frequently 




Occasionally 




Seldom 




Never 












Always 




Frequently 




Occasionally 




Seldom 




Never 












Always 




Frequently 




Occasionally 




Seldom 




Never 














Always 




Frequently 




Occasionally 


Seldom 




Never 



C ) 



9 

ERIC 
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KEY T.O. #4.0 (G) (V) 




(Student's Name) 

(A) (B) (C) (D) (E) 



t/olae (1) (2) (3) (4) (5) I 



Column Totals 

Subtotal 1 

(A+B+C+D+E) • 



Average Rating 



Average (Responsibilities) 
Average (Criticism) 

Average (Directions) 



GRAND TOTAL 




3 



Average Rating 



(Sponsor's Signature) 



Key : (?) To compute avenage {on each section, divide, the AubtotalA by 5 and mite in 

the average bating. 

(2) (a) To compute the ovenall average ofi the AponAon noting, odd the thn.ee 

avenageA and mite the total in the Apace pnovided. 

(b) D i vide the total bu 3 and mite the avenaae in the Apace pAovided. 







GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION 



i. 



Terminal Objective 4.0 (G) (V) 
KEY - THE PUBLIC SERVED 



(Student's Name) 



(Date) 



(Name of Sponsor) 



(Location of Sponsor) 



( > 



O 

ERIC 



DIRECTIONS : This form is designed to rate the inter-personal relations performance of 

the student who is working with you in a General or Vocational Work Experience Education 
Program. For each of the statements in the left hand column, please place an "X" in the 
box that describes your observations of the student's behavior. 

EXHIBITS POSITIVE ATTITUDE TOWARD THE PUBLIC SERVED 







(A) 


(B) 


(C) 


(D) 


(E) 


1 . 


Is cheerful when 
serving customers 














Never 




Seldom 




Occasionally 




Frequently 




Always 




2. 


Tries to be of extra 
help to customers 














Never 




Seldom 




Occasionally 




Frequently 




Always 




3. 


Seems to enjoy meeting , 

customers 














Never 




Seldom 




Occasionally 




Frequently 




Always 




4* 


Disappointed when not , 

able to help customer 














Never 




Seldom 




Occasionally 




Frequently 




Always 




5. 


Enjoys busy time serving - 
customers rather than 
slack time 














Never 




Seldom 




Occasionally 




Frequently 




Always 


















UcUue. 


m 

• 


(2) 


(3) 


(4) 


(5) 



Column Totals 



Subtotal 

(A+B+C+D+E) 



Average Rating 
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KEY T.O. #4.0 (G) (V) 



(Student's Name) 



MAKES ADEQUATE ATTEMPT TO MEET PUBLIC'S NEEDS 



(A) 



(B) 



(C) 



(D) 



TaEue 



ITT 



(E) 



6. 


Takes time to find 
out customer's need 


— 

Never 




Seldom 




Occasionally 




Frequently 




Always 


7. 


Customers ask for 














this employee by 
name 


Never 




Seldom 




Occasionally 




Frequently 




Always 


8. 


Thorough in deal- 
















ing with custo- 
mers 


Never 

> — - 




Seldom 




Occasionally 




Frequently 




Always 


9. 


Keeps customers 














waiting unneces- 
sarily 


Always 




Frequently 




Occasionally 




Seldom 




Never 


10. 


Seeks the custo- 
















mer as a necessary 
evil 


Always 




Frequently 




Occasionally 




Seldom 




Never 



ur 



w 



m 



Column Totals 



Subtotal 

(A+B+C+D+E) 



• 5 

« 



TF]-— I 



Average Rating 



PROVIDES SERVICE WHICH PROMOTES CONFIDENCE IN THE ESTABLISHMENT 





employer and firm 
to the customer 


Never 




Seldom 




Occasionally 




Frequently 




Always 


12. 


Cheerfully investi- 
















gates complaints 


Never 




Seldom 




Occasionally 




Frequently 




Always 


13. 


If an error has 
















been made, can 
admit it to 


Never 




Seldom 




Occasionally 




Frequently 




Always 



customer 



14. Demonstrates know- 
ledge of product 
or service offered 



Never 



Seldom 



Occasionally 



Frequently 



Always 



O 

ERIC 
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(Student ' s Name) 



(a) (B) (C) (D) (E) 



15. Asks customers 
to "come back" 



Never 



Seldom 



Occasionally 



Frequently 



Always 



Value 



m 



( 2 ) 



(3) 



(4) 



( 5 ) 1 



Column Totals 

Subtotal 

(A+B+C+D+E) 




Average Rating 



Average (Attitude) 
Average (Public Needs) 
Average (Services) 



GRAND TOTAL 



* 3 






Average Rating 



(Sponsor's Signature) 



Ktyt (/) To compute average ion each, section, divide the lubtotaiM bu 5 and mite in 
the avenage stating. 

(2) la) To compute the overall avenage oi the tporuon noting, add the thtee 
aveaagc6 and mite the total in the 6pace provided. 

llll — D ivide the to tal bg 3 and mite the avenaae in the 6 pace provided. 



a 6s 



t 



GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION 



Terminal Objective 4.0 (G) (V) 
THE PUBLIC SERVED 



(Student's Name) 



(Date ) 



(Name of Sponsor) 



(Location of Sponsor) 



DIRECTIONS : This form is designed to rate the inter-personal relations performance of 

the student who is working with you in a General or Vocational Work Experience Education 
Program. For each of the statements in the left hand column, please place an "X" in the 
box that describes your observations of the student's behavior. 

EXHIBITS POSITIVE ATTITUDE TOWARD THE PUBLIC SERVED 



1. Is cheerful when 


Never 




Seldom 




Occasionally 




Frequently 




Always 


serving customers 












2. Tries to be of extra 


Never 




Seldom 




Occasionally 




Frequently 




Always 


help to customers 












3. Seems to enjoy meeting 


Never 




Seldom 




Occasionally 




Frequently 




Always 


customers 












4. Disappointed when not 


Never 




Seldom 




Occasionally 




Frequently 




Always 


able to help customer 












5. Enjoys busy time serving 


Never 




Seldom 




Occasionally 




Frequently 




Always 



customers rather than 
slack time 



COLUMN TOTALS 
SUBTOTAL 




Average Rating 



O 

ERIC 



zati 



T.O. #4.0 (G) (V) 



(Student’s Name) 



6 . 



7. 



8 . 



9. 



10 . 



MAKES ADEQUATE ATTEMPT TO MEET PUBLIC’S NEEDS 

< A ) (B) (C) ( D ) 



(E) 



Takes time to find 
out customer 1 s need 

Customers ask for 
this employee by 
name 

Thorough in dealing 
with customers 

Keeps customers 
waiting unneces- 
sarily 

Sees the custo- 
mer as a necessary 
evil 



Never 








Never 





Seldom 



Seldom 



Never 



Seldom 



Always 



Frequently 



Always 



Frequently 



Column Totals 

Subtotal 

(A+B+C+D+E) 





Frequently 




Always 






Frequently 




Always 






Frequently 




Always 






Seldom 




Never 






Seldom 




Never 



Average Rating 



PROVIDES SERVICE WHICH PROMOTES CONFIDENCE IN THE ESTABLISHMENT 



ii. 


"Talks up" the 
employer and firm 


Never 




Seldom 




Occasionally 




Frequently 




Always 




to the customer 
















12. 


Cheerfully investi- 
gates complaints 


Never 




Seldom 




Occasionally 




Frequently 




Always 




















13. 


If an error has been 
made, can admit it 


Never 




Seldom 




Occasionally 




Frequently 




Always 




to customer 














14. 


Demonstrates know- 
ledge of product or 




Never 




Seldom 




Occasionally 




Frequently 




Always 



service offered 
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T.O. #4.0 (G) (V) 



(Student's Name) 



15. Asks customers 
to "come back" 



Column Totals 



Subtotal 

(A+B+C+D+E) 



O 

ERIC 



(A) 



(B) 



(C) 



(D) 



(E) 



Never 



Seldom 



Occasionally 



Frequently 



Always 



Average Rating 



Average (Attitude ) 



Average (Public Needs) 



Average (Service s ) 



GRAND TOTAL 



• 3 = 



Average Rating 



(Sponsor 1 s Signature) 



<?GQ 



GENERAL AND VOCATIONAL WORK EXPERIENCE EDUCATION 



Terminal Objective 5.0 (G) (V) 
SPONSOR'S EVALUATION 



(Student's Name) 



(Date) 



(Name of Sponsor) 



(Location of Sponsor) 



DIRECTIONS: (i ndent's Job) 

Sponsor: Please complete this evaluation on the student listed above. As this is the 

end of his Work Experience Education Program, your evaluation can be very helpful to 
him in his future plans, if possible, discuss the evaluation with the student before 
sending it to his school Work Experience Education Coordinator. 

1. List in the chart below the most important job-related skills that a person must 
master to be successful in this student's chosen job and rate the mastery level 
of this student on each skill. 



JOB- RELATED SKILLS 


MASTERY LEVEL (Please check one) 


(Please write in) 


Not Acceptable 


Acceptable 


Proficient 


i. 








2. 








3. 








4. 








5. 









2. Rate the student's interest and initiative by placing an "X" in the appropriate 
column for each statement. 



(a) 


Seeks the advice of more 


(A) 


(B) 


(C) 


(D) 


experienced employees and 
superiors 


Never 




Seldom 




Occasionally 




Frequently 












(b) 


Practices on own initiative 


Never 




Seldom 




Occasionally 




Frequently 


(c) 


Takes pride in his increa- 
sing proficiency 










Never 




Seldom 




Occasionally 




Frequently 














(d) 


Welcomes constructive 
criticism 


Never 




Seldom 




Occasionally 




Frequently 



2GS 



T.O. #5.0 (G) (V) 



4 

A 



3 . 



*kni* h H St “ de " t,s ad aptability to changing job requirements involving technical 
skills by checking the appropriate line (yes or no). tecnnical 

(a) Reads literature on new skills required YES N ° 



(b) 



Observes and asks intelligent questions 
of more experienced employees 



(c) Assists in the changeover (does not 
resist change) 



4 ' StUdent ' S qUality entity of work by chocking one answer for each 



(a) Quality of Work (check one) 





Falls below pro- 
duction standard 




Meets produc- 
tion standard 





Exceeds produc- 
tion standard 



(b) Quantity of Work (check one) 





Falls below pro- 
duction standard 




Meets produc- 
tion standard 





Exceeds produc- 
tion standard 



5. 



Is this student acceptable to you and encouraged (after graduation) to continue 
firm? vocat;Lon and ' lf conditions permit, to become a regular employee of your 



(yes) 



(no) 



(Sponsor's Signature) 




urn 
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